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Native language consultation hotline
11:00 am - 7:00 pm (From Monday to Friday)
9:00 am - 5:00 pm (Saturday and Sunday)

Vietnamese:
Chinese:
Indonesian:
Filipino:
English:
Thai:

Cambodian:
Burmese:

Every Monday to Friday, Saturday TEL:
Every Monday, Wednesday and Friday TEL:
Every Tuesday, Thursday and Saturday

TEL:
Every Tuesday, Thursday and Saturday

TEL:
Every Tuesday, Thursday and Saturday

TEL
Every Thursday and Sunday TEL:
Every Thursday TEL:
Every Tuesday TEL:

0120-250-168
0120-250-169

0120-250-192

0120-250-197

: 0120-250-147

0120-250-198
0120-250-366
0120-250-302

* Toll free

Organization for Technical Intern Training (OTIT)
Cut along the dotted line and put this in your pass case or wallet.

OTIT regional office/branch office consultation weekly:

* Closed on holidays and the New Year holiday (12/29 — 1/3).
* If an interpreter is required, it may take some time to start the consultation.

Sapporo Office : 0120-163-417 Sendai Office
Mito Branch
Nagano Branch : 0120-163-421 Nagoya Office
Toyama Branch : 0120-163-423 Osaka Office

: 0120-163-419 Tokyo Office

Hiroshima Office: 0120-163-425 Takamatsu Office :

Matsuyama Branch: 0120-163-427 Fukuoka Office

Kumamoto Branch: 0120-163-429

Monday to Friday 9:00 am - 5:00 pm

: 0120-163-418
: 0120-163-420
: 0120-163-422
: 0120-163-424

0120-163-426

: 0120-163-428

Organization for Technical Intern Training (OTIT)

Cut along the dotted line and put this in your pass case or wallet.

Organization for Technical Intern Training
Native Language Consultation Hotline

* When you feel worried or anxious about work or daily life

* When you feel that there is a violation in the training procedure, regarding wages, overtime work, etc.
* When it seems you will be made to return to your home country against your will

* When you do not know who to consult regarding Japanese law or institutions

A counselor is available in your native language! (Toll Free)
From Monday to Friday: 11:00-19:00 Saturday and Sunday: 9:00-17:00

Vietnamese  Every week: Monday to Friday / Saturday TEL: 0120-250-168
Chinese Every week: Monday / Wednesday / Friday TEL: 0120-250-169
Indonesian Every week: Tuesday / Thursday / Saturday TEL: 0120-250-192
Filipino Every week: Tuesday / Thursday / Saturday TEL: 0120-250-197
English Every week: Tuesday / Thursday / Saturday TEL: 0120-250-147
Thai Every week: Thursday / Sunday TEL: 0120-250-198
Cambodian  Every week: Thursday TEL: 0120-250-366
Burmese Every week: Tuesday TEL: 0120-250-302

For more information, please see page 42 and visit the Organization for Technical Intern Training
homepage (https://www.otit.go.jp). Also, please cut out the information regarding the Native Language
Consultation Hotline on the first page along the dotted line to keep it in your commuter pass holder, etc.

*If you are suffering physical violence or receiving threats, call the applicable telephone number above,
and push "1" following the automated announcement, then you can speak to the dedicated operator.

<Native Language Consultation Website>

Immigration Information Center

For consultation on immigration visa procedures, please use the following.
Tel.: 0570-013904
03-5796-7112 (IP, PHS, Overseas)

Supported languages: Japanese, English, Chinese, Korean, Spanish, Portuguese, Vietnamese,
Nepali, Thai, Burmese, and Sinhala

E-mail: info-tokyo@i.moj.go.jp
Every week: Monday to Friday 8:30-17:15
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This video provides an easy-to-understand explanation on the outline and framework of the Technical
Intern Training Program, as well as typical supports available and where to contact for consultation. Please
check it from the following QR code.
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‘ 1. Introduction

This Technical Intern Trainee Handbook is a compilation of information that will be
helpful for technical intern trainees in order to help them engage in productive technical
intern training in good health while in Japan.

As a technical intern trainee, you will acquire various skills, technology and knowledge
(hereinafter referred to as “skills, etc.”) based on an employment contract in Japan. During
this time, you will be subject to a large number of Japanese laws. This handbook describes
the points which are particularly important out of the laws that concern you, as well as
things that you should know when living in Japan.
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‘We hope that, through full use of this handbook, your life in Japan will prove to be
meaningful and wonderful for you.

. 2. Program of Technical Intern Training for Foreign Nationals

The objective of the “Program of Technical Intern Training for Foreign Nationals” is to have workers from other
countries acquire skills, etc., relating to Japanese industry, and for them to take advantage of the skills, etc., that they
have acquired after their return to their home country, and to play an active role in the development of the industries

of their home countries.

