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B R K E KO RE N &K MHE

Employment contract and Employment Terms and Conditions

1. EHEN

1. Employment contract

eSS E ({EFT ) (LR TH] &nws, ) &
The implementing organization (Address: ) (hereinafter referred to as
“Implementing Organization”) and

BREFEEE (i 2T, ) LAF Ta) 2vwo, ) 13,
the technical intern trainee (including the candidates) (hereinafter referred to as

“Technical Intern Trainee”)

UUTo T2, RS ISR SNTENECIEN, BRBENEZRRT 5,
Agree to enter into this Employment Contract under the terms and conditions prescribed in the following
“2. Employment Terms and Conditions.”

KRIEMBRNL, CONERBER THREEE 15 ICX VAR AE LT, HEEFIR D EBIC
HHETLEH 2L T IR EZ b TN EELDZ D LT 5,
This Employment Contract becomes effective when the Technical Intern Trainee enters Japan under the
“Technical Intern Training (i)” status of residence and commences activities toward acquiring skills.

JEA S EICRE O AR (ERZOOEE & &) 13, COAERRNAETEHR &
ET 256 1E, FEOAERICfoTEEINDLI D ET 5,
In cases where the Technical Intern Trainee’s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the Employment Terms and Conditions for
Technical Intern Training (commencement and termination of employment contract) shall be modified in
accordance with the actual date of entry.

BB, LML NOFEBR TERER 2L LIERR T, REAENITIR T T 2b0 L35,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this Employment
Contract shall be terminated at that point.

ARFF2EER L, FoEhENRRET DD LT 2,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall keep
one copy of the originals.



2. M

2. Employment Terms and Conditions

L JE RS
Period of employment contract
1. JEMESKHIR]
Period of employment contract
( = A A ~ £ A H) AETFEHR A H
(From  Year Month Day to Year Month Day) Scheduled date of Year Month Day
entry into Japan

2. FIOFHOAE

Renewal of contract

O ZROTHIL L2 O JFEHIE LCEET5
Contract will not be renewed Contract will be renewed in principle

X SHORERIAE LML LISEASHTIE, ZE TR L2VW5Ea030 %,

Contract may not be renewed if the business conditions of the Implementing Organization become worse significantly.

3. T RRROAE
Renewal Limit
O & 0O F @ FEFECT / @EZOHE  FE0
No Yes (Up to updates / Total contract period up to years)

I BLIEBRERE) DT

Place of employment (technical intern training)

(ZE o)
(Scope of change)
(B (BRESEE) OSTEE EBRCA T D410, BIMEE R ILEARILT 20BN SH 5 Z LIC TRELIZEW,)

(Please note that when actually changing the place of employment (technical training), etc. it is necessary to submit a Notific
ation of Minor Change.)

. PEFEF R ZEGOHE L OTEE) ONE

Contents of work to be engaged in (occupation and operations)

(£ E o)
(Scope of change)

(PEFT~E w2 - B - EIEBOBAEEONEE KA T 5581003, BMEREHANETH D Z LI TRESEENY,)
(Please note that a minor change notification is required when actually changing the content of essential,
related, and peripheral work to be performed.)

IV. B
Work hours, etc.
1. W% - REEORFZISE
Opening and Closing times
M€ (R D) L S G ) (1 HOFTET B BiEl )
Opening time (__ : ) Closing time (__ : ) Scheduled working hours per day:  hrs.  mins.
Q@ [KROBIENHEHIZEN Sh555]
[Applicable systems]
O ZRJr@irei - YEL DT T B
Irregular working hour system: Irregular working hour system in ( ) units

X VEEENOZIRIABRTS 2 PR L TV DI EITiE, RIERRORCLOERIAD Lo 24— LR OV e B~ 74855 Bl




BT D HEBED T LA 2,

If an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has translation in the native
language of the technical intern trainee as well as a copy of the letter of agreement concerning the irregular working hour system that was submitted to the
Labour Standards Inspection Office.

