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Application to change the implementing organization
S I A O

For certain reasons, | cannot continue technical intern training at the current implementing organization,
and therefore | hereby request that the circumstances be corrected, and also apply to change the
implementing organization, as follows.
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(*1) Please state the date when you consulted with your supervising organization or implementing

organization for the first time. If you have not consulted, no entry is necessary.
(*2) Please circle supervising organization or implementing organization and state the name of the
person with whom you consulted.
(*3) Please check the relevant box.
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Signature of the technical intern trainee (applicant)
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We have received your application form.

FHEEZZELE L7,

)

(Month) (Day), (Year)
2024411 H 11 H

Name of the recipient Aaa Bbb
ZHEH DEL
Name of the supervising organization (or implementing organization) A EFIREIR
BEERRAfR CUXSEHE FEE) 4
Name of the title B

Belied



Attachment
B AK

Please check applicable item(s) that adequately describe(s) the reasons why you cannot continue

technical intern training, and for each item, please state the reasons specifically on the following page.
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Number
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Reasons why | cannot continue technical intern training at the current implementing | Check if
organization applicable
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The implementing organization told me that they would dismiss me, saying, for
example, “You are fired.”
FEENL, 7, RELBETLIEEE TN,

I agreed with the implementing organization to terminate my employment contract, for
example, by signing a resignation form.
B EEFERICY A 357 FRELENROEHRTLIEOEEL LT,

The implementing organization committed a serious and malicious violation of a law or regulation.
EE N EREE R ETERATAZ1T o712,

* Please select all applicable items from 3-1 to 3-6. Please note that the rules do not provide that
the technical intern trainee can change his or her implementing organization if there is any
violation of a law or regulation in the organization. The rules provide that the trainee can change
the implementing organization when the nature of the violation is considered serious and
malicious.
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3-1

The training that was implemented significantly differed from the approved plan. For

example, the task | did was different from the task stated in the approved plan, the

hours | worked were significantly different from the working hours stated in the

approved plan, or | worked under the direction of a company or person other than the

implementing organization.
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| have a large amount of unpaid wages.
ZHEDORILNESENH D,

| made a contract that differed from the approved plan. For example, | agreed to be

paid for off-hours work only at a low rate, | agreed to be paid for each unit of the

product | would make.
BRIk L CTEWESE LD W EE Lz, 82 1EIES S
CWEEEFI KT E Uizl BEstm & B 8% LT,




| received treatment violating the Act on Proper Technical Intern Training and

Protection of Technical Intern Trainees. For example, supervision fees were deducted
from my wages, my residence card, passport and smartphone were taken away, or |
was forced to promise to pay penalties if | disappeared.
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| received treatment violating laws and requlations related to labor standards. For

example, | was forced to engage in off-hours work for long hours and to work on days

off, or although | was to do a dangerous task, no safety measures were taken.
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3-6

Other serious and malicious violations of laws or requlations
Z OB R VA E AT

| received treatment violating human rights. For example, | was physically abused,

verbally abused, or harassed, or my colleague experienced a human rights violation
and | also had a frightening experience. v
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Actual working conditions and treatment conditions are different from the working conditions and
treatment conditions set out in “the employment contract and the employment terms and conditions”
and “the explanatory notes on the important matters concerning the treatment of the technical intern
trainee during the technical intern training period,” the official documents that |1 and the
implementing organization agreed to.
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* Please select all working conditions and treatment conditions in which there are differences, from
5-1 to 5-7. Please note that the rules do not provide that the technical intern trainee can change
his or her implementing organization if there is any difference in working conditions or treatment
conditions. The rules provide that the trainee can change the implementing organization when
the difference is considered serious and malicious because, for example, the implementing
organization does not correct the difference.
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Matters concerning the workplace (technical intern training site) and the content of the
work (job type and tasks) that the trainee engages in
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Matters concerning working hours, such as break time, prescribed working hours, and
whether there is off-hours work
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Matters concerning days off and leave, such as official days off and the number of days
of paid leave
RH &2 B0, AfaiRO BEZe L IRE - RIRICEE 5 Z &




Matters concerning wages, such as a basic wage and benefits, a premium wage rate for
off-hours work, wage payment dates, wage increases, a bonus, an allowance for
absence from work, items deducted from wages, and an estimated monthly payment

5-4 | amount
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Matters concerning accommodations, such as the size and location of an
5-5 | accommodation facility and accommodation charge
MR DA S, S, AR . Einksic BT 52 &
Matters concerning the treatment of the technical intern trainee after entering Japan
- and during the training period, such as benefits, food expenses, and housing expenses
after entering Japan and during the training period
ANE##EETOFY, 8, BEER L AEEHEE TOMBICETL 2L
6.7 Other working conditions and treatment conditions
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When | concluded the employment contract, | did not receive the copies of the
employment contract and the employment terms and conditions, or | have not been
provided with explanations on the employment terms and conditions and treatment
conditions in my first language.
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I have other reasons why I cannot continue technical intern training at the current
implementing organization.

(Example) | have developed an allergy to the foods, etc., that are handled at the
implementing organization.
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For each item that you selected, please state the reasons in as detailed a way as possible.
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[Sample]
@®@® san, who is training together with me on @month@day, made a mistake while working

on @@ and broke @@.

At that time, the supervisor, @@ san, got really angry and said "@@” and "@@” to me and
@®@® san, and hit our heads about @ times.

My senior colleague, @@ san, who was nearby, saw us being hit.
The supervisor “@@ san ~ usually refers to other Japanese and trainces “@@” as well.

Also, around @month@day@, I saw @@ san, who was training with me, being kicked by the

supervisor.
I told this to the president of the company, @@ shacho, but he did nothing.

I want to change to other company because I can’t work with peace of mind if things continue
like this.
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