Your technical intern training will be implemented on the basis of a technical intern training plan prepared in
advance by a technical intern training implementing organization. In order to be able to acquire the target skills, etc.,
in accordance with the plan, you should work on the technical intern training while diligently thinking about what

you have to do on a daily basis.

Lectures
Technical Ist
intern
training (i) year
Training
2nd
Technical —Year
(ii) year
) 0O OO0 Cf0 O b |

I Temporary return to your I
| home country |

Technical  4th

intern

Flow of the technical intern training

(Technical intern training (i))

- Lectures through classroom studies after entry into Japan

- You should thoroughly familiarize yourself with life in Japan and
the technical intern training program

- Subsequent start of technical intern training under a technical intern
training implementing organization

Goal: Passing the Basic Level of the Trade Skills Test

(practical test and paper test)

(Technical intern training (ji))

- Aim to improve the skills, etc., you acquired through technical
intern training (i)

Goal: Passing Level 3 of the Trade Skills Test (practical test)

You are required to return to your home country for at least one
month prior to transferring to or within one year of beginning
technical intern training (ii).

(Technical intern training (jii))
- This is the stage when you will try out the skills, etc., which you
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trainin Year  Training acquired through technical intern training (ii).
(i) 9 h - You will then further refine your skills.
;—etar Goal: Passing Level 2 of the Trade Skills Test (practical test)

(After returning home)
Please cooperate with the follow-up survey!

A questionnaire will be sent to you after you have returned to your home
country, so please tell us about your situation of employment after your return
to your home country and about the state of use of the skills, etc. that you

acquired in Japan (for details, see page 104).
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* Goals (Type of Trade Skills Test (the goal) for each stage of the technical intern training.)

Technical

intem training Trade Skills Test (the goal)

Level of required skills, etc.

Basic level of the Trade Skills Test

(i) (or elementary level of the technical intern
training evaluation examination)
Level 3 of the Trade Skills Test

(ii) (or specialized level of the technical intern
training evaluation examination)
Level 2 of the Trade Skills Test

(iii) (or advanced level of the technical intern
training evaluation examination)

Basic skills, etc. necessary to carry out
basic tasks

Skills, etc. that elementary level skills
workers would normally have

Skills, etc. that intermediate level skills
workers would normally have

In order to engage in technical intern training (ii) or technical intern training (iii), you must pass the Trade Skills
Test which has been specified in advance as the goal to be reached at the previous stage. Even if you fail the test
once, you will have the chance to take the test again, so make sure you work on your technical intern training every
day towards your goal.

(1) First year of the Technical Intern Training: “Technical Intern Training (i)”

For technical intern training (i), first there are lectures following entry into Japan. Through the lectures, you
will be able to acquire the knowledge necessary to engage in technical intern training in Japan.

The specific content of the lectures is as follows:

- Japanese language

- Knowledge of general life in Japan

- Knowledge of the necessary laws in terms of the technical intern training

- Knowledge necessary to master the technical skills

After the lectures, you will acquire the skills, etc., under an employment contract with a technical intern
training implementing organization.

If you plan to go on to technical intern training (ii), taking the practical test or paper test of the Trade Skills
Test (or technical intern training evaluation examination) is compulsory, so you need to aim to pass the basic
level (or beginner’s level).

(2) Second Year and Third Year of the Technical Intern Training: “Technical Intern Training (ii)”
In principle, for technical intern training (ii), you will continue to acquire the skills, etc., with the same
implementing organization in order to further master the skills (acquire) etc., acquired in technical training (i).
On completing technical intern training (ii), taking the practical test of the Trade Skills Test (or technical intern
training evaluation examination) is compulsory, so you need to aim to pass Level 3 of the Trade Skills Test (or
specialized level).

(3) Fourth Year and Fifth Year of the Technical Intern Training: “Technical Intern Training (jii)”

Technical intern training (iii) is the stage of increasing proficiency in the skills, etc., acquired in technical
intern training (ii), and you will engage in technical intern training under an excellent supervising organization
and implementing organization.

If you go on to technical intern training (ii) from technical intern training (i), you must, in principle, continue with
the technical intern training under the same implementing organization, but if you go on to technical intern training
(iii), it is possible for you, the technical intern trainee, to choose the implementing organization yourself without
being restricted to the implementing organization which was responsible up until technical intern training (ii).

In addition, if you intend to go on to technical intern training (iii), you must return to your home country for
at least one month prior to or within one year of the start of the next technical intern training. If you go on to
technical intern training (iii), you will be leaving your home country for a maximum of five years, so please re-
connect with your home country, such as by seeing your family.

On completing technical intern training (iii), taking the practical test of the Trade Skills Test (or technical intern
training evaluation examination) is compulsory, so you need to aim to pass Level 2 of the Trade Skills Test (or
advanced level).

If you change the implementing organization in technical intern training (iii), you will be required to apply to
the supervising organization to seek employment, but if there is something you do not understand, please feel free
to consult with the Organization for Technical Intern Training (hereinafter referred to as “OTIT”) or to ask for
consultation in your native language (see page 00).

