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Reference Form 1-2 (Related to Article 8, Item (viii) of the Regulations) English (Japanese Industrial Standards A Row 4)

JE A RAE ke e &

Employment Contract and Employment Terms and Conditions

1. JEHEK

Employment Contract

B Rk 77 FE R A (EPT ) (LA TR &), )
EBRMELITIMELN (i 2 & te, ) LT Ty &wvo, ) i3,

UTD T2, RS ISR S NTENEICTED, BRI ERRET 5,

The implementing organization for employment for skill development
(address: ) (hereinafter referred to as “Implementing Organization for ESD”) and
the skill development employee (including the candidate) (hereinafter referred to as
“Skill Development Employee”) agree to enter into this Employment Contract under the terms and
conditions prescribed in the following “2. Employment Terms and Conditions.”

AR, COTEREER BT O LR 2572 2 & RONES HMERTREH
REIZAR D B ICERE S DM L VAN TON o N E AEZRE 2K T L2 & 2 5R&MFIC,
F2. MM \CREHOBEMIEOBNEDR L2 2 b o TN EAELLbD LT 5,
This Employment Contract becomes effective when the time of commencement of the employment
contract specified in “2. Employment Terms and Conditions” arrives; provided, however, that the Skill
Development Employee has obtained landing permission under the status of residence of “Employment
for Skill Development” and has completed the post-entry lectures required to be attended prior to the
period during which the Skill Development Employee engages in the work relating to the skills to be
acquired, as provided by laws and regulations.

[2. MM (SRR MZKGIH (MR O &) 12, 2o AEBAAET
EREMETL2HE1T. BEEOAERBIC - TEEINDLI b D LT 5, HOHTTIX, CDIERE
BRI D BEEREBEVCHEATHZ L LT 5,

In cases where the Skill Development Employee’s actual date of entry into Japan is different from
his/her scheduled date of entry, the employment period specified in “2. Employment Terms and
Conditions” (commencement and termination of the employment contract) shall be modified in
accordance with the actual date of entry. Both the Implementing Organization for ESD and the Skill
Development Employee shall share with each other the results of the examination concerning the Skill
Development Employee's status of residence.

B, ONERER IR LTIRAT, AEARMIR T IS0 0 LT 5,

If the Skill Development Employee loses his/her status of residence, this Employment Contract shall



be terminated at that point.

AFZ2EER L, FoEhENRARET DD LT 2,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall
keep one copy of the originals.

2. M

Employment Terms and Conditions

L. JEMISGE I
Period of employment contract
1. JEMIZKIH

Period of employment contract

( £ A H ~ = A H) AETFEHR = A A
(From Year Month Day to Year Month Day) Scheduled dateof ~ Year Month Day
entry into Japan:

2. IO TEE O

Renewal of contract
O B#ICERT 5 O ®HI 2580559155 O ZROEFI L2
Contract will be automatically renewed Contract may be renewed Contract will not be renewed

X OWHOAEL [T 2580300 1525) L LIZG a0 ROHEHEEIT O 5 bF = v 7 SWCHAD LY L35, 72720, Bk
RN ZAS T4 % IR E LTHEFT 2,
When the Implementing Organization for ESD checks the “Contract may be renewed” box above, the renewal must be determined based on the checked

items listed below. However, in principle, the contract is required to be renewed until the completion of the employment-for-skill-development plan.

O SRR TSR & O BRULITIHNEA OB, A
Workload at expiration of contract period Skill Development Employee’s work performance and attitude

O BRUGEISMNEANDZER 25T HHEN)
Skill Development Employee’s ability to perform work

O SttoReERD O #EFL T DEBOLEBRN O Zoff ( )
Company's business conditions Progress of assigned work Other  ( )

3. HUHT LRROAHE
Renewal limit
O ® 0O fF Gf BHECT / BREOEE F£E0
No Yes (Upto __ updates/Total contract period upto ___ years)
0. w3 (BRutds) D%
Place of Employment (Employment for Skill Development)

(25 o #i[H )
(Scope of change)
FITE A ERICAET 25, BUAERHELZRBTILERD L Z LICIHELE

inf

(B2 (FRstd) 0¥
S.)

¥

(Please note that when actually changing the place of employment (employment for skill development), etc., it is necessary to submit a Notification of

Minor Change.)




