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Formulir Permohonan untuk Permintaan Perubahan Tempat Magang
TR A RALEO R HE

Sebagaimana yang disampaikan berikut, sehubungan dengan adanya keadaan yang menyebabkan
saya tidak dapat melanjutkan pemagangan kerja teknis di tempat penyelenggara pemagangan saat ini,
saya memohon perbaikan dan mengajukan permohonan untuk perubahan tempat magang.

TROLBY, BUEOEE EME COREREE ZHIT DL ENTERVWEERH DD, RIEZRD
LE b, EEHELTOFRLEEZH LHET,

Keterangan

AL

Status . _ Orang yang diajak Hasil konsultasi (*3)
_ Periode konsultasi (*1) ] . .
konsultasi B . berkonsultasi (*2) FRFRER (% 3)
FRFRERA (% 1) N .
dengan FERELTZN (3% 2)
penyelenggara Organisasi
g o Tidak memberikan
pemagangan pengawas/penyelenggara
o tanggapan
atau organisasi pemagangan
Tanggal__ bulan__ tahun S LT L A7g
pengawas BEPREIA  FEE i _
e H A s o Tanggapannya tidak
ES TS ey _
Nama memadai
PR o
-~ K4 SR A4
~OFHFRIL
Alasan yang

membuat tidak
dapat

melanjutkan _ _
Sesuai lembar terlampir

emagangan
Pemagang BIARD L F50

kerja teknis
TLRESEHE il
HTENTER
Ak

(*1) Masukkan tanggal konsultasi pertama Anda dengan organisasi pengawas atau penyelenggara
pemagangan. Tidak perlu diisi jika belum berkonsultasi.
(*2) Lingkari organisasi pengawas atau penyelenggara pemagangan, kemudian tuliskan nama orang yang
diajak konsultasi
(*3) Beri tanda centang (v/) pada kolom yang sesuai.
(% 1) EEPREIMASUIEE FHF TR INTHR LI AR L T 230, HREIT> TR WEETT



FLAREETY,

(% 2) EEMASUIEE FhH 2o THZ, MR LI ADRAZLH LTI IZE0,
(X 3) BRIV 2T T 7ZE 0y,

Tanggal bulan tahun
H A
Tanda tangan pemagang kerja teknis (Pemohon)
KREFEE L (HHE) OFEA
Kami telah menerima formulir permohonan Anda.
HHELZHELE L,
Tanggal bulan tahun
H A

Tanda tangan penerima

ZHEE DEL
Nama organisasi pengawas (atau penyelenggara pemagangan)

BRI R CUTFEFENME) 4

Nama jabatan

Bl



Lampiran

JIHE

Pilihlah alasan yang sesuai dan beri tanda centang (v) pada kolom yang sesuai, sebagai alasan yang
membuat Anda tidak dapat melanjutkan pemagangan kerja teknis, kemudian tuliskan alasannya secara
spesifik di halaman berikutnya (jawaban bisa lebih dari satu).

BREEHERIT D LD TERVWEEFL LT, &R T HHEE LR CHRYMICV T2 |
T, ZOFFELRAIZEARCEHA L T ZSW (BEEERA),

Nomor

e

Alasan yang membuat Anda tidak dapat melanjutkan pemagangan kerja teknis dengan
penyelenggara pemagangan saat ini
BUEDFE LM E COMBERE 2t 5 Z LN TE R0HfE

Sesuai

%4

Diberitahu oleh tempat magang tentang pemutusan hubungan kerja, seperti “Anda dipecat”,
dll.
ERENG, 7T, RELET DEXZET b,

Telah mencapai kesepakatan dengan tempat magang untuk mengakhiri kontrak kerja,
seperti menandatangani surat persetujuan pengunduran diri, dll.
BBAEFICYA o320 E, BEEELEMRNEZMERT L2EOEGEEL L,

Tempat magang melakukan pelanggaran undang-undang dan regulasi yang berat dan jahat.

FEEDNHEREE A TERAT 21T 212,

*Pilinlah semua yang sesuai secara spesifik dari 3-1 hingga 3-6. Mohon diperhatikan bahwa adanya sedikit

pelanggaran undang-undang dan requlasi tidak serta merta berarti Anda bisa dipindahkan, melainkan hanya

jika bentuk pelanggaran undang-undang dan regulasi tersebut diakui berat dan jahat, barulah Anda bisa

dipindahkan.

X BRRICEEE T 50 D% 3-1~3-6 NHRTERATLLIEEY, DL THIETERPOIEHLTEETE D

EWVIHI I TIEARL ESEROEENEKR - BELEOONLEEICEETE 2 LizEEL TL

EEV,

3-1

Saya melakukan pemagangan yang berbeda secara signifikan dengan rencana yang

disertifikasi, seperti melakukan pekerjaan yang berbeda dengan pekerjaan yang tercantum

dalam rencana yang disertifikasi, bekerja dengan jam kerja yang berbeda secara signifikan

dengan jam kerja yang tercantum dalam rencana yang disertifikasi, bekerja di bawah

instruksi perusahaan atau orang yang berbeda dari tempat magang, dll.

PRI NSRS NI AEE L B DL Le . SERTENC R S Ve EERFR & K& <
R Do, ERELITRR LSO NDIERO T TEW AR Y, BRERIE K&
SEBRLHFERZ LI,

3-2

Ada banvyak sekali upah yang belum dibayarkan.
ZEORBNEENH D,

Perusahaan menandatangani_kontrak yang berbeda dengan rencana yang disertifikasi,

seperti janji hanya dibayar upah rendah untuk kerja di luar jam kerja normal, janji upah akan

dibayar untuk setiap produk yang diproduksi, dll.
REEAA @I L CRVWES LDV R E Lz, B E2 1 EIED L ICEEE2 X
HBOKEE LY, BEGmERRZBE T,

3-4

Saya mengalami tindakan yang melanggar Undang-Undang Pemagangan Kerja Teknis,

seperti pemotongan biaya pengawasan dari upah, penyitaan kartu izin tinggal, paspor, dan

ponsel pintar, dipaksa untuk berjanji membayar denda jika melarikan diri, dll.
GENLEHB LRI N, E-ED— RO ZAR— ., AvAREEY EFoiu, ki
LG E IO EESIEONER Y, HEEEEICER T 21158% Sz,




3-5

Saya disuruh _melakukan tindakan yang melanggar undang-undang dan regulasi terkait

standar_ketenagakerjaan, seperti disuruh bekerja di luar jam kerja normal dalam jangka

waktu yang panjang, bekerja di hari libur, tidak dilakukan tindakan pencegahan terhadap

pekerjaan berbahaya meskipun pekerjaan tersebut berbahaya, dll.
ERH O S @R H @2 S bivlz, fEREEICL b b3 falR a4 2%
HENE N E, FEEERRIESIGER T 174 % SV,

3-6

Pelanggaran berat dan jahat lainnya terhadap undang-undang dan regulasi
Z Ot B RV AR B E AT S

Saya mengalami pelanggaran hak asasi manusia, seperti kekerasan fisik, kekerasan verbal,

pelecehan, rekan kerja saya mengalami pelanggaran hak asasi manusia dan saya merasa
takut, dll.

AR RIT, BE., A OEE I, RORENSAERELZSZT, BbiiVEVE L7
. ANEEREINE,

Kondisi kerja dan fasilitas yang ditunjukkan dalam “kontrak kerja dan surat kondisi kerja” yang

disepakati dengan tempat magang, serta “penjelasan hal-hal penting mengenai fasilitas selama

periode pemagangan kerja teknis, berbeda dengan kondisi kerja dan fasilitas yang sebenarnya.
FREL DU _TJERAZRAOELVEASME] o THEEEE O MM OFHEIZ B3 2 2 FIHG
HE | CTRIN TV D FEH SRR E . EEREO TSRS NE -S> TV b,

*Pilihlah semua kondisi kerja dan fasilitas yang memiliki perbedaan secara spesifik dari 5-1 hingga 5-7. Mohon
diperhatikan bahwa adanya sedikit perbedaan pada kondisi kerja dan fasilitas tidak serta merta berarti Anda
bisa dipindahkan, melainkan hanya jika perbedaan tersebut diakui berat dan jahat, seperti tempat magang
tidak memperbaiki perbedaan tersebut, dll., barulah Anda bisa dipindahkan.