(4) Transition to “Specialized Skilled Worker (i)”

If you have satisfactorily completed technical intern training (ii), you are exempt from taking the Trade Skills
Test or Japanese Language Proficiency Exam in order to transition to Specialized Skilled Worker (i).
Specialized Skilled Worker (i) is one of the residence statuses for working in Japan.
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. 3. About the Technical Intern Training Act

The official name of this law is the Act on Proper Technical Intern Training and Protection of Technical Intern
Trainees (hereinafter referred to as “Technical Intern Training Act”) (date of
promulgation: November 28, 2016; date of enforcement: November 1, 2017).

In this Act, in order to properly implement technical intern training and to
protect technical intern trainees, (1) necessary regulations were established for
organizations implementing technical intern training and organizations supervising
its implementation, while the system of supervision and management was reinforced,
and (2) necessary measures were established to protect technical intern trainees. At
the same time, it has become possible for excellent implementing organizations and
supervising organizations to offer more advanced technical intern training.

POOCOOVOVOO0VGGONIOOGONIOOGINIOOGINIOOGINIOOGINIOOGINIOOIIONOOGIONOOSGOOEO00G B¢

[Explanation] Outline of the Technical Intern Training Act

* Optimization of the technical intern training program / protection of technical intern trainees

- Establishment of the basic principle of technical intern training and the responsibilities of relevant parties,
and the obligation to formulate a basic policy relating to technical intern training.
Regarding the technical intern training plans created for each technical intern trainee, an accreditation
system and provisions were established based on accreditation criteria and grounds for disqualification of
accreditation, as well as provisions regarding the authority to collect reports, issue improvement orders, and
revoke accreditation, etc., of the competent ministers.
Regarding supervising organizations, a licensing system for supervising organizations and provisions were
established based on licensing criteria and grounds for disqualification of license, as well as provisions
regarding the authority to collect reports, issue improvement orders, and revoke the license, etc., of the
competent ministers.
As measures for the protection of technical intern trainees, provisions were established prohibiting violation
of the human rights of technical intern trainees, stipulating penalties for violations, and requiring advice and
counseling, information and aid, etc., to be provided for technical intern trainees.

« Expansion of the technical intern training program

- It has become possible for excellent implementing organizations and supervising organizations to be able to
accept technical intern trainees (iii) (implementation of technical intern training in the 4th and 5th years).
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The following have been stipulated especially regarding the protection of technical intern trainees.
- Provisions on prohibition of human rights violations related to technical intern trainees and stipulation of
penalties.

\V//<\\V//<\\V//A\\V//<\\V//<\\V//<\\\V//<\\V//<\\V//<\\V//A\\V//C\\V//C\\V//A\\V//C\\V//C\\V//A\\V//C\\V//C\\V//C\\\V/?

[Explanation] Violation of the human rights of the technical intern trainees

i. Act of forcing technical intern training

ii. Act of setting penalties, etc.

iii. Act of entering into a contract to manage savings
iv. Act of keeping passports / residence cards

v. Act of unfairly restricting freedom in daily life
DOOOOOOOOGOOOIOOOOIOOCOOOOOOOOIOOCIIOOOIOOCOOOIIOOOIOPOIIOOOIIOCOOOIIOOOIOOOIIOOOOIOIOOODIOOOIOOOOIOOCOOE

OOOOOOOOOOOOOOOONNK

OOOOOOOOOOOOOOOOOOOR

- Clear stipulation that if there is a violation of the Technical Intern Training Act by an implementing
organization or supervising organization, technical intern trainees can submit a report to the Secretary of
Immigration and Immigration Services and Minister of Health, Labor and Welfare.

Penalties for disadvantageous treatment due to the report are also stipulated.

- Implementation of advice and counseling, and provision of information and assistance for the technical

intern trainees by OTIT.
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. 4. Organization for Technical Intern Training (OTIT)

OTIT is an authorized juridical person under the jurisdiction of the Ministry of Justice and the Ministry of
Health, Labour and Welfare established pursuant to the Technical Intern Training Act.
OTIT has the following authority and role.

Competent minister
(Minister of Justice; Minister of Health, Labour and Welfare)

Accreditation

A B C
Supervising Implementing Technical
organization ' gypervision | Organization  Employment \_intern trainee

relationship

A: Authority with regard to OTIT’s supervising organizations
i. Implementation of onsite inspections of supervising organizations
Regular onsite inspections / on-site inspections based on a report
ii. Requesting reports from supervising organizations

B: Authority with regard to OTIT’s implementing organizations
i. Accreditation of technical intern training plans
ii. Implementation of onsite inspections of implementing organizations
Regular onsite inspections / on-site inspections based on a report
iii. Requesting reports from implementing organizations
iv. Acceptance of notifications from implementing organizations

C: Role of OTIT with regard to technical intern trainees
i. Responses to requests for consultation and reports in the native language of the technical intern
trainee
* Telephone consultation (for details, see page 42)
 Consultation by email (round-the-clock)
- Responses to emails sent via the native language consultation page on OTIT’s website.
* Consultation via online communication (Zoom)
ii. Consultations and reports at OTIT’s head office, regional offices, and branch offices
(See page 108 for the addresses and contact details of OTIT’s head office, regional offices and
branch offices.)
iii. Support to change the training site
» We will provide assistance in the following cases.
- When it has become difficult for you to engage in the technical intern training, and you
wish to continue with your technical intern training (for details, see page 34).
* Please ask for advice through the native language consultation office or OTIT’s head office,
regional office or branch office to change your training site. Please also use the following
website.

