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B RN E LT RE N X MHE

Employment contract and Employment Terms and Conditions

1. EHZEK

1. Employment contract

ESCES E (EPT - ) (LR TH &wvwo, ) &
The implementing organization (Address: ) (hereinafter referred to as
“Implementing Organization”) and

RREREE (RHzate, ) LT Ty Lwvo, ) i3
the technical intern trainee (including the candidates) (hereinafter referred to as

“Technical Intern Trainee™)

LT T2, EHASM] (RS SZARICIE, EAZRK 2R 2,
Agree to enter into this Employment Contract under the terms and conditions prescribed in the following
“2. Employment Terms and Conditions.”

AREABFNL, COTER GRS THREFEHE 1 51 ICX D AFICAE L T, HHEHITFR D B
WFETDIEEZRBT ORNAEZ > T NZ2AE L b D LT 5,
This Employment Contract becomes effective when the Technical Intern Trainee enters Japan under the
“Technical Intern Training (i)” status of residence and commences activities toward acquiring skills.

JEMSMETRLH O NS (BRSO & &8 X, COAERRSAETER &
FET 250013, EEOAERIC > TEEIND D LT D,
In cases where the Technical Intern Trainee’s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the Employment Terms and Conditions for
Technical Intern Training (commencement and termination of employment contract) shall be modified in
accordance with the actual date of entry.

B, S HNOFER CEEERZ A LR T, AEHENIIR T To2b0 L35,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this Employment
Contract shall be terminated at that point.

AFIT2HEAER L, FoENENURRET LD ET D,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall keep
one copy of the originals.



2. M

2. Employment Terms and Conditions

L JERSAH
Period of employment contract
1. JEMZHIHIH
Period of employment contract
( GRS A~ G H) AETFEHR £ A H
(From  Year Month Day to Year Month Day) Scheduled date of Year Month Day
entry into Japan

2. EIOEEOE

Renewal of contract

O ZROEHII L2 O JFRlE LTHEHT 2
Contract will not be renewed Contract will be renewed in principle

X SAEORERIIE L EBYLLISREFTE, SIEF LRWEE1 H 5,

Contract may not be renewed if the business conditions of the Implementing Organization become worse significantly.

3. T RRROA
Renewal Limit
O # O F (B HET / BERENYEHE  F£F0
No Yes (Up to updates / Total contract period up to years)
I SR BRERE) DO%HT

Place of employment (technical intern training)

(25 o i)

(Scope of change)
(Bt (HEEIRE) D% EERCAE T 5581003, B RINEL LT D2 0ERH D 2 LI THEELTZ3NY,)

[ == ) SN

(Please note that when actually changing the place of employment (technical training), etc. it is necessary to submit a Notific
ation of Minor Change.)

ML S~ & B RL OER) O

Contents of work to be engaged in (occupation and operations)

(EE o HH)
(Scope of change)

(g ~~& w8 - B - AIEBOREEONE Z FBNCEE T 258103, BEEERHNLETHD Z LICTHEIZENY,)

— =

(Please note that a minor change notification is required when actually changing the content of essential,
related, and peripheral work to be performed.)

IV. J7BReHS
Work hours, etc.
1. b3 - KEEDOWEA%E

Opening and Closing times

D) ¥ B D) HE B 5 (1 HOFTET BN (53 )
Opening time (_ : ) Closing time (__ : ) Scheduled working hours per day: ~ hrs.  mins.

Q) [ROBIEATHBFEH S5 %5E]
[Applicable systems]

O LIRS - ( YEE D AT T B
Irregular working hour system: Irregular working hour system in ( ) units

X LEERNZOZSII BRI 2 2R H LW D8l RHEREDRCOFMD Lo ¥ —0D5 L R OG5 LR E B~ 7 2SR sl




BT B IEEDTG L AR5,

If an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has  translation in the native
language of the technical intern trainee as well as a copy of the letter of agreement concering the irregular working hour system that was submitted to the
Labour Standards Inspection Office.