¥ BEMIGEWDE L TW A HEISECREEY 5-1~5-7T DA TERA T EIN, FESEGOmEN D L
THES> TOIUEBTEETE 20T TR, BRERZOEVEZRZIELRNRY, ZOEWSEREE
LBOONDGBICIEETEL Z LITHERL T EE N,

Hal-hal yang berkaitan dengan tempat kerja (pemagangan kerja teknis), dan konten

5-1 | pekerjaan (jenis pekerjaan dan pekerjaan) yang dilakukan

S (BRESEHE) DOEPT. EH2%% (BRLUYER) ONEFICET L2 L

Hal-hal yang berkaitan dengan jam kerja, seperti waktu istirahat dan jam kerja yang
5-2 | ditetapkan, ada/tidaknya kerja di luar jam kerja normal, dIl.

IRFARS R PP E J7 BF ], IFREIAN B DA 22 & JTBIRFRENICBE 5 2 &

Hal-hal yang berkaitan dengan hari libur dan cuti, seperti hari yang menjadi hari libur, jumlah
5-3 | hari cuti berbayar, dll.

RBE &7 B2, AfIRIRO B2 & IKH - RIRICEET 5 Z &

Hal-hal yang berkaitan dengan upah, seperti upah pokok dan tunjangan, rasio penambahan

upah pada kerja di luar jam kerja normal, tanggal pembayaran upah, kenaikan gaji, bonus,
54 tunjangan libur kerja, item yang dipotong dari upah, perkiraan jumlah pembayaran bulanan,

dil.

EAREHF Y., RSN IBOEMESR, B&SHAA ., A, BHE5. KEFY. &

MHDOYEREE, 1A H70 OIEFE R L, BelclT52 L

Hal-hal yang berkaitan dengan fasilitas akomodasi, seperti luas, lokasi, jumlah yang harus
cc dibayar, dll. dari fasilitas akomodasi

Al DIN S BT, AR L EinEEIcET o 2L




Hal-hal yang berkaitan dengan fasilitas selama kursus pasca-kedatangan di Jepang, yang
mencakup tunjangan, biaya makan, biaya tempat tinggal selama kursus pasca-kedatangan

56 | .
di Jepang
AE#ZEETOFY, g% BEEZL, AEZ#EETOFEICHATL L
57 Kondisi kerja dan fasilitas lainnya

< DD TR CFE

Pada saat penandatanganan kontrak kerja, surat kontrak kerja atau surat kondisi kerja tidak

diberikan, atau kondisi kerja dan fasilitas tidak dijelaskan dalam bahasa ibu .
R R IR AN ESCEA ST ELRZ S SN TV AR, IS FREICD
W CREEE T Z 2 10 TV 2R,

Ada alasan lain yang membuat Anda tidak dapat melanjutkan pemagangan kerja teknis

dengan tempat magang saat ini.

(Contoh) Jika Anda mengalami alergi terhadap makanan, dll. yang ditangani di tempat
magang

BUEDREE L CTHEFEB /T HZ LN TERVZOMOFENH S,

(B]) FEEFETIRY S BRGECHT D7 LAF—E2RIE LT LG




Tuliskan sespesifik mungkin tentang alasan Anda memilih nomor tersebut.
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Reference Form No. 1 - 44
A/B/C/D/E/F
ZEHAE 1- 445
A-B-C-D-E-F

Application Form para sa Kahilingan ng Pagbabago ng Lugar ng Pagsasanay
FEEERFLOR HE

Ayon sa sumusunod, dahil may mga pangyayari na ginagawang imposible para sa akin na magpatuloy
ang Technical Intern Training sa kasalukuyang Implementing Organization, hinihiling ko ang pagwawasto
at pagbabago ng Implementing Organization.

TRO LBV BUEOERERE TCORBEE Z2HIT LN TERVWEENH L0, BIE
ERDDH E LI, FERELFEORLELZH LHET,

Tala
G
Katayuan ng | Panahon ng konsultasyon (*1) Taong kinonsulta (*2) Resulta ng konsultasyon (*3)
konsultasyon FHRRIRFH] (% 1) FHER L7Z AN (% 2) FHRAE R (% 3)
sa Implementing Supervising
Organization o Organization/Implementing o
Supervising Organization - Ijmdl fumugon
Organization |~ o mm G R | e e
e g % HA__H o Hindi s\apat ang tugon
SR BB Pangalan RGNy
OB o
Mga pangyayari
na ginagawang
imposible para
sa iyo na
magpatuloy ang Ayon sa nakalakip na form
Technical Intern BIRKD EF D
Training
BCRESEE & ot
52 EMNT
E RO

(*1) Mangyaring isulat ang petsa kung kailan ka unang kumonsulta sa Supervising Organization o
Implementing Organization. Hindi kailangan sulatan kung hindi kumonsulta.

(*2) Mangyaring bilugan © ang Supervising Organization o Implementing Organization at isulat ang
pangalan ng taong kinonsulta.

(*3) Mangyaring lagyan ng tsek ¢/ ang angkop na kahon.



(% 1) BEPRETA SO I SEE FEi B (RN TAHRR L7 B ZRC# L T 723 W M AT - TRy

BAEITFRARETT,
(% 2) BEBRFA SIS EH 2o THA, FHR LI ADRKRAEZTH L T &N,
3)

(3% ISV 2T TS 72 S0,

YYYY MM DD
& H A
Lagda ng technical intern trainee (aplikante)
REFRE A (RH#E) OEA
Natanggap namin ang application form.
RHEZZELE LI,
YYYY MM DD
F ] H

Lagda ng taong tumanggap

ZHHE DEL
Pangalan ng Supervising Organization
(o Implementing Organization)

REPIM R (UTEYERE) 4
Job title

el



Nakalakip na form
RIS

Mangyaring piliin ang angkop na mga pangyayari na ginagawang imposible para sa iyo na magpatuloy
sa Technical Intern Training at lagyan ng tsek ¢ ang angkop na kahon. Pagkatapos, mangyaring isulat
ang detalye ng pangyayaring iyon sa sunod na pahina. (Maaaring pumili ng maraming sagot)

BREFEEZRIT L LN TERVWEF L LT, HARTICTHY T OIHEFE L RATHZAMIIV %
72 BT, ZOFFELRAICEAEMIZEEA L T ZE W (BEEGEIRA),

Mga pangyayari na ginagawang imposible para sa iyo na magpatuloy sa Technical Intern
Numero . . . L Naaangkop
= Training sa kasalukiyang Implementing Organization 5

BUEDFERE i E CORREFE el 5 Z LN TRV EE

Sinabihan ako ng Implementing Organization na tatanggalin ako sa trabaho.

FRENG, B, RELMETDEEET N,

Nakipagkasundo ako sa Implementing Organization na tapusin ang kontrata sa

2 pagtatrabaho sa pamamagitan ng pagpirma sa kasunduan sa pag-alis sa trabaho, atbp.

BBAEZHICYA 3570 L, FFEELEMRENEHRRT 250 EE LT,

Ang Implementing Organization ay nakagawa ng malubha at malisyosong paglabag sa mga batas at

regulasyon.

FEE P EREE BT EAT A 21T o 72,

*Mangyaring piliin ang lahat ng mga bagay na partikular na naaangkop mula 3-1 hanggang 3-6.

3 Mangyaring tandaan na ang kahit kaunting paglabag sa mga batas at regulasyon ay hindi
nangangahulugan na maaari kang lumipat, kundi maaari ka lamang lumipat kapag ang kondisyon ng
paglabag sa mga batas at regyulasyon ay tinuring na malubha at malisyoso.

X BARPICEEM T 5 D% 3-1~3-6 O A THERATIIZE IV, DU THIETERDHIUL
VTEETE 5LV b TRl IEMERDOEHEPER - BE LR DN LG5I iREE
TEDLZLIZHERLTLIESN,

Ang pagsasanay ay may malaking pagkakaiba sa accredited plan, tulad ng pagtrabaho ng

trabahong naiiba sa trabahong nakasaad sa accredited plan, pagtrabaho ng oras na may

malaking pagkakaiba sa oras na nakasaad accredited plan, o pagtrabaho sa ilalim ng mga

3-1 | tagubilin ng kumpanya o indibidwal na naiiba sa Implementing Organization.