[Page to change the training site on OTIT’s website]
https://www.support.otit.go.jp/jisshu/jp/
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. 5. Responsibilities of the Technical Intern Trainees

The technical intern trainees shall endeavor to acquire, etc. the skills, etc. by concentrating on the
technical intern training, and transfer the skills, etc. to their home country.
(Article 6 of the Technical Intern Training Act)

Article 6 of the Technical Intern Training Act stipulates the responsibilities of technical intern trainees, and as
is clear from these responsibilities, technical intern trainees are required to concentrate on their technical intern
training.

It is hoped that technical intern trainees will acquire various skills at their training sites in accordance with
this principle under the Technical Intern Training Act and will make effective use of their acquired skills after
they return home.

Please note that technical intern trainees enter and reside in Japan with the status of residence of “Technical
Intern Training” under the Immigration Control and Refugee Recognition Act (hereinafter referred to as the
“Immigration Control Act”), and that they are not allowed to engage in any part-time work other than work in the
technical intern training at their training sites or any other workplaces.

If you violate this rule, you may be subject to punishment under Japanese laws and regulations.

<Problem of disappearance of technical intern trainees>
In recent years, an increase in the number of foreign nationals who have come to Japan as
technical intern trainees but then disappeared from their training sites during the training period

has become a serious problem. ]
Disappearing from the training site and engaging in other work is a violation of the )
permission for engaging in activities other than those permitted under the previously granted b
status of residence, and may be grounds for deportation under the Immigration Control Act or
for being punished as a crime. Even if you are tempted by a friend or online acquaintance to
leave your training site and get a job to make more money, do not fall victim to such temptation.
If you are suffering violation of your human rights committed by the supervising organization
or implementing organization, OTIT can provide you with consultation in your native language
or support you in changing your training site. Please do not hesitate to consult with OTIT (see
page 42).

i | i
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<Penalties under the Immigration Control Act>

Overstaying: detention with or without work for not more than three years or a fine of not more than three
million yen

Engagement in activities other than those permitted under the previously granted status of residence: detention
with or without work for not more than one year or a fine of not more than two million yen

(in the case of a foreign national who is clearly found to engage only in such activities: detention with or
without work for not more than three years or a fine of not more than three million yen)

Encouraging a foreign national to engage in illegal work: detention with work for not more than three years
or a fine of not more than three million yen
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‘ 6. Expenses to Be Paid to the Sending Agency, etc. Before

Entry into Japan (Inappropriate Relationship between the
Supervising Organization and the Sending Agency)

The expenses due to be paid by technical intern trainees before their entry into Japan are clearly specified in
the “Statement of Expenses Collected by the Sending Agency (Reference Form No. 2-10); hereinafter referred
to as the “Statement of Expenses”). The sending agency is required to pledge that technical intern trainees fully
understand the details of expenses they will be charged. In addition, technical intern trainees are required to
sign a document titled “Statement of Expenses Paid by Trainee in Their Home Country for Preparation for
Technical Intern Training (Reference Form No. 1-21) before their entry into Japan. This document is intended to
confirm that technical intern trainees understand the details of the expenses they have paid by receiving sufficient
explanation thereof from the sending agency and that they have not been charged expenses other than those stated
in the document. Please be sure to sign the document after carefully checking whether the expenses you have
paid are stated in the document. Please have a receipt, etc. of your payment of expenses issued by the sending
agency, etc. and keep it. You may need such a receipt, etc. on a later date to prove that the sending agency, etc.
charged you unreasonable fees, etc. The sending agency, etc. is prohibited from collecting guarantee money from
technical intern trainees and persons related to them (e.g., relatives) as a means to prevent their disappearance
during the training period, concluding contracts with them to impose a penalty for failure of performance, or
violating their human rights (such as by assaulting them). Please consult OTIT immediately if you notice such
illegal conduct as mentioned above (see page 108).