I e~ & BRULSPERE B R USEHIX 5y
Employment-for-skill-development Industrial Field and Work Category to Be Engaged in

(ZEHE O HBH)
(Scope of change)
(EFFTREXLFEBONRELERIIET T L2863, BRATHHASLETHDL I LIZIHELESIY,)

(Please note that a Notification of Minor Change is required when actually changing the content of the essential work to be performed.)

IV. JrfBsH%
Working Hours, etc.
1. 4k - HEEDREZS
Work starting and ending times, etc.
(1) #n3g C B4 S S C B ) (1 HOFTE IR WEE 4))
Work starting time (__: ) Endingtime(_ : ) Scheduled working hours perday:  hrs.  mins.
@ [ROBIEATHBF R S5 55]
[Applicable systems]
O Zor s - ( ) BT R R
Irregular working hour system: Irregular working hour systemin () units
X VAEBOZSIBRH 25 L T D 5a103, RIERERCOER T L 2 24— U OG5 e BB ~m 1 725 i
I BE S D EEDE: L AT 2,
If an irregular working hour system is adopted on a yearly basis, please attach a copy of the yearly corporate calendar with a translation into the
native language of the Skill Development Employee, as well as a copy of the agreement on the irregular working hour system submitted to the Labour
Standards Inspection Office.
O RfRHIE LT, ROEFERHHOMAEIZ L 2,
Shift system, combining the following working hours:

wmE (o ko) KEC R D)

Work starting time ( : ) Ending time ( : )
(CERE! v 1 A OFTET5BiH eH 40
(Applicableday:  Scheduled working hours per day: ~ hrs.  mins.)
whE O R ) #EC R )
Work starting time ( : ) Ending time ( : )
(G A . 1 BORTET Bk BifE )
(Applicableday:  Scheduled working hours per day:  hrs.  mins.)
wE (B ) KEC K D)
Work starting time ( : ) Ending time ( : )
GéEM A . 1 HOPTETF B WH 59
(Applicableday: ~ Scheduled working hours per day: ~ hrs.  mins.)
2. REEFH] ( ) o3
Work break: ( ) mins.
3. 17 OFE S BRI W 4y CFERIRPTE S @Ak D)
Scheduled working hours per month: __hrs.  mins. (Scheduled working hours per annum: ___hrs.)
4. FERSATE 8 A £ (14A H. 24H H. 34H H)
Number of working days per annum (Istyear:  days; 2ndyear:  days;  3rdyear:  days)
5. FrEmRHS @A E o # O 4
Presence of overtime work Yes No

Orflig, s % &0 &KW KW KB R &

For details, see Articles _ to _,Articles _to_,and Articles _ to __ of'the Rules of Employment.




V. kH

Holidays
- EBIR - BEH, AADERDHRA, Zofft ( ) (FEMEFHR A B H)
Regular days off: Every  day, Japan’s national holidays, others () (Total number of days off per annum: ~ days)
- JEEFIE R - A7 H, Zoft ( )
Additional days off:  days per week/month, others ( )
ORffilid, BRI 28 &~ KB &8 XK
For details, see Articles _ to _and Articles  to _ of the Rules of Employment.
VI. 1Kl
Leave
1. FRAFERI 6 A fieeEEs L he — H
Annual paid leave: After working continuously for 6 months ormore —  days
AT 6 2~ A AR\ OFRARAIR (O F O
Annual paid leave before having worked ( Available Not available)
continuously for at least 6 months
- RSN H
— Aftertheperiodof  months > days
2. TP e ( ) IR ( )
Other types of leave: Paid ( ) Unpaid ( )
3. —REmEIAER CI—REREEFL LI ATE, L1 KO 2 OFFAN CRERAIREZBRSE5 2 & &35,

Temporary return leave: If the Skill Development Employee wishes to make a temporary return to his/her home country, the necessary leave
shall be granted within the scope of 1. and 2. above.

ORffili, BEEBIR % &~ KB &8 &

For details, see Articles _ to _and Articles _ to _ of the Rules of Employment.