O i & LT ROEBRFHOMETITL D,

Shift System: Combination of the following working hours

UEE'S (W 73) S (W 73)
Opening time ( : ) Closing time  ( : )
CEHI A . 1 HOPTES B e 49)
(Day applied: , Scheduled working hours perday: ~ hrs. _ mins.)
UzEd ( W 43) e ( F 53)
Opening time ( : ) Closing time  ( : )
(EM A 1 A OPTE TS BiRHH EfE 4))
(Day applied: , Scheduled working hours perday: ~ hrs. _ mins.)
[IEE'S (G m o RS ( B 73)
Opening time  ( : ) Closing time  ( : )
(EM A 1 A OpTE T BiRHH WEfE 4))
(Day applied: , Scheduled working hours perday: ~ hrs. _ mins.)
2. PRERSHE] ( YT
Work break: ( ) mins.
3. 12 HOFTET BRI BRHl 4y (EERIRPTE S @Rk RFfH])
Scheduled working hours per month: __hrs. mins.  (Scheduled working hours per annum: _ hrs.)
4. FEHFSPTE T8 H A (14A H, 24H H. 34 H H)
Number of working days per annum (Ist year:  days:  2nd year: _ days: 3rd Year: _ days)
5. PrERHRS B4 1E O fF O %
Presence of Overtime Work Yes No

oRfli, WEHBUN 0 A~ KW KXW KW KW XK

See Articles to , Articles  to , and Articles  to _ of the Rules of Employment for details.

V. {KH Holidays

CEBIR Il BER, HADERDHLH ZOM( HEFEFEFHARR B H)
Regular days off: Every week  day, Japan's National Holidays, others () (Total number of days off per annum:  days)

< JEEMIA - H%7=0 H. Z DAty )

Additional days off: _ days per week/month, others ( )

oRfliE, WEFHU H 0 KW KW KW K

See Articles _to _ , Articles _ to _ , and Articles __ to _ of the Rules of Employment for details.

VI. fAi Vacation

1. FRAFEIER 6 7 A kiGN L e 5rt— H
Annual paid leave: Those working continuously for 6 months or more —  days
HEREENES 6 7> H AR DA FE AR @O A O
Those working continuously less than 6 months (  Yes No)
— M ARGE T H
— After the period of ~~ months —  days
2. TR A ) R ( )
Other leaves : Paid ( ) Unpaid ( )
X EFLNIRZ —RpRE (FRg 8B TRIHIER 105458 2 I 3 5 MCBUET 2 —#pmEZER<,) I2h
TOHBOUERREOGROAE (O A O #

Provision of necessary travel expenses if any of the above leaves is used for temporary return to the home
country (excluding temporary return under Article 10, paragraph (2), item (iii), sub-item (g) of the Regulation
for Enforcement of the Act on Proper Technical Intern Training and Protection of Technical Intern Trainees)

( Yes No)




oRfliE, WEFHU H 0 KW KW KW K

See Articles _to _ , Articles _ to _ , and Articles _ to __ of the Rules of Employment for details.

VIL B4
1. BARSE O Afa ( ) O His ( ) O Efe ( )
Basic Pay Monthly Wage( yen) Daily Wage ( yen) Hourly Wage( yen)
KA - BRROBEO 1S 0 O848 ( )
Amount per hour in case of monthly salary or daily wage ( Yen)
KB - FHEOLED 1A %4720 044 ( )
Amount per month in case of daily or hourly wage ( Yen)
2. WFY (RHRSMIBOTIE ERI3R)
Allowances (excluding additional pay for overtime work)
(@ ( F4 A MG )
Allowance Yen per month / Calculation Method:
b ( F4 A MG )
Allowance Yen per month / Calculation Method:
(e) ( F4 A M./ FHE Tk )
Allowance Yen per month / Calculation Method:
@ F4 A MG )
Allowance Yen per month / Calculation Method:
3. 1AM OSHAEERAE (1+2) #( M) (&3
Estimated monthly payment (1 + 2) Approx. Yen (total)
4. FEREICE S & U R 5 HHA O % O f
Items to be deducted from wages in accordance with labor-management agreement 0 No O Yes
(a) Fi i (9 )
Tax: (Approx. Yen)
(b) thPRBOEE - FEREES SRR (# )
Social insurance premium, labor insurance premium, and other insurance premiums (Approx. Yen)
(o) & - JufE# (9 F)
Meal expenses and housing expenses (Approx. Yen)
(d) Zofh ( ) CEEMZEBINL, WaREOWRI EOSHEH LN TH L) (K )
Others ( ) (Add fields if necessary and show a breakdown with additional items and amounts of each breakdown.)
(Approx. Yen)
5. FHY AR (3—4) 7 ( M) (&FED
Payment in net amount Approx. ( Yen) (Total)
RREEDRNGETH - T, RS BOTIE S IER<,
Without absence or the like, excluding additional payment for overtime work.