Meanwhile, Article 28, paragraph (1) of the Technical Intern Training Act provides that a supervising
organization must not receive fees or rewards, under any name, from any persons concerned, such as an organization
implementing supervising-organization-type technical intern training, etc. or supervising-organization-type
technical intern trainees, etc. in connection with its supervision services (as an exception, paragraph (2) of the
said Article allows a supervising organization to collect expenses that are normally required for conducting the
supervision services if it clearly accounts for the purpose of use and the amount to be collected; such expenses are
called “supervision fee”). If a supervising organization receives any money that is not included in the supervision
fee from any person concerned with technical intern training including a sending agency (such as when a
supervising organization receives a kickback from a sending agency), the supervising organization is penalized
by revocation of its supervising organization license. If you are aware of any such case, please consult OTIT.

Technical intern trainees will not be subject to adverse treatment due to consulting OTIT about this issue.
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' 7. Attitude towards the technical intern training

(1) Start the day with “greetings”
When you come to work, greet everyone cheerfully. po—-4 _'_* h
If you start the day by greeting everyone cheerfully, the day gets off to a good start, m o
and in a workplace where greetings are exchanged, cooperative relationships and a = o
bright atmosphere are created. e
Also, through positive communication, human relationships in the workplace will Py -
glso be pf)sjtivc, and you can also expect to achieve significant results in the technical ,,._,.-_.._:: T E
intern training. -
(2) Observing the rules = ¥ e
Alot of people work in a company. It is by observing the prescribed rules that we are

able to act smoothly. By being punctual and keeping promises, you will be able to earn trust. Follow the set rules,
and ensure that you conduct yourself with a full understanding of the instructions of the technical intern training
coordinators and living guidance counselors.

(3) Listen carefully to the instructions
If you are thinking about something else, or daydreaming or feeling like you don’t really
want to do the work, you will not be able to learn what you have been taught, and this may even -
lead to a dangerous situation during the work. [ )
It is important to seriously listen to the instructions of the speaker. -

(4) Until you know everything

The most important thing in proceeding with the technical intern training is not to go
ahead without understanding, knowing or not being able to do something. It is dangerous to
keep working without understanding.Check and do things over and over again until you can
understand without feeling embarrassed.

h
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‘ 8. Application of Laws and Regulations

(1) Application of various laws and regulations
While you are staying in Japan, the following Japanese laws and regulations will apply to you.

Name of the Act

Points

Technical Intern Training Act

«To protect technical intern trainees, technical intern training staff are
prohibited from certain acts. If there is a violation of laws or regulations
from technical intern training staff, technical intern trainees can submit a
report to the Secretary of Immigration and Immigration Services and to the
Minister of Health, Labor and Welfare.

« Provisions for OTIT to provide counseling, assistance and protection for
technical intern trainees

Immigration Control and
Refugee Recognition Act
(Immigration Control Act)

« Provisions regarding the status (residence status) of foreign nationals to
reside (stay) legitimately in Japan, and to engage in activities that may be
conducted in Japan.

« The status you are permitted is “Technical Intern Training,” and you are not
allowed to engage in activities which are not permitted under this status,
such as a side job or part-time job at another company.

Labor Standards Act
Minimum Wage Act

Industrial Safety and Health
Act

« Technical intern trainees work based on an employment relationship with
an implementing organization, and therefore, the Labor Standards Act
applies to you in the same way as to other workers working in Japan. (In
addition, if you undergo lectures immediately after entry into Japan, this
will apply after the end of the lectures),

« These Acts specify the minimum standards for working conditions. In cases
of violation of the laws or regulations, you will be able to submit a report to
the Labor Standards Inspection Office.

Gender Equality in
Employment Act

« All technical intern trainees work under an employment relationship with
their trainers, and as such, all workers are treated equally and using marriage,
pregnancy, childbirth, etc. as a reason for dismissal or discriminatory
treatment is in violation of the Gender Equality in Employment Act, and
t.his is prohibited by the Equal Employment Act.

« Please consult with the Prefectural Labor Bureau if you receive such related
treatment.

Labor Union Act

Labor Relations Adjustment
Act

« All the technical intern trainees have the right to join a labor union and
negotiate with their organizations for improvement of their working
conditions just as other laborers who work in Japan.

« Implementing organizations (and supervising organizations in some cases)
must not discharge technical intern trainees, require them to withdraw from
their labor union or otherwise treat them adversely on the grounds that they
have joined a labor union or engaged in union activities.

« If technical intern trainees are subject to such adverse treatment, they can
seek help from the Labor Committee.

Other Acts

« Acts on social insurance (health insurance and pension), labor insurance,
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and tax will also apply.

Through these laws and regulations, your rights will be protected just like those of Japanese workers, but be
sure to remember that you will have to similarly fulfill your obligations.

(2) Be prepared not to get involved in a crime

Recently, there have been incidents in which crime syndicates lured foreigners into committing various
kinds of criminal acts, by posting information on websites or job ads on social media intended for people of the
countries where the syndicates are based, or approaching the trainees via their friends and acquaintances. The
following are examples of such criminal acts.
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Transferring or selling to another person your bankbook, cash card and mobile phone.

Acquiring cash or a cash card in the guise of another person, or withdrawing cash using another
person’s cash card.

