ZERAE 1-15 S HRIZE 8 2855 13 5 BIFR) (AARTIERUE A 4)
Reference Form 1-15 (related to Article 8, item(xiii)of the Ordinance) (Japanese Industrial Standards A Row 4)
A-B-C+-D-E-F
J& H ES 1t =
WRITTEN EMPLOYMENT CONDITIONS

F H H
Year Month Day

To:

b

FEERHE A
Name of the Implementing Organization
P
Address
PRRnR
Telephone Number
REE & - K4 @
Name and Title of representative Seal
L JESKIAH
Period of employment contract
1. JEMESEHIRH]
Period of employment contract
( # A H -~ £ A H) ANEFEH £ A H
(From  Year Month Day to Year Month Day) Scheduled date of Year Month Day
entry into Japan
2. FIOFEHOHTE
Renewal of contract
O ZROFEFI L7220 O JFERIE LTHERT 5
Contract will not be renewed Contract will be renewed in principle

X SHEORERINE LML L72HAEITE, BT EHLARVEAR D5,

Contract may not be renewed if the business conditions of the Implementing Organization become worse significantly.

I SEEEEREFE) DT

Place of employment (technical intern training)

IL e~ GRS DA

Contents of work to be engaged in (occupation and operations)

IV. F7BIRERIAE

Work hours, etc.

1. 463 - FREEOREAIE

Opening and Closing times

(OR== G )| S S G ) (1 HOFTET B KefE 49)
Opening time (__ : ) Closing time (__ : ) Scheduled working hours per day:  hrs.  mins.

2 [(ROBIEENFBZCHET SN LD5E]
[Applicable systems]




O ZIRJr@iefib : YEL DT 7 B
Irregular working hour system: Irregular working hour system in ( ) units
X RERATOZTBI IR A L W23, RIEREDRCOFR I Lo & — 05 L O B EHER B B~ o 7 2505 sl il

BT D EFDE LR 5,

If an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has  translation in the native
language of the technical intern trainee as well as a copy of the letter of agreement conceming the irregular working hour system that was submitted to the
Labour Standards Inspection Office.

O 2L LT ROEBRHEROMEEIZ L D,

Shift System: Combination of the following working hours

hhZE ( B 53) HEE ( W 53)
Opening time ( : ) Closing time  ( : )
(EMA 1 A OFTET BN e 49)
(Day applied: , Scheduled working hours per day: ~ hrs. _ mins.)
LRSS ( F 73) S S (W 73)
Opening time ( : ) Closing time  ( : )
(EM A « 1 AOpE T RHH WEE 4))
(Day applied: , Scheduled working hours perday: ~ hrs.  mins.)
hhZE ( B o)) S ( B %))
Opening time  ( : ) Closing time  ( : )
(EM A 1 HOFTES B WEE 4))
(Day applied: , Scheduled working hours perday: ~ hrs.  mins.)
2. PREESE ( )53
Work break: ( ) mins.
3. 17 HOPFTEIH R BRfdl 4y (FETHIRSETAE S BT i5313))
Scheduled working hours per month: _ hrs. mins.  (Scheduled working hours per annum: __ hrs.)
4. FFHEIETE 518 H (14EH H. 24H H. 34:H H)
Number of working days per annum (Ist year: _ days:  2nd year: _ days: 3rd Year: __ days)
5. FrERHRSNIT B4 HE O f O &
Presence of Overtime Work Yes No

onflik, BEER H A X H O AH A B KB X

See Articles to , Articles to _, and Articles to of the Rules of Employment for details.

V. {RH Holidays

CEBIR - E RER, AADEROHLA ZOft( EFEHIEFHARR A% H)
Regular days off: Every week  day, Japan's National Holidays, others () (Total number of days off per annum:  days)

CJEEHIR - A4 H. & Dt )

Additional days off:  days per week/month, others ( )

onflik, BRI B 0 AH KX H KB X

See Articles _to , Articles  to , and Articles _ to __ of the Rules of Employment for details.

VI. f&f Vacation

1. AR 6 M HkBEENES L7 E— H
Annual paid leave:  Those working continuously for 6 months or more —  days
HRIEENES 6 7 H AR DAEUA Fa AR @ A 0O &
Those working continuously less than 6 months (  Yes No)
— VR ESPNE H
— After the period of ~~ months —  days
2. TR A ) S ( )
Other leaves : Paid ( ) Unpaid ( )

onflik, WEERBI & &H KB KB XK

See Articles _to , Articles  to , and Articles  to __ of the Rules of Employment for details.




VII. & Wages

1. EAES O H#&( My O H#( My O gk M)
Basic Pay Monthly Wage( yen) Daily Wage ( yen) Hourly Wage( yen)

XEBIIRIKO & BV Details are as provided in the attachment.
2. FEFHERSMTBORBE R SIIFR)
Allowances (excluding additional pay for overtime work)
( T4, FH, F4)
Allowance, Allowance, Allowance)
XEEANIBIMLD L 35V Details are as provided in the attachment.

