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Employment contract and Employment Terms and Conditions

1. JEHRHEK

1. Employment contract

ESEES K (fEFT ) (LR TR &nwo, ) &
The implementing organization (Address: ) (hereinafter referred to as
“Implementing Organization”) and

RREFEH L (& zaie, ) CLF Ta) &vwo, ) I3,
the technical intern trainee (including the candidates) (hereinafter referred to as

“Technical Intern Trainee”)

IR T2, JBHASKME) ISR SN IeNEICEW., BN E RS T 5,
Agree to enter into this Employment Contract under the terms and conditions prescribed in the following
“2. Employment Terms and Conditions.”

KE% = aﬁfmgﬁfﬁﬁi 1ﬁJ@L@ﬁT%%Tt;k&U&AL&%%
BROFEBIHESELHMEVANATON D REABEZBE LK T LI & 2RI
%@%hﬁﬁ@@%%ﬁ®%%ﬁﬂ%bt_k%%of%ﬁ%ibé%@k#éo

This Employment Contract becomes effective when the time of commencement of the employment contract
specified in the Employment Terms and Conditions arrives; provided, however, that the Technical Intern
Trainee has obtained landing permission under the “Technical Intern Training (i)” status of residence and
has completed the post-entry lectures required to be attended prior to the period during which the trainee
engages in the work relating to skills, etc., as provided by laws and regulations.

@%x#izﬁﬁ@gﬁ£%%%(E%%m@%ﬁ&%%)ﬂ\L@AEEﬁAE%ﬁE&
FET 2561, EEOAERB > TEEEINDLI DD ETH, FONFHIX, ZOERERKIC
%5ﬁﬁﬁﬁ%ﬁm_hﬁ#é LT 5,

In cases where the Technical Intern Trainee’s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the Employment Terms and Conditions for
Technical Intern Training (commencement and termination of employment contract) shall be modified in
accordance with the actual date of entry. Both the Implementing Organization and the Technical Intern
Trainee shall share with each other the results of the examination concerning the Technical Intern Trainee's
status of residence.

B, LMILNOFER THEEERLERL LKA T, REHARNITK TI280E 35,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this Employment



Contract shall be terminated at that point.
ARFIL2EAERR L, HOENENRIRAT D DL T 5,

In witness whereof, the parties hereto have executed this document in duplicate, and each party shall keep
one copy of the originals.

2. JRASM

2. Employment Terms and Conditions

L FEMZKIH]
Period of employment contract
1. JEMZKIIH

Period of employment contract

( F= A A~ F= A A) AEFEH = A H

(From  Year Month Day to Year Month Day) Scheduled date of Year Month Day
entry into Japan

2. BRIOEHOAE
Renewal of contract

O BEWICEST 2 O FH 556760155 O SOEHIILZRN
Contract will be automatically renewed Contract may be renewed Contract will not be renewed

¥ HHOFEL THEFT 2580800 155) & LIEEAOEHOAWEEILLTO ) bF =y 7 SNICHAO LB L35
o 122U BEFEEFHE A 7T 0 ETIFEAIE LTERH 2,
When the Implementing Organization checks the “Contract may be renewed” box in the above “Renewal of contract” section, the

renewal must be determined based on eitherefthe checked items listed below. However, in principle, the contract is required to be renewed by

the completion of the technical intern training plan.
O SRR TR = O HREEEADOEGHGE. B O HREEHADEE X HTT Hhe

Workload at expiration of Technical intern trainee’s work performance  Technical intern trainee's ability to perform
contract period and attitude work

O SttofEERd O #EFL QD EBOMESRD O Zoftf ( )
Company's business conditions  Progress of assigned work Other ( )

3. EH EROAME
Renewal Limit
O & O fF @EF  EEC / @EZOHE  4£F0
No Yes (Up to updates / Total contract period up to years)
L. BREREFEE) DL
Place of employment (technical intern training)

(Z % o i)
(Scope of change)
(B3 (BREFHE) DLPrEE2RERCATT 2561003, MR e HEZEH T2 MERH 5 Z LICTEELSIEENY,)
(Please note that when actually changing the place of employment (technical training), etc. it is necessary to submit a Notific
ation of Minor Change.)
L fEFd & EB MR O DN

Contents of work to be engaged in (occupation and operations)




(EHE oHFPH)
(Scope of change)

(TEFT & WA - B - FIEBORANEEONEE FERICEE T 5581003, SMEREHPAYETH D Z LICTHESEELY,)
(Please note that a minor change notification is required when actually changing the content of essential,
related, and peripheral work to be performed.)

IV. 7B
Work hours, etc.
1. A% - BEDRZIFE
Opening and Closing times

@ HE (B D) HE (B D) (1 HOPTE I BRFEEL WiE 49)
Opening time (__: ) Closing time (__: ) Scheduled working hours per day: ___hrs.___mins.