PAERTENCALa ST ERE L B DMEEZR Lie . BRERTHIC GRdl S A7 EZERF

EREL B LM, FEE I LT R 5 2O NDOHERO FTE W7

E, RERIH E RE S BRRDERE LI,

May malaking halaga ng hindi pa binabayarang sahod.

ZEORILNEEND D,

Ang kontrata ay naiiba sa accredited plan, tulad ng nangakong magbabayad ng mababang

sahod o hindi babayaran ang overtime na trabaho.

REFIAN T R L TRWVES L Sdh b W Z Lo, 8 A 1 EfESD 21T

B X ONRE LY, BERE & R 58K % LT,

May paglabag sa Technical Intern Training Act, tulad ng binawas ang supervision fee mula

sa aking sahod, kinuha ang aking residence card, passport, at smartphone, o pinilit nila

akong mangako na magbabayad ng multa kapag ako ay nawala.

EENOEHEFVERSN, (BRI — FONAFR— b, AAZRY EiFoh

7oy REBELT-OEIEZ IO EE SO/l BeFEEIEICEK T 5114

Iz,

3-2

3-3

3-4




May paglabag sa mga batas at requlasyong nauugnay sa mga pamantayan sa paggawa,

tulad ng pinilit nila akong magtrabaho ng mahabang oras ng overtime o magtrabaho sa day
off, o sa kabila ng panganib, hindi sila nagsagawa ng mga hakbang upang maiwasan ang
panganib.

E R O RFES T B-CIR B 978 2 S o iz, fEREEICH b b a4
BRIl 3 D4 EN & bR oT 2 8 IR ERRIE T ICEN T 5174 % S
72

3-6

Iba pang malubha at malisyosong paglabag sa mga batas at requlasyon.
Z Ot B KB ARV E S E AT S

May paglabag sa karapatang pantao, tulad ng sinaktan ako, berbal na inabuso, hinarass,
nilabag ang karapatang pantao ng aking mga katrabaho at ako ay nakaramdam ng takot.
ANREIT, e, RO E2 I, RORBENAEREELZ T, B AN
Ly, MNMEZEEINL,

Ang aktwal na kondisyon sa trabaho at pagtrato ay naiiba sa kondisyon sa trabaho at pagtrato na

nakasaad sa “Kontrata sa Pagtatrabaho at Mga Kondisyon sa Pagtatrabaho”at ‘“Kasulatan na

Nagpapaliwanag ng Mahahalagang Bagay tungkol sa Pagtrato sa Panahon ng Technical Intern Training”
na pinagkasunduan sa Implementing Organization.

FHRfE L LD L _TEMASRNER JEASMEE] X THae 3 oMM T ORI B4 2 EE
HalAE | RSN TV LIRS & EEO B Rl E - TV D,

*Mangyaring piliin ang lahat ng mga kondisyon sa trabaho at pagtrato na partikular na nagsasanhi ng
pagkakaiba mula 5-1 hanggang 5-7. Mangyaring tandan na kahit kaunting pagkakaiba sa mga
kondisyon sa trabaho at pagtrato ay hindi nangangahulugan na maaari kang lumipat, kundi maaari ka
lamang lumipat kapag ang pagkakaiba na iyon ay tinuring na malubha at malisyoso, tulad ng hindi
winawasto ng Implementing Organization ang mga pagkakaiba na iyon.

X BURIICE VDA U TV D FESRICREEE 5-1~5-T B R TRA T E W, H@5t
RAFFEND L THES TWIUIRTHEIEE CTE 21T Cidke <, FEENEOENWEZZEELR

Wi E, ZOEWVWHEREHEEROONLIGRICEETE LI LITERLTIEIN,

5-1

Tungkol sa lokasyon ng trabaho (Technical Intern Training) at detalye ng trabahong
ginagawa (uri ng trabaho at trabaho)

B (BHERE) oL, HFT2EE WA OEE) ONRICET S L

5-2

Tungkol sa oras ng trabaho tulad ng oras ng pahinga, oras ng naka-iskedyul na trabaho, o
kung may overtime o wala

IRTEIEIRCHTE 97 W), RIS B O A M2 & F@RFRICB+ 5 2 &

5-3

Tungkol sa day-off o leave tulad ng araw na magiging day-off o bilang ng araw ng paid
leave
KB L7 % A°, Afakiko BEZR & KB - KIRICEET 5 Z &

5-4

Tungkol sa sahod, tulad ng basic na sahod, allowance, rate ng premium na sahod para sa
overtime na trabaho, petsa ng pagbabayad ng sahod, salary increase, bonus, leave
allowance, mga bagay na ibinawas mula sa sahod, at tinatayang halaga ng babayaran kada
buwan

EAGEMFY, RS @O EeR, B E. Fh. B, KEF
W BENDOPERER, 12H B0 O WERREL Y, G&ICTL L

Tungkol sa akomodasyon tulad ng lawak, lugar, at halaga ng gastos sa akomodasyon
MR DA S, i, AR E | EisIc Bl 52 &




Tungkol sa pagtrato sa panahon ng pagsasanay pagkapasok sa bansa tulad ng allowance,

5-6 | pagkain, at gastos sa tirahan sa panahon ng pagsasanay pagkapasok sa bansa
ANE##EETOFY, 8%, BFEER LS AEEGHEE TOMBICETL 2L
57 Iba pang mga kondisyon sa pagtatrabaho at pagtrato

< DAL D FF B RA-OF i

Hindi inisyuhan ng kontrata sa pagtatrabaho o0 mga kondisyon sa pagtatrabaho, o hindi
nakatanggap ng paliwanag tungkol sa mga kondisyon sa trabaho at pagtrato sa aking
sariling wika noong panahon na pumirma ng kontrata sa pagtatrabaho. & F Z25 fifi fiti s
(AR ESCRE A S ENRZM STV, USRS FRERIC OV T
BEEGE TRl 252 1 TV 720,

May ibang mga pangyayari na ginagawang imposible para magpatuloy sa Technical Intern
Training sa kasalukuyang Implementing Organization.
(Hal) Kapag nagakaroon ng allergy sa pagkain o iba pang produktong hina-handle sa
Implementing Organization
BEDFB I CHEFEEZH T D Z N TERVWZOMOHEERH D,
(1) FEEETEROE S BEFIIRT D7 LA —ERIE LT5G6




Hangga’t maaari, mangyaring isulat ang mga detalye ng mga pangyayari sa numerong iyong pinili.

BALEZOREZ, TELHRETEMEICE#H L T ES W,




MaAu tham khao sb 1 - 44
A*B-C*D-E-F
ZEFRAFH 1- 445
A-B-C-D-E-F

Pon dé nghi thay dbi noi thyuc tap
TR AL DR HE

Nhu néu ¢ dudi day, co 1y do khién t6i khong thé tiép tuc cong viéc thuc tap sinh ky ning vai bén tiép nhan thuc
tap hién tai, vi vay tdi yéu cau c6 bién phap khic phuc ciing nhu dé nghi duoc thay doi noi thuc tap.

TR EBy | BEOERFEME COFEMFEEF LT L ENTERVWEFERH LD, &
EAZRDD & LB, FERELFORLEZH LHET,

Noi dung
G
Tinh trang trao | Thoi gian trao ddi (*1) Ngudi trao ddi (*2) Két qua trao doi (*3)
d6i voi FHAREFHT (% 1) R L7 N (% 2) FHEERE R (% 3)
bén tiép nhan Nghi¢p doan quan ly / Bén
thue tap tiép nhénﬂmcfflp o Khong duogc xur ly
hO‘E.IC ng{llép’ Nely thing  nim__ B PRI, 5238 S i SHE LT < Ao
doan quan ly 1 1A A s
B LN H_ A & Ho va tén D?m%m%fﬁw
SRR i B4 IR
RN
Ly do khong thé
tiép tuc cong
viéc thuc tap .
. Noi dung ¢ to dinh kém
sinh k¥ nang BIED L 350
TRRETEHE At
FTHZENT
SRANAE A1

(*1) Vui long ghi ngdy ma anh/chi d trao d6i 1an dau tién voi nghiép doan quan 1y hodc bén tiép nhéan thyc
tap. Khong can ghi néu anh/chi chua tién hanh trao doi.

(*2) Vui long khoanh tron vao nghiép doan quan 1y hodc bén tiép nhan thyc tap va ghi ho tén cta ngudi
anh/chi da trao doi.