VIL B4
Wages
1. BAES O A ( =) (1 RS20 D&% M)
Basic pay Monthly wage ( yen) (Amount per hour: yen)

days per month
2. WEFY (RS BT TR )
Allowances (excluding additional pay for overtime work)
(@ ( F4 A M FHRIGE )
( allowance: yen per month / Calculation method: )
b ( F4 A M RHRIGE )
( allowance: yen per month / Calculation method: )

KAKROYrE D 1 RN 72 0 OFHOFGIE « Afd+ 1 BOFTEHF IR+ 1 2 OFEIFTE S8 B
Calculation method for the hourly amount in the case of monthly wages: Monthly wage / Scheduled working hours per day / Average scheduled working
days per month
O A ( ) (17384720 D% - F)
Daily wage ( yen) (Amount per month: yen)
X AFRDOLED 1737 8720 DSFADFEIFE « FfaX 172 OWEFTES 8 A%k

Calculation method for the monthly amount in the case of daily wages: Daily wage x Average scheduled working days per month

O G ( M) (12 HS70 D% )
Hourly wage ( yen)  (Amount per month: yen)

KIRFROYE D 170 H Y72 0 OSFHDFEITE « R X 1 B OFTEHBIRHE X 1 2> OFEIFTE S8 B

* Calculation method for the monthly amount in the case of hourly wages: Hourly wage x Scheduled working hours per day x Average scheduled working




() ( 45 A VG Vo )

( allowance: yen per month / Calculation method: )
d ( F4 A MRS )
( allowance: yen per month / Calculation method: )
3. 17A4720 O REE (1 +2) # ( M) (&FD
Estimated monthly payment (1 + 2): approx. ( yen) (total)
4. FEREICHE D E EESHARCHSR T 5 A O # O f&
Items to be deducted from wages in accordance with labor-management agreements: No Yes
(a) Pid (9 )
Tax: (approx. yen)
(b) thfrRpRE - BRSSO (9 )
Social insurance premium, labor insurance premium, and other insurance premiums: (approx. yen)
() BE - JaEE () =)
Meal expenses and housing expenses: (approx. yen)
(d) Zoft ( ) GEEMZEBML, WREOWRI EDSEEHLNITLH L)
Other ( ) (Add fields if necessary and show a breakdown of additional items and the amount of each of these items.):
8] )
(approx. yen)

5. FRYHEHE (3 —4) # ( ) (&8

Net pavment amount (3 — 4): approx. ( yen) (total)

KREEN 2GS T T, IRPMIBOTIE R &5 IR,

On the assumption of no absence, etc., and excluding additional pay for overtime work, etc.

6. PERHES, R A UGB U CHb b o B E R
Additional pay rates for overtime, holiday work, and night work

(a) PUERHES:  EEERH 60IFHILAN ( ) %. EEH 60K ( ) %
Overtime work outside regular working hours: ( %) for up to 60 hours in excess of the statutory working hours per month;
( %) for hours beyond 60 hours in excess of the scheduled working hours per month
FTEis ( ) %
Overtime work exceeding regular working hours: ( %)
(b) tKR IEERH ( ) Y. IEESMAH ( ) %
Holiday work: ( %) for work on statutory holidays; ( %) for work on non-statutory holidays
(o) TRE ( ) %
Night work: ( )%
7. E&HFUIA O @A H., O fH H
Payroll closing day: () the  th day of every month, ( ) the th day of every month
8. B&IHH O @A H. O fA H

Payday:( ) _ thdayofeverymonth,( )  thday of every month
9. B&3HHIE

Method of wage payment:
O s GRRISSHADNIEEMGR T2 Z LR TELHIEC L D) O HEERA
Cash (by a method that allows confirmation of the amount actually paid) Bank transfer
10. F45 O & G, Fsaos207 ). O =
Wage raise: Available (timing and policy for wage raise: ) Not available

1 2B BERRYHEZED CWLI2FEEOFE O F O

Whether a transfer restriction period exceeding 1 year is set: Yes No




(M) D6, Rl EOWNE )

(If “Yes,” the details of treatment improvements: )
1. HE O A G, BEHEOEZ) ). O &
Bonus: Available (payment timing and policy on bonus amount: ) Not available
12. 180 O A Coalel, Be0E 277 ). O &
Resignation benefit: Available (payment timing and policy on resignation benefits: ) Not available
13. PR¥ETY o f )
Allowance for absence from work: Available (rate: )

VIL BRI B H4H
Matters Concerning Resignation
1. BOMEIRBOFe: (GBI 2 HENZAR - TSHREIET 52 L)
Procedure for resignation for personal reasons: (Notify the president, the plant manager, or other superiors at least ___ days in advance.)
2. fRIEDHH R OFoe