These acts may appear to be great jobs which are easy to do and give high pay, but they all constitute criminal
acts. Due to clever persuasion employed by crime syndicates, who say things like, "Would you like to try some
part-time work?", some technical intern trainees become involved in criminal activity without recognizing it as
such.

Even if you are only used by crime syndicates in this manner, such as shown below, you may be found to have
taken part in criminal acts, in which case you could receive a criminal punishment and be deported, instead of
acquiring skills and returning home safely. Please be careful not to get involved in these criminal acts, and contact
the police if you notice any sign or attempt of criminal acts involving technical intern trainees.

Gambling is prohibited by law in Japan. Please note that you may be punished for gambling in Japan even if
it is not punishable in your home country or you have gambled online.

Furthermore, if you will no longer be using your bank account or mobile phone due to returning home, etc.,
please cancel your account or phone.
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Acts that qualify as crime Applicable crimes LRICEKLT E1T4 ERDITANERET HEL
Providing or acquiring, for'free or ff)r value, passbooks or cash cards for Act on Prevention of Transfer of A & DI E‘\ fﬁﬁ H D TE% IR X '\7 VA ZJ —F \mg o - _
bank accounts, or account information used for funds transfer or crypto- | o o Fo L L) - BE S ERERST — B RADT H U MMEREE A X | LTINS BB 1R
asset exchange services ITIEEC, EmOET, BUSZFAZ L
Giving away your mobile phone to another person }g‘;jj;;f; of the Mobile Phone NS T T e s T A L P I Y

— - - - AR FTELTHERLF Y v a2 - FEZTWMDH I L |
Receiving cash or a cash card in the guise of another person (collecting | £ o (FsrEIRIc BT 25200 7) R
money through a scam) E —
) Ry — KN > ) = JA[A
Withdrawing cash from another person’s bank account at an ATM using Theft EAIMVC{HA)\ ? f\’ T - ” . K fﬁ ETHABFED HED S U
such other person’s cash card (withdrawing money through a scam) ¢ Blap &5l & Y 2 & (RAkaFIRICB I S L 1)
P = - S

Receiving a parcel addressed to another person Counterfeiting of a private seal ﬁﬁ)\@ﬁ% % ‘?LE& plL FAFI &
Gambling Gambling MIE(Frr 7V 24528 Tt

‘ 9. Residence cards . oO.EZBH—K

A residence card is issued to foreign nationals residing (staying) in Japan for a mid to long term at the time LERE S — FIt HAIC BB IERE GBTE) T2 ANE AR U, e iT (e i b O 2 8 2]
Z HZ 8 <X N [ [ N

of issuance of the landing permission, a change in residence status, or permission to extend the period of stay. = -, N oty o, . .
You have an obligation to carry your residence card on your person, so be sure to carry it yourself. Please do TERBM OB A7 & OERF THEO R SN D O T,

not leave your residence card with the supervising organization or implementing organization. BIRTANNIEE T — REw T 28501 H Y S TOT, BTHSTIHLTIZS N, £7
Also, do not lend or transfer your residence card to others. Please be aware that this may be exploited or used B — Pz B RO R H (ST R T 2SNy,
in a crime. Fio, EEI— RFEMAICELEZY, EVELZY b LRV TIEEn, BHs7zY., 1L

RICEERENTZVTL2BENLHY EFTOTEELTIEEN,

Place of residence E: Restrictions on
If you make a change, m-’u?-—- = amnF B AL el employment
this will be indicated on S LR A Work activities other

1E3H LEL. ] ) amacF L MHEROEE

the reverse side. Vesn EUOONOIAS) E e k| L than the technical EENH 1B, e i M BEETUNORSE
- . T = intern training are not REICEHEEINFET, san  ETOONOINE)E S L BETEER AL
LA T LA . IR ../ -.__ permitted. < i B e 7 ==
T Lo s IR ff \

MR L o

T e QRS |\

1
Period of stay i Eetmieen  WERECES] "
(expiration date) - e VT ITAEANLARLLED B | - _*:’ ‘_;"J'TI_ et
This refers to the Scam ammines e nes STTS g - VT ITOANRANLLE B
period during which the S rrpet S EEEEGETR) e T e |
person may reside in ™ DETLSTELREFEL | R b | 2] ;I:E%?é e st h"u": i th::"" £
- ik rr PEETTREELY '

Japan. l Expiration date TELHMMERLTL B B

The residence card E HMHE N

has an expiration date. EEBH—FIZIZEDH

*The design of the residence card will be updated in June 2026. In addition, you will be able to receive a
designated residence card that combines your residence card and My Number card. X2026F6BIZEBH—FOTHAUNHLLBYES, £, EBH—KEAFoNn—Hn—F
BOEDITH S -HEAEBN— FORAGERITHENTEDLSITBYET .