(*3) Vui 1ong danh ddu ¢ vao cot thich hop.
(% 1) EEPRFARSUTEE FERE ITHRANCHR LB ZR# L T 7230, HREIT> TV
WIGEITRRARNE T,

(% 2) BEPRMASUISRE Fhi#H Z o THA, MR LIZ ADRAZERH L T IZE0,
(% 3) AUV 2T T ZE N,



Ngay thang nam
H H F

Chir ky cua thuc tap sinh k¥ ning (nguoi dé nghi)
BEReEE A (RHE) 0F4

Chung toi da tiép nhan don dé nghi.
EFI II:H = %ﬁﬁ/\ L/i bf:o

Ngay thang nam
H

Chir ky ctia ngudi tiép nhan
ZHHE DES
Tén nghiép doan quan ly

(hodc bén tiép nhén thuc tap)
BEBRFIR (LSRR EME) 4
Tén chac vu

el




To dinh kéem

K

Vui long chon cac 1y do va danh diu ¢ vao cot twong Gmg véi 1y do khién anh/chi khong thé tiép tuc
cong viée thuc tap sinh k¥ ning, sau d6 ghi ra chi tiét cac Iy do d6 ¢ trang tiép theo (c6 thé chon nhiéu lira

chon).

FREFRBE 2l 2 Z LN TERVENRE LT, HRLICHKAT L FE 2 BA THRYUMICV &
72 BT, ZOFFELRAICEEMIZEEA L T ZEW (BHGERA)

STT Ly do khéng thé tiép tuc cdng viéc thuc tap ki ning vai bén tiép nhan thuc tap hién tai | Tuong
BAED IR FHEFH COHRER /T 5 2 LN TERWVEN tng
w5
%4
L T6i nhan dugc thong bao rang s& bi sa thai tir noi thuc tap.
FHENG, B, RELMETIEEET N,
T6i da thong nhat véi noi thyc tap vé viéc chim dit hop dong lao dong chang han nhu ky
2 thoa thuan nghi viéc, v.v.
BIREEEFICYA T 072E, EHELENZNEMRRT2580GEE L,
Noi thuc tip da c6 hanh vi vi pham nghiém trong va cd ac y cac luat va quy dinh.
FEE e R I E AT 2 AT 2 72,
* VUi long chon tit ca cdc muc cu thé twong ung tir 3-1 dén 3-6. Xin luu ¥ ring khong ¢ nghia 13
3 anh/chi nhét dinh s& c6 thé chuyén noi thuc tap khi chi c6 mét chit hanh vi vi pham céc luat va

quy dinh. Anh/chi c6 thé chuyén noi thuc tap néu vi pham cac luat va quy dinh duoc cdng nhan la

nghiém trong va cé &cy.

X  HARRICHE T 26D % 3-1~3-6 O A TRATLIZSV, DL THIEMERDHN

ESFEFETEL LV DI TERL ETERDEBRNER - BELRBD N L5E

ICHEEECE 5 Z LIZHEE L TLE XV,

Anh/chi d3 tién hanh cong viéc thuc tap khac biét Ién so véi ban ké hoach chinh thic, ching
han nhu thuc hién cdng viéc khac véi cong viéc duoc md ta trong ban ké hoach chinh thic,

gio 1am viéc khéc biét 16n so vai gio 1am viée duoc mo ta trong ban ké hoach chinh thiec,

hodc lam viéc dudi su chi dao ctia mét cdng ty hodc ngudi ma khdng phai noi thuc tap, v.v.
PERTENC R SN EE L A HEEA U, GREEHEN Fodl < S 7o AFE ]
ERE L RARDIEHEEINT, FER I L TR DS ANDIE RO T CEu iz 22
E, REREE RE B L EH L L,

3-2

C6 mét sb luong Ion tién luong chua duoc tra.
ZHEORIVNVEE N H D,

Ky mét hop ddng khéc vai ban ké hoach chinh thirc, bao gdm hira hen chi tra mirc luong

thip cho cong viéc 1am thém gio hay hira hen tra luong cho mdi san phim duoc san xuit,
V.V

RFRAA B L CRVWES LK DRV E Lz, ®E 1 EES LI
B X ORNRE LY, BERE & R 5B % LT,

3-4

Anh/chi phai chiu nhitng hanh vi vi pham Dao luat thuc tp sinh k¥ ning nhu bi trix phi quan

Iy nghiép doan vao tién luong, bi tich thu thé cu tra, hd chiéu va dién thoai thong minh, bi
budc phai hira ndp phat néu bo trén, v.v.

EENOEME LRI, EE I — RONAFR— b, AwAFAEFRY EF b0
7oy RELEOEIEZZI SN EE SO Y, BREFEFEIGEKT 5175
i,




Anh/chi phai chiu nhitng hanh vi vi pham cac luat va quy dinh lién quan dén tiéu chuan lao

dong nhu bi ép 1am thém gid vai thoi gian dai, 1am viéc vao ngay nghi 12, khong dugc thuc

hién céac bién phap phong ngira nquy hiém du cdng viéc nguy hiém, v.v.

E R O R @0k H 5 a2 SE oz, faRAREERICE 2 b b3 el %
BHIE T 2R ED E otz /e & S EERRIEDICEN T 2174 % S
-

3-6

Cac hanh vi vi pham nghiém trong va cé ac v cac luat va quy dinh khac
Z DM ERKEE R IEDENITS

Vi pham nhan quyén nhu anh/chi bi hanh hung, chiri béi, quay rdi, ddng nghiép cta anh/chi

bi vi pham nhan guyén va anh/chi ciing cam thiy so héi, v.v.
ANEIT, BS. iR o822 S, AROFENAMEELZZIT, FAHHOEN
ElLlzeE, MEEZREINE,

Diéu kién 1am viéc va dii ngd thuc té khéc véi didu kién 1am viéc va dai ngd duoc néu trong “Hop
dong lao dong va tai lidu didu kién 1am viéc” hodc “Giai thich cac ndi dung quan trong lién quan dén
dai ngd trong thoi gian thuc tap k§ ning” da trao ddi véi noi thuc tap.

FE e LR Lic_EMARKE R CEARMEE] 2 THREFEEH O P OFHEICET 5 H
FREEHGE ] TR TV D TERMACFRE & . EEREO TR ENE-> TV D,

*\/ui long chon tat ca cac didu kién 1am viéc va dai ngd c6 su khac biét cu thé tir 5-1 dén 5-7. Xin luu
y rang khong c6 nghia 1a anh/chi nhit dinh s& c6 thé chuyén noi thuc tap khi chi c6 mét chat su
khéc biét trong diéu kién 1am viéc va dai ngd. Anh/chi c6 thé chuyén noi thuc tap néu su khéc biét
d6 duoc cong nhan 1a nghiém trong va cé ac y ching han nhu noi thuc tap khéng khéc phuc su
khac biét do, v.v.

% BAREUITIEOVDAE T TV D 7B IECRRRE 5-1~5-T bR TIBA T IZ3 W, F718)
FIERFFENRD L THE S TOIUIRTIRFE TE 201 Tldk <, EEENRZDE N
RIELRWeE, ZOBEWHAEREELERDOONILGEICEBE T Z LICERELTL
720,

5-1

Vién dé lién quan dén noi lam viéc (thuc tap ky nang) va ndi dung cong viéc (loai cong viéc
va cbng viéc) dam nhan
2 (HaeEE) %P, WHE T 5% BREAUERE) ORFICET L 2L

5-2

Vién d¢é lién quan dén gio 1am viéc, chang han nhu thoi gian giai lao, gio 1am viée duoc quy
dinh va c6 lam thém gio hay khong, v.v.

IRTEIEIRCHTE 97 M [R) . BRSNS B O A M2 & F@RFRICB+ 5 2 &

5-3

Vién dé lién quan dén ngay nghi va ky nghi, chang han nhu ngay dwoc tinh 1 ngay nghi hay
s6 ngay duoc nghi phép c6 luong, v.v.
WA LD AP, AR A7 L0 RA - IRIRICEAS 2 2 &

5-4

Vién dé lién quan dén tién luong nhu lwong co ban hay cac khoan phu cap, ti 1¢ tinh lwong
lam thém gio, ngay tra lwong, ting luong, thuong, phu cap cong ty ngimng hoat dong, cac
khoan khau trir vao luong, s6 tién wéc tinh phai tra hang thang, v.v.