Reasons and procedure for dismissal:

RV, RTE SR VFEN D LHAITRY D7 L B30 HRNCTE 2T 570 XUI30 H43LL LD &4 2 3L > THFE
T2, BRELITSMEADEDITIFT R FHICIESWTRET 2581213, T EROREELZITH 2 LIckY
TGP EEOTIABITOTRIFFFRE LD 2 L b d V15D,

Dismissal shall be carried out only where a compelling reason exists, with at least 30 days’ prior notice or payment of no less than 30 days’
average wages. If the dismissal of the Skill Development Employee is based on reasons attributable to the Skill Development Employee, the
Implementing Organization for ESD may immediately dismiss the Skill Development Employee without prior notice or payment of the
average wages, upon receiving approval from the head of the competent Labour Standards Inspection Office.

ORpfilid, BRI 25 &~3 KRB 8 &

For details, see Articles _ to _and Articles _ to __ of the Rules of Employment.

X. Ak i B4 2 FH

Matters Concerning Accommodation

1. 4% 45 ( )
Name, etc., of the accommodation Name ( )
PRE O % (FEd) O S8ET O Zzoft ( )
Type: Dormitory (boarding), Rented housing, Other ( )
2. P (T — ) (FEAk — — )
Address ( ) (Tel.: )
3. B R ( m), WAAE ( N LAY EE ( m)
Size Floor area ( m?), Capacity (No. of persons: ), Room size per person ( m?)
4. BREEHIMENOGAHER ( )
Amount to be borne by the Skill Development Employee ( )

X, ANEGE T omE ks L O REIC B4 54 H
Matters Concerning Accommodation and Treatment During Post-entry Lectures

1. 205 4FF ( )
Name, etc., of the accommodation Name ( )
PRE O % (FE®) O &&EE O Zofil ( )
Type: Dormitory (boarding), Rented housing, Other ( )

2. P (T — ) (FEAR — - )
Address ( ) (Tel.: )

3. B R ( i), IWANE ( UNNBUN /b= )
Size Floor area ( m?), Capacity (No. of persons: ), Room size per person ( m?)

4. BRGLIINEAOEIEE ( )




Amount to be borne by the Skill Development Employee ( )
5. LE40AHENGHLGEICZNERED LOBOEEFUN M bN S FEOFE O F, O #
Whether a lectures allowance in an amount equal to or greater than the amount in 4. above is to paid in the case where the Skill Development

Employee is required to bear the same amount: () Tobepaid () Not to be paid

XI. ZDft
Other
1. MR - FERROMARIUZSONT GEET 26D T =y 7 ~—7 T2 L,)
Status of enrollment in social insurance and labor insurance (Check the applicable items.)
O JEAAFEEIRR - MR 3T

Business establishment covered by employees’ pension insurance and health insurance

O JEAAESLRR - fFECRESEE ST (B - )
Business establishment not covered by employees’ pension insurance and health insurance (reason: )
O FEAFEeRR | 0O EERESE O R | O [ R
Employees’ pension insurance National pension Health insurance National health insurance
O MR . O G5B |
Employment insurance Workers' accident compensation insurance
O Zofh ( )
Other ( )
2. JEAFURFOREREZY &® H
Medical check-up at the time of hiring: Year _ Month
3. PIRlOEHIERET G A (ot = &)
First routine medical check-up: Year ~ Month  (thereafter conducted every )

4. EMEHOUEFICHT L FHIIRDMHRED

Contact point for matters concerning improvement of employment management, etc.

HIE2d FHEFRREA (e )
Department name: Name and title of person in charge: (Phone number: )
P EOE T, HoOSEHANC L 5, sEEHAIZHER TE 25051k ( )
In addition to the above, other matters shall be as provided for in the Rules of Employment of the Implementing Organization for ESD. Where and
how to check the Rules of Employment ( )
i A BN i1
Concluded on: Year Month Day
i (ED) Z
Implementing Skill Development
Organization for ESD: Employee:
(ARt Ir BE 4 - IREHERA - =) (Bt ENDES)
(Name of Implementing Organization for ESD, (Signature of Skill Development Employee)

and Name and Seal of Its Representative)