FAnHYES,

Section on “permission to engage in an

activity other than that permitted under the : - : - BRHEEN AT = . -
status of residence previously granted” HEXRTEF, ERNEDHAERTEL 1 t
Technical intern trainees are not eligible to IFTEFEEA.

obtain permission to engage in an activity
other than that permitted under the status of
residence previously granted.

[If you lose or damage your residence card] [EEH— FEMRELIBR]

Your residence card is an important identification item to certify your status during your stay in Japan. HEBH—FIE. BRIZIEE GE7E) DO H L -DEN BT 2 EELIIHAELHYET,

If you lose or damage your residence card, please consult with the nearest Regional Immigration Bureau EBA—FERECLEY . BELTLESBAE EONBEY DA HAEEESERICHESE LTI a0
promptly. - - : z -
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. 10. Cases where it has become difficult to
conduct the technical intern training

(i) How to restart technical intern training after it has been interrupted

By default, the technical intern training must be conducted without interruption in A/
accordance with the technical intern training plan created for each technical intern trainee
(if technical intern training becomes difficult and the technical intern trainee return

However, there were cases occurred in the past where the technical intern trainee had to return home against his/her
will before the technical skill training program had been completed.

Therefore, under the Technical Intern Training Act, when it is difficult to continue with the technical intern training
due to management problems of the training site, or circumstances such as the technical intern trainee’s illness or injury
(including occupational injuries, etc.), the supervising organization is required to submit a notification to OTIT when it
becomes difficult to continue the technical intern training.

At such time, if a technical intern trainee is to return home before completion of the technical intern training plan, an
explanation must be given to the technical intern trainee that he or she need not stop the technical intern training and return
home against his or her will, and after sufficiently confirming intent to return home in writing, a notification must be submitted
to OTIT before returning home when the technical intern trainee decides to return home. (3%)

Even if a technical intern trainee has once returned to their home country due to illness or injury (including occupational
accidents), family circumstances, or their own pregnancy or childbirth, and as a result, it became difficult to continue the
technical intern training, the trainee may resume the technical intern training again if they wish to continue. If you wish to
resume the training, please consult the supervising organization or the OTIT.

% If you (the technical intern trainee) are urged or forced to return to your home country against your own wishes, you
may consult with or submit a report to OTIT. In addition, even if you are taken to an airport, you may inform the immigration
inspector of the situation during departure procedures.

(ii) Change in the Training Site Due to Unavoidable Circumstances

(a) Unavoidable Circumstances That May Allow a Change in the Training Site

If there are unavoidable circumstances under which continuing technical intern training at the current training site is
deemed inconsistent with the proper implementation of technical intern training and the protection of technical intern
trainees, it may be possible to change the training site.

Examples of situations in which it becomes difficult to implement technical intern training due to unavoidable
circumstances include the following. If you are unsure whether your situation applies, please consult the supervising
organization or the OTIT.

{Unavoidable circumstances that may allow a change in the training site)

- When the employment relationship with the training site is terminated due to management or business-related
reasons of the training site (such as bankruptcy, closure of business, or downsizing)

- When the training site commits serious and malicious violations of laws and regulations in the course of technical
intern training, such as non-payment of wages to you (the technical intern trainee)

- When acts constituting human rights violations occur at the training site, including violence or various forms of
harassment (power harassment, sexual harassment, maternity harassment, etc.)

- When your (the technical intern trainee’s) working conditions or treatment differ significantly from the contents of
the contract concluded with the training site prior to entry into Japan, and such discrepancies are not corrected even after
requesting correction from the training site

(b) Support for Changing the Training Site
Support for changing the training site is, in principle, provided by the supervising organization. When consulting with
the supervising organization regarding a change in the training site, please use the Written Application for Change in the
Training Site (Reference Form No. 1-44) (see the URL below).

If the supervising organization does not respond to or refuses to provide support for changing the training site, the OTIT
Training will provide such support. Please consult the OTIT in that case.

During the period in which procedures for changing the training site are being carried out, if it is necessary to secure

living expenses, you may engage in part-time work for up to 28 hours per week after completing the required procedures at
a Regional Immigration Services Bureau. For details, please consult the nearest Regional Immigration Services Bureau.
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In addition, if you wish to continue technical intern training but are unable to stay in your current
accommodation due to unavoidable circumstances, you may receive temporary accommodation provided by the
OTIT. For details, please consult the OTIT.

[Organization for Technical Intern Training (OTIT) - Change in the Training Site Due
to Unavoidable Circumstances]
https://www. otit. go. jp/trainee/ja/howto/transfer/

@i

[Organization for Technical Intern Training - Training Site Change Support Website]
https://www. support. otit. go. jp/jisshu/jp/index. html

. 11. Cases where you are being forced to return home

It is impermissible for the supervising organization or implementing organization to force technical
intern trainees to return home during the training period unilaterally against their will. If you are about to
be forced to return home against your will, please consult with OTIT or submit a report.