EARZEOHT Y., HENTHOFIEeE, GE&3HAH, b, BEH, K¥EF
W BENDOERER, 1hHHZ0 O WERRER Y, G&IClTL L

5-5

Van dé lién quan dén noi & nhu quy mo cia noi &, dia diém, so tién phai tra, v.v.

AR DIN S HET, AR L ERkiRICET 5 2 &

Vién dé lién quan dén dii ngo trong céc khoa hoc sau khi dén Nhat Ban, chang han nhu phy
cép, chi phi an ubng va chi phi luu tra, v.v. trong cac khoéa hoc sau khi dén Nhat

AEG#EE T OFY, g, BEELE, AEGREETOMFEICETLZ L




5-7

Cac diéu kién lam viéc va dai ngo khac
Z DD G SAEOF

Hop dong lao dong hoic tai liéu diéu kién 1am viéc khong duoc ban hanh tai thoi diém ky
két hop dong lao dong, hoic khéng nhan duoc giai thich bing ngdn ngit me dé vé cac
diéu kién lam viéc hay dai ngd.

JE A Rt Ao I L2 e FH SRR B0 FE FH SR B3 A STy e SRS
FREIZ DWW T RIERE Cat 2521 TV ey,

C6 ly do khéc khdng thé tiép tuc cong viéc thuc tap ki niang vai bén tiép nhan thuc tap hién
tai.
(Vi du) Néu anh/chi bi phat di ttng véi thuc pham, v.v. duoc xir Iy tai noi thuc tap.
BUEDRE L CHEEREFHIT L N TERNZOMOEERH D,

() EEETRY S BBEICHT DT VAKX —ERIE LT GE




Vui 16ng ghi cu thé nhat c6 thé vé Ii do cua sé ma anh/chi da chon.

BALEZOREZ, TELHRETEMEICE#H L T ES W,
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JlaBnaraa masrt Ne 1-44
A-B-C-D-E-F
ZERAF 1- 45
A-B-C+-D-E-F

CypranTblH OalpIIiI ©6pUIeX XYCUIT Iraprax Masrt
SE RS TS 00

Joop nypacaH naryy, OJOOTHHMH CyprajT X3paTrKYYJIdrd [33pX yp UaABapblH JMaJIarbIil  YPraJDKIyYIIdX
OoMoMXKIyH Hexmen Oaifman yyccaH Oaiiraa Tys, 3aipyyiax XYCOAT TapraxblH 33p3TP3 CYPrajThiH Oalpioui
©6pUJIOX XYCAIIT raprax OaifHa.

TRO LBV BUEORBRME TOWRERE 2/ D5 LN TERVERRL L7120, BRIEZRD
HLlbil, EHELEROMRLEZH LHET,

YyHn:
G
Cyprant 3eBnengex xyramaa (*1) 3eBiieree erceH xyH (*2) 3eBnereeHwuii yp nyH (*3)
X3PATKYYIITd FHAREFH] (¢ 1) MELTZA (% 2) MR R (3% 3)
9CBAIT XSHAJITHIH XsHaNTHIH Gairyyuiara /
Gaifryymiararait CypraiT X3p3rKyyJIary
— BIRR R EE | oo
Saiitan ___OH__ cap__ egmep St LT L7y
T _® A__H Osor wp O )EapHijT XaHTaITIY#
LB A IR
~OFAFIRTL
Vp waaBapsH
JlaJu1arbir
YPTIDKITYYIIX
OOJIOMKTYI XaBCpalThIH Aaryy
HeX116J1 aiinan RHLD LBV
PRESEHE &t
52 ENT
E 7RG

(*1) XstHanTBIH OalTyyiUTara 3CBI CYPrasIT X3PATXKYYJIIr4TIH XUHCOH aHXHBI 30BIOTOOHUN OJPUHAT OMYHD VY.

36BII6TO6H XUITIITYH 00T OMYKX Maapaiararyi.

*2) XsqHaNTBIH Oalryysiara 3CB)I CYprajiT XdpdDKYYJIdIYUUTI AYTryWIaH, 30BJIOr6© OrCOH XYHHI OBOI HAIPHUIT
> Y

ONYHD VY.

(*3) Toxupox TanbapT ¢ TIMIPIIFHI YY.

(% 1) BRERMASUIFEE FMA IZRANAHR L2 H 2R L T< 2 &0,

REARE T,

(% 2) BEBRMIA S92 K 2 o TP A, A

RLTEANDRAZTRH L T EEN,

REAT > TORWEEI



(% 3) BRIV 2T TS 7ZE 0y,

OH cap oaoep

Yp yagBapeIH AaagaraXurduiia (XycaiT raprard) TapblH ycar

FHRERB L (FHHE) OFEA4

XYCONTHHT XYJI93H aBCaH.

FHEZZHELE L,

OH cap eaep

XY133H aBar4uiid rapbly ycar
XHE DEL

XSHAITBIH OAUTYYIIarelH (3 ¢ B 3 JI CYPrajT X3p3rKYY/drd) HIp
B (UL FEE EE) 4

AnbaH TymaajbH HIp

el




Xagcpant

JIHE

VYp yaBaphIH AaJUIarkIl YPADKITYYI3X OOJIOMKIYH HOXION Oalaal TIIradp TaHa XxaMaapax HeXI[en Oaiasr

COHTO, TOXHPOX Taa0apT ¢ TAIMAIMIAIID XUIDK, TyXallH HOXIIeN OaiJUIbIT qapaaruiiH XyyJacaH 1 A3JTIPIHTYH

OomaH? YY. (OJOH COHTOAT XUIX OOJIOMXKTOR).
BHEEHZHMIT D LD TERVWHEF L LT, dRLICEAT I HELRA TRUMICV 2Tz &
T, TOFFLRHEICEAIZRRA LTI EEn (BEERIR),

Hyraap
H5

O00THIH CypraiT X3parKyyJdrd A39p Yp YaJABapbIH IaJIarbil YPTAJDKIYYIdX
Xamaapax

Gonom:kryit Hexuen Gaiinan 2
R

BUEDEE I E CORRESE 2hit 5 2 LA T onEf

CYpPTaJITBIH Ta3paac CypraiaThil MyLalICaH 33par aXJIaac XaJCcaH TyXal M3IATACIH.

FREENS, 7072, RELMETHEZEIT b,

Asktaac xanarjaax 3eBIIOOPIUAH OMYUTT rapblH YCAT 3yPCaH 39pPIId9p CypraliThiH razapTai

XO16JIMOPHUITH I3p33r AyycraBap OOITOCOH yTra aryyJrbir 30BIHI6OPCOH.

BREEECY AT 52 8, EEELENRN MRS 250EEL L,

CypraaTblH ra3zap XyyJib TOCTOOMKHHT HOIITOMTOOD 30PUCOH.
ER N EREERIEDENATA T T,

*3-1-35¢ 3-6 XypTad rapuaaryi TOXupox OyX 3yHIHHT COHrOHO Vy. bara 35pruiiH XyyJb 30pUYCOH YA

6a171xaz[ 3aaBajl MIHDKWIT XOJI6IT00H XUHX OOJIOMIKTOM X 6VC, XYVJb 36p4YCOH 631\/'12[8..]'[ Hb HOITOM

00JI0H XODTOI71 'K V3COH TOXHOJIAOJIA HMIWJIZKHUIIT X046JIIro0H XHUIX 00TOMKTOM I'DA3IT aHXadpHa Vy.

X BERBIZENT DD D%E 3-1~36 DO A TRATLLEIW, DL THIESERDHNIE
TR TE D LV ) DI TiEA < IETEROEBEPER - BE L5880 b 58I inEE
TELZLITHEELTLIEEY,

3-1

Barnmaracan TenmeBIOreOH TycraricaH akjaac siaraataid aXmi XuHcdH, Oarmaracad

TOJIOBJIOTOOH/I TYCTArlCaH XJIBIH I1araac MXIIXIH XOIMMKIIHUMA 30PYYTIA aKWIUIacaH,

CYPrajTblH raspaac eep KOMIIaHH 00JI0H XYBb XVHHHA 3aaBapymiiraa yaupjiara aop

@KMIUTACAH 39POT OATIIATJICAH TOJIOBJIOTOOTIH HXIIXIH 30PYYTOH Jlajiara XUHCOHH.
FOE R G ST AEE L R HMEE A U, FRE RN Gl S U/ AR R
L RE S R DREFEIE 2, FER L TRR LN RO FTEHW R L,
AERTE L RE S RARDFEEEZ LI,

3-2

Onrormo0ryi HX33X2H XOMKIIHUN [AJINH Oairaa.