@ [RoFIERFFEFEA SN D5%E
[Applicable systems]
O ZIRIr@iefis) : ) HAL D AT 57 B ]
Irregular working hour system: Irregular working hour system in ( ) units
X 1ERNLOZETEIT BRI Z N L COD58ITIE, RHEREDFRCOEM A Lo & — D5 L K OB IEERE B~ 7 2S5 s
BT 2 HEEDE LA BT 5,

If an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has translation in the native
language of the technical intern trainee as well as a copy of the letter of agreement concering the irregular working hour system that was submitted to the
Labour Standards Inspection Office.

O 2L LT ROGBRFHOMETIZ LD,

Shift System: Combination of the following working hours

UzEd ( B 53) HE ( B 43)
Opening time ( : ) Closing time ( : )
(A A 1 A OFTE B LS|
(Day applied: , Scheduled working hours perday: ___ hrs. __ mins.)
e ( F 73) S ( F 73)
Opening time ( : ) Closing time ( : )
GEMA « 1 HOPTET 5 BRHH efd 59)
(Day applied: , Scheduled working hours perday: ___hrs. __ mins.)
IS (W ) R (K 77)
Opening time  ( : ) Closing time ( : )
GEMA « 1 HOPTET 5 BRHH efd 59)
(Day applied: , Scheduled working hours perday: ___hrs. __ mins.)
2. PREEFFH ( )77
Work break: ( ) mins.
3. 12 DOFTEIT BRI WefHl 4y (FERIPTE T Bk b))
Scheduled working hours per month: ___hrs.___mins.  (Scheduled working hours per annum: __ hrs.)
4. ERTRFTESS0 H K (14EH A, 24H H.  34H A)
Number of working days per annum (Lst year: __ days:  2nd year: __ days: 3rd Year: __ days)
5. FERRISN B A O # 3
Presence of Overtime Work Yes No
2l ey SULUNIC I SO I N A . T Y
See Articles __to __, Articles __ to __, and Articles __ to __ of the Rules of Employment for details.

V. 1KH Holidays

CEFIA o R, R ADEEROHLH, Zoft(  YEEREFHAR B H)
Regular days off: Every week _ day, Japan's National Holidays, others () (Total number of days off per annum:  days)

< JEEHIE - A4z H. DAt )

Additional days off: __ days per week/month, others ( )

oRfAliL. BEEERA H K~
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See Articles __to __, Articles __ to __, and Articles __ to __ of the Rules of Employment for details.

VI. {Ai% Vacation
1. FRAFRIRIER
Annual paid leave:

6 > A RkRC S LI ra— A
Those working continuously for 6 months or more — days

TN 6 70> Al DA FEIRMR @ F 0O 1\
Those working continuously less than 6 months ( Yes No)
— AR T H
— After the period of _ months — __ days
2. OO Aa( ) IR ( )
Other leaves : Paid ( ) Unpaid ( )
e FRUIANIR A —RemE (BB SEENARE THIRIEE105 2 IS 3 5 MIBUET 2 —ReRlE 2 fR<.) I2h

THHEORBERREOZGaOFRE (O A O )
Provision of necessary travel expenses if any of the above leaves is used for temporary return to the home
country (excluding temporary return under Article 10, paragraph (2), item (iii), sub-item (g) of the Regulation
for Enforcement of the Act on Proper Technical Intern Training and Protection of Technical Intern Trainees)

( Yes No)

Jopse

o £

&~ 4

4. %

oRflliE, BEERI ES

__, and Articles __ to __ of the Rules of Employment for details.

B R

See Articles __to __, Articles __ to

VIL

1. EAES
Basic Pay

B

O A ( ) O

Monthly Wage( yen)

O B (
Daily Wage (

=)
yen)

iFflfE (
Hourly Wage(

=)
yen)

KA« AFGOTED 1R O (

KHHG « BFGOHA O 170 H720 O (

Amount per month in case of daily or hourly wage (

Amount per hour in case of monthly salary or daily wage (

M)
Yen)

)
Yen)

. REFY (AT EOEIHEE IR
Allowances (excluding additional pay for overtime work)

(@ ( F4 A M BHEGE
Allowance Yen per month / Calculation
F45 A MG
Allowance Yen per month / Calculation
F4 A M/ FHRE
Allowance Yen per month / Calculation
F4 A M/ GRS
Allowance Yen per month / Calculation
1720720 O MERFE (1+2)

Method:
(b)
Method:
(c)
Method:
(d)
Method:
#(

3. M) (&aEb)

Estimated monthly payment (1 + 2) Approx.
4. BB IS & FESHRHI SR HEA O 4 o #

Items to be deducted from wages in accordance with labor-management agreement
(a) Wi &

Yen (total)

O No

)

Tax: (Approx. Yen)