6. PERHFS, IR A UGB LT b D B e

Additional pay rate for overtime, holiday work or night work

(a) PERFHEISN  IEEE ] 60WHRILIN ( ) Y. HEEH A 60RFHE ( ) %
Overtime work: Legal overtime time within 60 working hours ( ) %, Legal overtime work exceeding 60 working hrs. () %
P ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) #KH IEERA ( ) Y. IEESMAH ( ) %
Holiday work Legal Holiday Work %  Non-legal Holiday Work ( ) %

(c) K ( )%




Night Work ( ) %

7. B&MYIA O fA H. O A H
Closing day of payroll: ( )  th day of every month, ( )  the day of every month
8. E&SHLH O @A H., O fA H
Pay day: ( ) _ th day of every month, ( ) _ th day of every month
9. H&AE O @igh GUERCSHAONRE MR T 5 2 LM TEDHIEICL D) O FERIAZ
Method of wage payment Cash (by a method with which one can check the amount actually paid) Bank Transfer
10. 545 O & Gl FaaoE20 ). O &
Wage raise: Yes (Time and policy of wage raise ), No
1. HE O A G, HEHEOEZS ). O #
Bonus: Yes (Time of payment and policy of the amount of bonus ), No
12. BRIk O A Coalel, iBenE 275 ). O #
Resignation benefit: Yes (Time of payment and policy of resignation benefit ), No
13. REFY O #f & )
Allowance for Absence from work Yes (Rate )

VI JRIIZBE3% %I Matters concerning resignation

1. BCOAE RO FHiRT 5 HAEMCHR - BRFIETHZ L)
Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least  da

ys in advance.)
2. fRJEDFEM K OTFHE Reasons and procedure for dismissal:
fRFEIE, RTERFRONFHDRH D5EITIRY D7 < L B30 HANCTEET D0 XII30 A4 LA LA E 4 3k » T
5, FHREFEEEOERDIIFT RS FHICESWTHET 2581203, I r@REEEROBELZ T 5 LIcdh PiED
FEELOSFABITOTRIRRFE SN D Z & bH V15D,
The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30
days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the

competent Labour Standards Inspection Office.

oRfMliE, WEFHU H 0 KW KW KW K

See Articles to , Articles  to , and Articles  to __ of the Rules of Employment for details.

IX. fE1AfERRIZBES3 23  Matters concerning accommodation

1. 4% 45 ( ) PRE O % (FES) O g8EE O 2oft ( )
1. Name, etc. Name of accommodation ( ) Type [J Dormitory (boarding) [ Rented housing [ Other ( )
2. FHEM (T — ) EH - — )
2. Address ( ) (Tel.: )
3. B MR ( ), IWEAER ( N LAET=Y JEE ( )
3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)
4. HreFEEAoaiE ( )
4. Amount of expenses to be paid by technical intern ( )

X. Zdfth Others
cHSRR - FERROIARN (O BAEFEE | O ERES . O BEERR | O ERERRR . O EARR
O TR, O Zofl ( )

Participation status for social insurance/labor insurance ([ JEmployees pension, [ INational pension, [ Health insurance,

[[INational health insurance, [ JEmployment insurance, [ IWorkers’ accident compensation insurance, [1Other: ( )
* RANEDERES T i A

Medical Check-up at the time of employment Year Month




* MRl EREREZ W F A (20t% Napia=sy )
First routine medical check-up: Year _ Month (thereafter, every D)
- EMEROUEFIZ BT 5 HHIR DA N
Consultation concerning matters related to improvement of employment management, etc.
HEA Y FR A (s e )

Department Name Name of person in charge (Phone number )

PLEDIENE, HHBEERANC L5, BEEHRIZ R TE 2005 (
In addition to the above, the Company's rules of employment shall apply. Where and how to check the rules of employment.
( )

& A H i i
Year Month Day
(&) Z
Implementing Organization Technical Intern Trainee
(FFHEFEH - REECWA - K4 - $RAD) (BREEEEDEL)
(Name of Implementing Organization, Name and (Signature of Technical Intern Trainee)

Title of Representative, Seal)