ZEORINES N H D,

3-3

Wnyy narmiiy axxmig 0ara majJuH oroxeop aMIaiT OrCoH, OyTIOIIPXYVH 1 MIMPXTHIT XUHX

OYDPT IATMH OTOX aMIIAIT OTCOH 39P3T HATIAT/ICAH TOJIOBIOrOOHOOC 60D IIPID XUHCOHH.
IREHI AR S 2t L CTRWVES LSO R WK R A Lz, A 1 EESD Z 21T
Eer o MRE Lz X SRERE L RRDHBKIAZ LT,

34

Ilanuaraac yaMpaIarblH 3apJUIbIl CYYTracaH, OPIIMH CYYTYUWH YHIMIIDX 00JI0H ragaan

OaccropT, yTrcaa XypaajlaracadH, ajira 00JITOCOH TOXHUOJIAOJA TOPryyJb TOJeX aMJaIT

©TYYJICOH 33p3r YD YajIBaphlH Aa/UIATHIH TyXal XYYJlb 36PUYCOH YD XHHCOH.

B bERE PRI, fEBI— FONRAR—F, AFEZRY EF bR
oo RELEDEIESEZ KIS KR E SO X HEEEEIKIGERT 5174
I,




3-5

Vpr Xyramaassl Wayy IAardiH Xe10JIMep 00JI0H aMPAITBIH ©1POOP AKUILIYYIICAH, aAI0YyITal

axxuy__Oarixaac VI __XaMaapaH _aiyJiaac COPrHMIIDX apra XdOMiKID aBaaryi  33par

Xo16IMOPUIH CTAHAAPTTAN X0I000TOM XYYJIb 30PCOH YD XHIACIH.
ERM ORI 7@k H 58 2 S oz, fARAEECL Db LT fEk%E
BHIE T 2 HEE N & bl oilce & S EERRIEBIOER T 51184 % S,

3-6

bycaa XyyJs TOrTOOMKHHT HOIITOH, XOPTOMIOOp 360PUCOH

X O R 7R A IE AT 2

Hamaiir maiipy, X5J amaap AOPOMMKIIDK, JapaMTalDK, HaaTald XaMTpaH aKHIIarcJIbIH

XYVHHH DpX 30pYMTAeK, OM 9 IICOH aik OaiicaH IraxX 39pradp XYHHUHM dpX 30PUMIICOH.
FNFIT, BE. HROEE I, FRORBENAERELZ T, LB HOEN
LIzl AEREINE,

CypranTeiH raspaac UpyysiacoH “XeneaMepuiH rap3d 00JI0H AMXIIBIH OalpHBI TOIOPXOWIONT” OOIOH

“”Yp YaJBapblH AaJJIarblH XyralaaHbl TYPIIMI aBax apra X3M>KAOHMHI Tvxaﬁ TOJIJIOX 3YMJI 3aalThiH

Taibap”-T 3aacaH XOA0JIMOPHUIH HOXIIOJI OOJIOH apra XOMsKI3TIH, 00T Oaian A39pX X0 10IMOPUIAH

HOXIIOJ OOJIOH apra X3MkK>d Hb SIraa 30pyyToi.
FRI L b L _TJEARAE KR OEH S 0 THEEFE OB P OFFEIZ B+ 5 HE S
HatE | TRSNTWVD TERIEORRE L. EEO B RIECHENE > TV 5,

* Nmpxuit 3epYYTIH XeJeIMepHitH HOXIIeNI O0IOH apra XaMK3IT 5-1-33¢ 5-7 XypTan Oyrauiir coHroHo
yy. XemenMepHiiH HOX1eJ1 OOJIOH apra X3M)K33 Hb 0ara 33pruiH suraatail 6aiixaa 3aaBajl IMHDKAIT
XO0JI'e6H XUiX OyC, CyprajiThiH ra3ap Hb TyXail suraa 3epyyr 3ajpyylaaryi 39par, TyXaiH suiraa
30pYY Hb HOIITOH, XOPTOH 'K Y3COH TOXHOJIOI MIHIKHIT XOA6JITO0H XUIX OOJOMKTON I3Aruiir
aHxaapHa yy.

% BARRITEOHE L TV D FBRICRHR L 5-1~6-7 O ETERATIIZI N, Bk
FRFRENAD L THiE > TORELTEETE 201 Tldse<, ERENZOENEZZE
LW &0 ZOBEWPEREE LRBOONDHEICHETE 2 2 LITERLTIES L,

AxibIH (yp 4aJBapblH Jajuiara) rasap, 9pXJ3X aXIbIH aryyirartail (axIIsH Tepel 00I0H

QKIIT) XOJIDOOTOH acyymai.

B (BaE%EHE) OWPT. e84 535 (A UER) OWNKICBET 2 &

AMmpanTbiH 1ar OOJIOH 3aacaH @KJIbIH 1ar, WYY Lar Oaiiraa 3cdX, axJIbIH Lartai

X0J000TO¥H 3yHN

IRTEE RSP ETE J7 M), RFfRISN 7B oo A 170 & F7 R B4 % 2 &

5-3

AMpaNTHIH JIpYY/l, HATUHTAN aMpPaIThIH ©JIpUHH TOO 33P3T, aMPANTHIH 66D, Y6Ie6TIH

X0J000TOH 3y

KH &7 B0, AfRIBRO B R E, KB - ARIRICEE9 5 2 &

5-4

YHJICOH LaIMH, HOMIIIUTYYA, WYY Laraap aXWnDiacHbl HIMATUIMHH XyBb XOMXK33, LaIUH
OJITOX 716D, LAIMHTUHH HAIMOAT/IRI, YpaMInyyJiall, YeJeeHHH HIMIIIJ, IaJHHIraac aBax
CyyTrajg, H3T CapblH XyralaaHbl TeJIOX EpPOHXWH TOOLOOJUIBIH JYH 33p3r LaluHTai
X0J000TO¥ 3yHI

AR T Y, BRAGBORMEEeR, B3R, Ak, HE, IKETF
Y, B LOMEREA, 1AV OHWRERESR L, BRI L

5-5

Baiipuer TambaiiH xoMxk3d, Oaiipian, eepuilH xapuynax AyH, OalpHBI TOXMKHUITTOU
X0J000TOH 3yHI

AR DIKS ST, AR L, EiRExcEd o 2L




WpcHuii napaax cyprainTblH YEHIHH TITIOMK, XOOIHBI 3apAai, OalipHbI 3apAai I9X MIT apra

5-6 | XaMX33T3H X0J1600TOH 3Yitn
AEE#ETOFY, £, BEELE, AEZRETOREICETZ &
57 Bycan xepenmepuitH HOX1, apra XaMiK33

Z DD FF B RAOFF i

XoIoJIMOPHHH P33 Oairyynaxaaa XeIeaMOPUHH IIP33, aKIbIH OaMpHBI TOIOPXOMIONT

Oailiryyiaaryi, MoH X©JI0JIMODHIH HOXIIOJ OOJIOH apra XOM)KI3HHH Tajgaap 3X XdJ33D

Taitnbap aBaaryi.
R ARE R B RO ESCE A S ER R S TRy, FEH SN
FHEIZ DWW CRERE TR 2 = 1T TV 2R,

OpoOruitH CypraiThiH Ta3apT yp 4aABapblH JaJIarbIl YPrajpKIyyidX OomoMxryit Oycan

HoX1ea Oaiinan Oaiiraa.

(OKumas) CyprantsiH ra3paac eraer X00JI0H ] XapIliuil eICoH.
BUEDRELTHEFEBE L/T DL LN TE RV ZOMOFENDH 5,
(B) EEFTEY S BAEFIHT D7 VAF—2RIE LI5S




COHTOCOH JTyraapblH HOXIION OalIIBIT allb O0JIOX ITIPIHTYH OMYHD VY.