(b) FEPRBREL « FTEIRBREISE A TR ORBRE!
Social insurance premium, labor insurance premium, and other insurance premiums

() &% - mER

Meal expenses and housing expenses

8]
(Approx.
8]

Yen)
)

(Approx. Yen)




(d) Zofi ( ) GEEMZENML, NRREOHARI L DEELHAOLNTTH L) K )

Others ( ) (Add fields if necessary and show a breakdown with additional items and amounts of each breakdown.)
(Approx. Yen)
5. TV 3GEH (3 —4) # ( M) &ED
Payment in net amount Approx. ( Yen) (Total)

KREERIR GG T - T, RSB OB SR,
Without absence or the like, excluding additional payment for overtime work.
6. FUERTESN, IR ARG L bbb 2B &
Additional pay rate for overtime, holiday work or night work

(a) PERHHSL  EEHH60RHHLI ( ) %. 1EEH H 60K ( ) %
Overtime work: Legal overtime time within 60 working hours () %, Legal overtime work exceeding 60 working hrs. () %
FTiE ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) kR HEERH ( ) Y. EESMARH ( ) %
Holiday work Legal Holiday Work % Non-legal Holiday Work ( ) %
(c) K ( )%
Night Work  ( ) %
7. EaHFEA O @A A, O f#AH A
Closing day of payroll: ( ) __ th day of every month, ( ) __ the day of every month
8. B&EXILH O fmH A, O @A H
Pay day: ( ) __ th day of every month, ( ) __ th day of every month
9. BelhH: O @& GEEISHONWEEMER T2 LN TEHHIETL D) O FEARAS
Method of wage payment Cash (by a method with which one can check the amount actually paid) Bank Transfer
10. Sia O A G, FeaoE20 ). O =
Wage raise: Yes (Time and policy of wage raise ) No
11. B O f Coaiell, BE5@oB25 ). O &=
Bonus: Yes (Time of payment and policy of the amount of bonus ), No
12, R4 O A Cdarel, Beos 25 ). O =
Resignation benefit: Yes (Time of payment and policy of resignation benefit ), No
13. REFY o fF & )
Allowance for Absence from work Yes (Rate )

VIIL BRI BE9- 5 %IH Matters concerning resignation

1. A CHE RO FRe(B % ARNCHER - THRFICET 52 L)
Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least __ da

ys in advance.)
2. fREOHEHELOTHE Reasons and procedure for dismissal:
FRIEIL. RTESRVFHIH H2HEEITRY D7 L BI0HBNT TEEZ T 50, XUI30H oL OB Ed % 3fh - THfE
T 5, HREFEE EDOHDIIF TS FHRIZESWOTHET 25813, Fgr g EEROBELZ T HZ LITEV FED
WRIEEOZIABITOTRRFE S NLD Z L bH VD,
The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30
days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the

competent Labour Standards Inspection Office.

onfliE, BRI 0 KX~ KB AW &

See Articles __to __, Articles __ to __, and Articles __ to __ of the Rules of Employment for details.




IX. fEAfERXIZEEd 5 9IH  Matters concerning accommodation

1. AW 485 ( ) pRE O % (FfEd) O g&85EE O 2ofl ( )

1. Name, etc. Name of accommodation ( ) Type I Dormitory (boarding) [J Rented housing [ Other ( )
2. prEd (7 ) (Bat — )

2. Address ( ) (Tel.: )

3. M mfE ( of) . IWEAE ( UNNE YN YN i)

3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)

4. PREEEAEORIEH ( )
4. Amount of expenses to be paid by technical intern ( )

X. Z oA Others

FERRER - rEGRROIMAIRIL (O BAEFE | O ERGEE | O fEERR

O EREERRER . O EARR
O SRR, O 2off ( )

Participation status for social insurance/labor insurance (LJEmployees pension, [INational pension, [JHealth insurance,

[INational health insurance, [JEmployment insurance, [ IWorkers’ accident compensation insurance, [1Other: (

)
« JEAFURF ORI s H
Medical Check-up at the time of employment _ Year __ Month
« MRl TE IR & H (20 T &5 )
First routine medical check-up: Year ___ Month (thereafter, every )
« JEME PR OUGEE B 2 FEITAR DR N
Consultation concerning matters related to improvement of employment management, etc.
HEL P TRCA (EHE S )
Department Name Name of person in charge (Phone number )

PLEDIFZNE, HHmiZE AN L5, s HEGR T & DHPreTiiE (

In addition to the above, the Company's rules of employment shall apply. Where and how to check the rules of employment.

( )

&£ H H ifs i
Year Month Day

(&) Z

Implementing Organization Technical Intern Trainee
(EE A4 - REEEWA - K4 - #5H) (BeRESEHE L DEA)
(Name of Implementing Organization, Name and

(Signature of Technical Intern Trainee)
Title of Representative, Seal)