3. PUERES, KA SIS U CHb b o B E R

Additional pay rate for overtime, holiday work or night work

(a) FTERFHISM TETEH H 60 LAN ( ) %
Overtime work: Legal overtime time within 60 working hours ( ) %
1ETERR A 60RFHEIR ( ) %
Legal overtime work exceeding 60 working hrs. ( ) %
P ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) 7kH EERH ( ) %. EESMAH ( V%
Holiday work Legal Holiday Work %  Non-legal Holiday Work ( ) %
(c) TR ( )%
Night Work ( ) %
4. E&HEEIA OfsH H. O fH H
Closing day of payroll: ( ) _ th day of every month, ( ) _ the day of every month
5. B3 H O A H. O A H
Pay day: ( ) _ th day of every month, ( ) _ th day of every month
6. FEEIHIE O @EH O BERAA
Method of wage payment Cash Bank Transfer
7. GEREICIED < EASHARF O O & 0 %
Deductions from wages in accordance with labor-management agreement: No Yes
XEEHNIRIMRD L 35V Details are as provided in the attachment
8. Fh O AR, efE% O
Wage raise: Yes(Time and amount, etc. ), No
9. HE O AW, S8 ) O #
Bonus: Yes(Time and amount, etc. ), No
10. 1BA%4 O A, S5 ), O =
Resignation benefit : Yes(Time and amount, etc. ), No
1. IREFY O ACE )
Allowance for Absence from work Yes (Rate )
VI BHIZBE3-%9IH Matters concerning resignation
1. BCAREIRIBO TR 2 ARNCHER « THRFICEIT 52 L)
Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least _ da

ys in advance.)
2. fREOFEH K UFHE Reasons and procedure for dismissal:
FRIEIL, VARV FRDR D DHAIIRY D7 < L B30HRNSTEET 55, XII30H 5L LD EE % Sk > Tfige
5, BREFEBHEDEDIFTREHRIESWTHET 2561013, BB EBREORELZTH 2 LIZE TS
PEEEOIHNBITOTRIRRE SND Z L b b V15D,

The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30




days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may

do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the
competent Labour Standards Inspection Office.

onflik, WEERBI ¥ 0 &H O KB KB XK

See Articles to , Articles to , and Articles  to

of the Rules of Employment for details.
IX. fE{AMER%IZB8 929 Matters concerning accommodation

1. 2P A8 ( ) e O % (FEd O &8EE O 2oft ( )

1. Name, etc. Name of accommodation ( ) Type [J Dormitory (boarding) [] Rented housing [ Other ( )
2. e (T - ) (CEr - = )

2. Address ( ) (Tel.: )

3. M mE ( i), IWAEAER ( N LAETZYJEE ( m)

3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)

4. BHEEEEORAME ( )

4. Amount of expenses to be paid by technical intern ( )

X. O Others

- HEAORER - FERROIMARI (O BASEE | O ERES | O @ERR

O EREEERR | O AR
O SRR, O 2oft ( )

Participation status for social insurance/labor insurance ([ JEmployees pension, [ INational pension, [JHealth insurance,

[National health insurance, [ JEmployment insurance, [ IWorkers’ accident compensation insurance, [JOther: (

)
* JEAFURFOIERES N & H
Medical Check-up at the time of employment =~ Year = Month
* MRl EHHEERES EE A (2Dt T & H )
First routine medical check-up: Year Month (thereafter, every )

ZHUN(B4)Signature of Technical Intern




ZHERR 1-15 SHIRRCGHRIE 8 2% 13 5 RLR) (RATRREASI4)
Reference Form 1-15 Attachment (related to Article 8, item(xiii)of the Ordinance)
(Japanese Industrial Standards A Row 4)

A*B-C-D-E-F

" & D b3 fh
WAGE PAYMENT
1. A Basic Pay
O Hifa( My O H#s( M) O EEfal#a( )

Monthly Wage Yen Daily Wage Yen Hourly Wage Yen

XA - HAGOHE O 1 KRS 72 ) O &% ( 1)
Amount per hour in case of monthly salary or daily wage ( Yen)

X B - R OEE D 1 02 B2 O8%E ( )
Amount per month in case of daily or hourly wage ( Yen)

2. T OER OGS EE A MO B TR . )

Amount and calculation method for various allowances (excluding additional payment for overtime work)

(@) ( FY MR )
Allowance Yen / Calculation Method:
(b) ( FY MR )
Allowance Yen / Calculation Method:
(c) ( FY MR )
Allowance Yen / Calculation Method:
(d) ( FY MR )
Allowance Yen / Calculation Method:
3. 1202HY7Z0 OXHMRAE(L + 2) 9 M(&ED
Estimated monthly payment (1 + 2) Approx. Yen (total)

4. G IIARFICPERRT S H Items to be deducted at the time of wage payment
(a) Bi 4 (K M)

Tax: (Approx. Yen)



(b) tERPRBREY (9 =)
Social insurance premium: (Approx. Yen)
(c) F7BPRiR (9 )
Labor insurance premium: (Approx. Yen)
(d) & 7 (K =)
Food expenses (Approx. Yen)
(e) J& (£ # (#J )
Housing Expenses (Approx. Yen)
() Z O KEEE) (Y )
Others  (Utility cost): (Approx. Yen)
( ) (9 )
(Approx. Yen)
( ) (9 )
(Approx. Yen)
( ) (9 )
(Approx. Yen)
( ) (9 )
(Approx. Yen)
( ) (9 )
(Approx. Yen)
VERRT a8 K M (& &)
Total deductions: Approx. Yen (Total)
5. TV GHHEA(3 — 4) i) M(& &)
Payment in net amount Approx. Yen (Total)

XREENRNGETH - T, FRAAGBOEIEE &% 1T,

Without absence or the like, excluding additional payment for overtime work.