BATZESZOENE L, TEDLREITEMRIICEH L T EEN,




Reference form No. 1-44
A*B:C*D-E-F
ZERRAE 1 - 44 5
A-B-C-D-E-F

Application to change the implementing organization
TR FEREDOR HE

For certain reasons, | cannot continue technical intern training at the current implementing organization,
and therefore | hereby request that the circumstances be corrected, and also apply to change the
implementing organization, as follows.

TROLBY | BUEOEEERHE CORRBEEZHIT L LN TERVWEFRH L2, BIE
ERODHELBHIZ, BEELAEORLEEZH LHEET,

AL

Status of
consultation
with the
implementing
organization or
the supervising

organization

Date of consultation
*1)

FHARIEH] (k1)

Person with whom I

consulted 2

LA (%2)

Results of consultation 3

PGHR (% 3)

9

(Month) (Day), (Year)

Supervising organization/

Implementing organization

B R 5238 R

No action was taken

O xps LT anzwn

Action was taken, but

eSS ik
AT EEER MR
~OHBEIRDL

Reasons why |

F_ H__H

it was inadequate

e

Name

K 4 O

cannot
continue
As stated in the attachment

BRRO LB

technical
intern training
TRRESEHE & i
L ENT
& IR

(*1) Please state the date when you consulted with your supervising organization or implementing

organization for the first time. If you have not consulted, no entry is necessary.
(*2) Please circle supervising organization or implementing organization and state the name of the
person with whom you consulted.
(*3) Please check the relevant box.
(% 1) BEFRAR T IEE B I RANIHR L7 B 258 L T 7230, FIR AT > T
Gl XRARE T,
(% 2) BEPRMIASES2E FhiE 2 O CHZ, Mk LI AORAZFEH L T ES W,
(X 3) ZAUZv 2Tl Zan,



9

(Month) (Day), (Year)
T ] H

Signature of the technical intern trainee (applicant)

RRERBAE (RHH) OF4

We have received your application form.

FHEEZZELE L7,

)

(Month) (Day), (Year)
& H H

Name of the recipient

ZHEH DEL
Name of the supervising organization (or implementing organization)

PR (UXEEEEE) 4
Name of the title

el



Attachment
B AK

Please check applicable item(s) that adequately describe(s) the reasons why you cannot continue

technical intern training, and for each item, please state the reasons specifically on the following page.
BHEEE LRI DL ENTERVEF L LT, HARICHEYT 2 FE 2B THZAMICv &
772 T, Z20FEEEZXREICEEICFTEAL T 230 (BHGEIRA),

Number

G

Reasons why | cannot continue technical intern training at the current implementing | Check if
organization applicable
BUE D FEHE R E TORREFE ZftlT 5 Z &N TE2WFIE %Y

The implementing organization told me that they would dismiss me, saying, for
example, “You are fired.”
FEENG, 7, RELBETLIEEE TGN,

I agreed with the implementing organization to terminate my employment contract, for
example, by signing a resignation form.
BEEFEIIYA 350 E, FEELENRNEZMET D506 EE L,

The implementing organization committed a serious and malicious violation of a law or regulation.
EE N EREE R ETERATAZ1T o571,

* Please select all applicable items from 3-1 to 3-6. Please note that the rules do not provide that
the technical intern trainee can change his or her implementing organization if there is any
violation of a law or regulation in the organization. The rules provide that the trainee can change
the implementing organization when the nature of the violation is considered serious and
malicious.

X OBEMICHETEHDE 3-1~3-6 NHETRATIIZEW, DL THIEFERD
HNEIMNTEETEXDL LWV I DT TIE  ETERKOBENER-FHLRDOOND
BEICHIECE D Z LIZERLTLEEN,

3-1

The training that was implemented significantly differed from the approved plan. For
example, the task | did was different from the task stated in the approved plan, the

hours | worked were significantly different from the working hours stated in the

approved plan, or | worked under the direction of a company or person other than the

implementing organization.

AOERTENC AL SN ERE L AR LR Ue, SRERHENIC GRS Lo {2
IpfH] & K& < AR DIFM@IV -, EEE L IFTRR LS4 ANDIRRO T T
Welp L RRERTE S RE SRR HERE LT,

| have a large amount of unpaid wages.
ZHEDORILNVESENH D,

| made a contract that differed from the approved plan. For example, | agreed to be
paid for off-hours work only at a low rate, | agreed to be paid for each unit of the

product | would make.
BRI EIcx L CEWESE LK bR WHAREsS Lz, R4 1 @ ER D
CWCEEEFI O EE Uizl BEstm & B 5805 LT,




| received treatment violating the Act on Proper Technical Intern Training and

Protection of Technical Intern Trainees. For example, supervision fees were deducted
from my wages, my residence card, passport and smartphone were taken away, or |
was forced to promise to pay penalties if | disappeared.

e BB AR I, EE I — FO/NAKR— b, A<AEZRY BT
b, REELZOEI@Z )RR E SO L, BB EITER
T AT ST,

| received treatment violating laws and requlations related to labor standards. For

example, | was forced to engage in off-hours work for long hours and to work on days
off, or although | was to do a dangerous task, no safety measures were taken.

F R O RN @K B 5@ 5 St o/, BRAEEICL b b3 fE
BRABIIET D REN & bign oo 2p & A ERIRIETIER T 5174
I,

3-6

Other serious and malicious violations of laws or requlations
Z OB R VA E AT

| received treatment violating human rights. For example, | was physically abused,

verbally abused, or harassed, or my colleague experienced a human rights violation
and | also had a frightening experience.

FANRAT, &5 WA OEE S, FORBEN AMEREEZZIT, A HHVE
WaE LR E, AMEZREINT,

Actual working conditions and treatment conditions are different from the working conditions and
treatment conditions set out in “the employment contract and the employment terms and conditions”
and “the explanatory notes on the important matters concerning the treatment of the technical intern
trainee during the technical intern training period,” the official documents that |1 and the
implementing organization agreed to.
FH L b Ul _JEARKE M e ARMEE] 2 [HEEE O P OB+ 5 H
FEEHAE ] TRIN TV LIRS & . EEDOTERORHEN E - TV D,
* Please select all working conditions and treatment conditions in which there are differences, from
5-1 to 5-7. Please note that the rules do not provide that the technical intern trainee can change
his or her implementing organization if there is any difference in working conditions or treatment

conditions. The rules provide that the trainee can change the implementing organization when
the difference is considered serious and malicious because, for example, the implementing
organization does not correct the difference.
¥ BRMISEWDAE T TV A FESRESRHEE 5-1~5-T 1 H R TiRATLEIN, 7
BRMIECFFBN D L THiE S TWIUIHTERE TE 201 TiER . BEERZOEN
ERIELRWRE, TOEWHERBELBOONLGEICHBETE L2 LITERELT
TZEW,

Matters concerning the workplace (technical intern training site) and the content of the
work (job type and tasks) that the trainee engages in
A (FESRE) O, 1EHT 255 (BE N OEE) ONFICET 5 Z &

Matters concerning working hours, such as break time, prescribed working hours, and
whether there is off-hours work

IRTEIE R CET E 97 M [R) . BRSNS B O A M2 & @RI+ 5 2 &

Matters concerning days off and leave, such as official days off and the number of days
of paid leave
RH &2 B0, AfaiRO BEZe L IRE - RIRICEE 5 Z &




Matters concerning wages, such as a basic wage and benefits, a premium wage rate for
off-hours work, wage payment dates, wage increases, a bonus, an allowance for
absence from work, items deducted from wages, and an estimated monthly payment

5-4 | amount
AR TY, BEAAGBOFHESR, Ge&H A, Fia. HE IKE
FY, BENOOEEREE, 1 202A B O WBREEER & BelcBT 5
Zé&
Matters concerning accommodations, such as the size and location of an
5-5 | accommodation facility and accommodation charge
MR DA S, S, AR . Einksic BT 52 &
Matters concerning the treatment of the technical intern trainee after entering Japan
- and during the training period, such as benefits, food expenses, and housing expenses
after entering Japan and during the training period
ANE##EETOFY, 8, BEER L AEEHEE TOMBICETL 2L
6.7 Other working conditions and treatment conditions

T OO T B ZRAFOFE

When | concluded the employment contract, | did not receive the copies of the
employment contract and the employment terms and conditions, or | have not been
provided with explanations on the employment terms and conditions and treatment
conditions in my first language.