O AL LT ROEEBRFRIOM AR L D,

Shift System: Combination of the following working hours

UEES (I )] =4 ( 53)
Opening time ( : ) Closing time  ( : )
CEMA 1 HOpTEd5 BH WFH 49)
(Day applied: , Scheduled working hours perday: ~ hrs. _ mins.)
e S ( W 53) S S ( B 53)
Opening time ( : ) Closing time  ( : )
(EMA 1 A OpTETBiRHH eH )
(Day applied: , Scheduled working hours per day: ~ hrs. _ mins.)
[EE'S ( ) R (  H 43)
Opening time  ( : ) Closing time  ( : )
(EM A 1 A OpTETBiRHH eH 49)
(Day applied: , Scheduled working hours perday: ~ hrs.  mins.)
2. (REEIER] ( 1Z)
Work break: ( ) mins.
3. 17 OFE S @i e 4y (EERRETE S B i)
Scheduled working hours per month: ~ hrs. mins.  (Scheduled working hours per annum: _ hrs.)
4. FRTRRETE T8 H 2% (14:H H. 24H ER 34H H)
Number of working days per annum (st year:  days:  2nd year: _ days: 3rd Year: _ days)
5. FrERHRS @A o # O
Presence of Overtime Work Yes No

oRfMliE, BEHERUN B 0 X KX H W KW KX X

See Articles to , Articles  to , and Articles  to _ of the Rules of Employment for details.

V. {KH Holidays

CEBIR il BER, HADERDOHLH ZOf( EFFEFHAR A% H)
Regular days off: Every week  day, Japan's National Holidays, others () (Total number of days off per annum:  days)

CIEFIR - A% H. Z Ay )

Additional days off:  days per week/month, others ( )

oRfliE, BEERUN ¥ 0 W K H K XK

See Articles to , Articles  to , and Articles  to  of the Rules of Employment for details.

VI. K Vacation

1. AFRAFEARIE 6 M HRKGEENS L7t — H
Annual paid leave:  Those working continuously for 6 months or more —  days
HECENTS 6 7 H A DA A AR IR O F O
Those working continuously less than 6 months ( Yes No)
— HHAREET H
— After the period of ~~ months —  days
2. TR A ) R ( )
Other leaves : Paid ( ) Unpaid ( )

oRfAlliE, BB F  XE O KXW KXH XK

See Articles to , Articles  to , and Articles  to  of the Rules of Employment for details.

VI &4

1. EAESE O A ( ) O Hia ( ) O WA ( )




Basic Pay Monthly Wage( yen) Daily Wage ( yen) Hourly Wage( yen)
XA - BSOSO 1Y 720 0% ( M)
Amount per hour in case of monthly salary or daily wage ( Yen)
KA« FRGOSE O 170 H720 OaH ( M)
Amount per month in case of daily or hourly wage ( Yen)
2. SEFY (RS BOTIEEEIIER)
Allowances (excluding additional pay for overtime work)
(@ ( F4 A MG )
Allowance Yen per month / Calculation Method:
) ( F4 A MG )
Allowance Yen per month / Calculation Method:
() ( F4 A MG )
Allowance Yen per month / Calculation Method:
d ( F4 A MG )
Allowance Yen per month / Calculation Method:
3. 1A Y720 OSHA R (1 +2) # ( M) (&
Estimated monthly payment (1 + 2) Approx. Yen (total)
4. FHEREICEE S & SIS R 5 A O # O fF
Items to be deducted from wages in accordance with labor-management agreement L No ] Yes
(a) Wi & (%) )
Tax: (Approx. Yen)
(b) thEPRBRE - FTMIPRBRENS A RECR R (%) )
Social insurance premium, labor insurance premium, and other insurance premiums (Approx. Yen)
(o) '# - TR (9 )
Meal expenses and housing expenses (Approx. Yen)
(d) Zoft ( ) GEHEMZEML, WiREKONRI EOREEHLNCTHZE)  # )
Others ( ) (Add fields if necessary and show a breakdown with additional items and amounts of each breakdown.)
(Approx. Yen)
5. FHY GiRER (3—4) 7 ( M) (&
Payment in net amount Approx. ( Yen) (Total)
MREEDNLNGE T T, RS8O TIE S IR,
Without absence or the like, excluding additional payment for overtime work.