JeE B 166 R L SRR FE0J TSR E D R STy, TS
FEPFRBEIC DOV TREGE TR &2 52 1T TV R L,

I have other reasons why I cannot continue technical intern training at the current
implementing organization.

(Example) | have developed an allergy to the foods, etc., that are handled at the
implementing organization.

BIEDORE L CHRBEERAHIT D5 ENTERNZOMOEENH D,

(B) FEEETRY S BREICHT DT LAX—2RIE LT 5E




For each item that you selected, please state the reasons in as detailed a way as possible.

BALEZOREZ, TELRETEMEICE#H L TES W,




SHEMNAE 1-44 5
A*B-C+-D-E-F
ZERRAE 1-44 =
A-B-C+-D-E-F

h

18 SRAR T S o] HAT A R 1
KPR ALOR M E
WRFTIA, T HRICIARSEAE A0S ST PAT A HEA T B R S 5T, PRILRESRIEATAIE, IR
2 32 B S > B P

TRO LB, BIIEEOFE Y EMEE TCOFREREFEZHIT DL ENTERVWEERH LD, BIE
BERDDHEEDHIZ, EEHEETOFHLER LEHET,

1t
i
FSEHATE | W KD HHRLER (%3) HRLER (%3)
IR A | FEEREERT K1) R LIZA (%2) FHERAE SR (% 3)
(1S WERE / SLPdTE | O REH4H
52 i ¥ A H EEEIMA R ERE |0 SLTnin
TR A £ A H w4 O AT
~OFHPAIRDL K 4 O e A+47
T gk S HEAT
FifesL o) 1
o PNGES
FRESEE 2 ot BHED & 31
T5HZ N T
ERANAE 2\
(%1) THIES BRI A FAR S I PAT E TSR B RS TSR, WERES.
(%2) HH OB I FIRSEL I PATE, RS ERHANES.
(3%3) HTEM AT A
(% 1) BEHE AT FEE Ehia ICRPICHE LT H Z2R# L T & W, k21T - TuZgn

BE TR ARETY,
(% 2) BEPRMASUIHEE FhiH 2 O THA, HR LI ADRKRAZRH L TIESW,
(X 3) UMV ZfTT T IES W,
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HloAk

VENTCIR R BEAT O RE S S M O, T ILEHFE H O S IR0, JFEMNAE T 2), IRJE 1
N RS (A2 k).,
BREFEBZHIT H LN TERWVERFL LT, RIS T L FHELRERAL THZAMIIV Z
fHF72 BT, ZOFFEZREICEFIICREA L T Zany (EEGEIR),

i 5 TCIEAREEAE H AT 56 2 AT & AL HEATHRE S ST I 1 Gy
F BUEDFE A TOTREFEE 2hitl) 5 2 LN TSRV EElE %4

eI > BT T R SR T R A PR R A

: EERIG, 7 ET. L L RET B S R ST D,
) CZVTIR BRI 55 5 51 50 Ak e Bk e A & TRT R B 8L
BRAEEEICYHA T 572, FERLLEARNEMRTOIEODEEE LIz,
SE ) A S 1O B S I VEAT A
JE e S TR A IR AT 2 % 4T o 1
X BN 31 F 36 PR A AMIEAN AR . BEEREAL, BERBIEET
3 N, WHAREWE - PR, W AT NIIRES ) e N E BN, Jf
Al AT EE
¥ BKREICEEY T A EDE 3-1~3-6 L2 TEATLEE W, DL THIESE
ERHELTEETE 2 205 b Tk AR OEEN X - BE L
B ONABAIEETE A LICHEELTLES L,
AT T S5 et RIAHZEARCR I SE 2], eanidtAT 7 S5 etk ir's TAENEBEAF R T
1B, B0 TAER A 5 A e TR BT S i TAER A AHZE AR K, B LS 5 5] A7 AN R 1Y
- EEN REEE N T TAESE.
REEHEIC R S MU M L B AR LT SRE R SR S e VR R L
o < B2 2 BERBI Vo EEIE L I3R A B AR A DS RO F OBV A 8L R
EEE L RE L RARDEBRE L,
L, | AETE
ZHEORBNEEL D D,
Z T 5 e IARTBEE, thinZye 7 AHMRBR L8, sie20E 1 #4455
L | R T

RFEIAN SN K L CTRWES LA DR WA L, B2 1 EfED Z L ITE
ShZIOKMRE Ll REREE R LT,

A7 e RESE SIEAT N, tean TR ke 7 IRE 2%, s fEf K. I THL
B, BRI Al Gn R AR R S TSR 2 e A

34 | EENOEHE AR SN TER A — RO AKR— b AAZRY Eif b,
KEELIZHEIBE AR E SN2 8 HREERIKIGER T 21742 S
J-

M52 1 3 e 57 s A SR IAT g, etk E AT RIS ] R B ER T AR ] AR, 8K
e A SR S S TAE R AR Ty 56 55 FR) 4 it 5

E R O RSB CIR H 978 2 S D iz, ERAEREIC S 20 vb & a2 b
LT HHEN L DR olc i & FEEEERRIETISER T 21T 4% ST,
HoA ™ % B BEEAT A

£ DAt R 2V E T IE AT

3-5

3-6




ABUZE) TR0, tandRilisz 77y e AL, sloe A SE 2 7 AU, 3R
R F S

ANRIT. B HERXOEE SN, FAOREDNAMREEZZ T, RV EWE
Licp &, ANHEZIRFEINT,

PR 5 B A S A AN 5 S 5 PR REAT Y U R R A AR A AR K H RS o) (] Y

FriB A R E RIS P T R 155 8 A LB AN

FH LR L _TEAZRKE R CEAEME] S HREEEH O P OrHEIC I 2 H
FEEGE | RSN TV D TEEMACREE & EEO T SRAECFRE N E > TV D,
X UM 5-1 & 5-T IR FEATH BRAFAEZ R 55 Nk e il . TREFERME, RMETT 3D
FU AR RMESR, MIHARRE — ] DI, RG4S AL EixzE R4,
HAZZ R ol g N B 5 PG DL, 7l AT i 4
X BRANISEWVDAE LTV D ESECREE L 5-1~5-T bR TIRA T ZI W, 771§
FERFFEN D L THhiE> TR TEFE TE 20 TIER . FERERZDENE
BIEL7RWeE, ZOEVWHREREE RO OLNILGAICEE T2 LITERLTL
72EW,

5-1

KEwilk (BREsE>) . WNFHITAE (WAL RARL) A2
B GREER) OLAT, WHF T 5EE A OEE) ONFICETLZ L

5-2

FTAREIS T FUE TAR/NKE . InBE AR A o5 55 shint 18] 1) A &
IRRERFFE T E Jr B ], RFRISN T B O A e & BRI 5 2 &

5-3

REFHEE A FRMB A R B8 H AR A&
KH &% B0, AfIBRO AR L KE - ARBRICEE4 5 2 &

5-4

FeTHATHE RSN INPETHEE, TEATHE. . %4, o, T
FEBRTUE « PR SO S TR A

EAREEOHET Y, BRI TEBOFEE SR, & H ., FHh. B, KRETY,
EENLOYERER, 1000570 OERE R Y. E8lcET 5L

5-b

RTAENE VO TR 3 B AN 4748 3 F S50 1 1 0 74 45
AR DIL S S, AHER L mirx BT 52 &

5-6

RP NG R RIS NG . 29 10 T S NS s B Rl A a1 A &
ANEEGH#EE T OFY, &, ERLRE, AERHRETOFEICET L 2L

57

HAh 55 B2 AF L5l
Z OO T B8

FEZEVT i & [R]  RAS A e 45 )1 A e AR 2 A Bl A P R b e R 2 P £
.

J&E IR fifi it B | - JeE I 520 3508 JH SR 08 &2 S T v U3 508
B DV TREFEFE TRl 2% 1 T 7RW,

FAAETCIR AR SEAE H A0S > B A b AT 5 RE S8 ST (1 HAt 1 1l

D X 52 3] AT AL 2 0 it 55 B T S U AR

BUEDFEE L THERERE 2HIT 2 Z LB TERVZDOMDOEENH D,
(Bl]) FEESETROH S BIFETHT DT LT —2RIE LTSS
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