6. PRSI, R A SUITREG @I L b b o B SR

Additional pay rate for overtime, holiday work or night work

(a) PERFHIS:  HREEH 60IFRHILIA ( ) Yo, HETEMEH 60WFHIE ( ) %
Overtime work: Legal overtime time within 60 working hours ( ) %, Legal overtime work exceeding 60 working hrs. () %
P ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) kH IEERH ( ) Y. IEEIMAR ( ) %
Holiday work Legal Holiday Work %  Non-legal Holiday Work () %
(c) RH ( )%
Night Work ( ) %
7. E&HEUIH O #A H., O A4 H

Closing day of payroll: ( )  th day of every month, ( )  the day of every month
8. E&XIH O @A A, O 1A H




Pay day: ( ) _ th day of every month, ( )  th day of every month

9. Be&XAE O @ GRIOSHANDN A MERT 5 2 e N TE 5 HEIC L D) O  AMERAZ
Method of wage payment Cash (by a method with which one can check the amount actually paid) Bank Transfer
10. S O & Gl FaoE27 ). O =&
Wage raise: Yes (Time and policy of wage raise ), No
1. HE O # G, HEHEOEZS ). O &
Bonus: Yes (Time of payment and policy of the amount of bonus ), No
12. B4 O & G, BenE 205 ). O &
Resignation benefit: Yes (Time of payment and policy of resignation benefit ), No
13. PR¥EFY o & & )
Allowance for Absence from work Yes (Rate )

VIIL B2 BE9- %9 IH Matters concerning resignation

1. BCHE RO FRRT % AR - TBRFICETD 2 L)
Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least  da

ys in advance.)

2. fREO%EH KUt Reasons and procedure for dismissal:

FRIEIL, P ERRWFHEAD D5 RITIRY D7 L B30HANSTHEZT 250y SUI30 H /3L O E a2 3 > THifE
T2, HREFBREDEDITFTNEFRIEDSWTRET D563 BB EEROBELZITH 2 LRV PED
VHEEOSEAMTOTRRE SN D Z & bH V155,

The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30
days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.

When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the

competent Labour Standards Inspection Office.

opfli, WLHEIM 0 A~E KW KW K

See Articles to , Articles  to , and Articles  to _ of the Rules of Employment for details.

IX. fE{AMERRIZEE9"2HIH  Matters concerning accommodation

1. ZFE A ( ) pRE O % (FEd) O &8EE 0O 2oft ( )
1. Name, etc. Name of accommodation ( ) Type [] Dormitory (boarding) [J Rented housing [ Other ( )
2. et (T - ) (fEsd - - )
2. Address ( ) (Tel.: )
3. B Mk ( ), IWEAE ( N\ TAET=Y JEE ( )
3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)
4. BreEEEOREM ( )
4. Amount of expenses to be paid by technical intern ( )

X. ZOft Others
ARSI - HERBROMAKI. (O EAFE O ERES | O @ERER . O ERGEERR . O EHER
O FERER, O 2ol ( )

Participation status for social insurance/labor insurance ([ JEmployees pension, [ INational pension, [ JHealth insurance,

[!National health insurance, [JEmployment insurance, [ JWorkers’ accident compensation insurance, [1Other: ( )
« TEANNRR ORI & H

Medical Check-up at the time of employment ~~ Year _ Month
* MBI EHEREZ T &® A (F0tk T &S

First routine medical check-up: Year — Month (thereafter, every D)

» JEREBROUGEEZ B D F IR AR D

Consultation concerning matters related to improvement of employment management, etc.




I PR

Department Name Name of person in charge

(e )

(Phone number )

LLEDIENZ, USRI X5, SEERAIZHER TE 2507514 (

In addition to the above, the Company's rules of employment shall apply. Where and how to check the rules of employment.

( )

&)

Implementing Organization

(F2H A4 - REERBA - K4 - 5571
(Name of Implementing Organization, Name and
Title of Representative, Seal)

& H H i s
Year Month Day

Technical Intern Trainee

(BRERE EDEA)
(Signature of Technical Intern Trainee)