When you return to your country during the training period (except where you are to re-enter
Japan), the immigration inspector will confirm with you during the departure procedure at the
airport, etc. about whether you are being forced to return home against your will. If you are in such
a situation, please notify the immigration inspector of such fact.

‘ 12. In case of marriage, pregnancy, childbirth, etc. during
technical intern training

It is prohibited by law for technical intern trainees to be subjected to undue restrictions on the freedom
of their personal lives or to be subject to disadvantageous treatment such as dismissal due to marriage,
pregnancy, or childbirth. Furthermore, in case of pregnancy and childbirth, you will be eligible for
maternity leave. If you receive discriminatory treatment, or if there is something you do not understand,
please consult with the Prefectural Labor Bureau. You can also consult with and submit a report to OTIT
or the native language consultation office (refer to page 42, 46).
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[Systems for supporting working women and men in childbirth and childcare]
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« [Restrictions on overtime, holiday work, and late night work]
Women who are pregnant or within the first year of childbirth can request exemptions from
overtime, holiday work, and late night work. Even if modified working hours have been
adopted, you can demand not to work more than the statutory working hours of one day or one
week.
[Changing to lighter work]
During pregnancy, you can request to shift to a lighter task.
[Pre-birth maternity leave]
Maternity leave can begin 6 weeks before the expected date of birth (14 weeks before twins).
The day of childbirth is included in the pre-birth maternity leave.
[Post-birth maternity leave]
You cannot work for 8 weeks from the day after the date of birth. However, after 6 weeks have
passed since birth, you can work if you desire and your doctor has confirmed that there is no
problem in doing so.
[Dismissal restrictions]
Termination before and after childbirth and dismissal for 30 days thereafter are prohibited.
[Childcare time]
A woman raising a child who is less than one year old can claim childcare time of at least 30
minutes twice a day.
[Maternal health management]
Pregnant women can request time off to receive medical examinations.
If a pregnant woman receives a medical examination and guidance from a doctor, she can
request the necessary measures to ensure that she can follow the doctor's instructions.
Within one year after childbirth, women can request to secure the time required for medical
examinations when instructed by a doctor.
[Childcare leave]
Male and female workers may apply for leave to take care of their child under 1 year of age.
They may take leave until their child reaches the age of 2 if there are reasons such as that their
child is not admitted to a day-care center.
[Post-birth paternity leave (childcare leave upon childbirth)]
Male workers may apply for childcare leave of up to four weeks, which may be taken in two
separate periods within eight weeks from the birth of the child.
[Short-time work system]
Male and female workers who satisfy certain requirements may request short-time work (six
hours work a day in principle) for take care of their child under 3 years of age.
[Limitations on unscheduled work (exemption from overtime work) limitations on working
hours and late-night work]
Male and female workers who satisfy certain requirements may request to break the limitations
on unscheduled work, working hours, and late-night work to take care of their child not yet
completed the third grade of elementary school
* [Nursing care leave for child]
In order to take care of their child not yet completed the third grade of elementary school , male
and female workers may, upon their application with the company, take leave for five days
(or ten days for two or more children) per year to give nursing care to the sick or injured child
or have the child receive vaccination or a health checkup, responding to class closures due to
infectious diseases, and attending entrance (enrollment) ceremonies and graduation ceremonies.
Such leave may be taken on a daily or hourly basis.
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If you are about to be dismissed or told to return home because of pregnancy, please first consult with
OTIT’s office or its native language consultation services and report such fact.

In principle, you cannot work for eight weeks after giving birth to a child but you can resume technical
intern training after that eight-week period. If you suspend technical intern training and return home for
childbirth, you can re-enter Japan and resume technical intern training. You need to follow the procedure with
OTIT to resume technical intern training, so please notify your supervising organization or implementing
organization of your wish to resume technical intern training and the desired time of resumption.

When your pregnancy is confirmed, please promptly submit a "notification of pregnancy" to the office
of the municipality where you live. In addition to a notification form, the major documents that are also
necessary when submitting a notification of pregnancy include an identity verification document (e.g.,
residence card) and an individual number confirmation document (e.g., My Number card). However, these
necessary documents differ depending on the municipality. Please check in advance on the website, etc. of
your municipality.

When your notification of pregnancy is accepted, a Maternal and Child Health Handbook will be issued
to you at the municipal office. A Maternal and Child Health Handbook can be used to record the health
of the mother during the period from pregnancy to after childbirth and the health of the child from the
newborn period to the infancy period. It can also serve as a child-rearing guide for parents of babies and
infants. Look at the website, etc. of your municipality to find at which office you can get this handbook
from. Some municipalities issue the handbook in foreign languages. At the same office, you can also
receive health checkup tickets that you can use for prenatal checkups at public expense.Furthermore, you
have access to counseling services by public health nurses, etc., parenting classes and various information
services. You can also receive support benefits for pregnant women (50,000 yen during pregnancy, and
50,000 yen for each child you are pregnant with after the late stages of pregnancy. This also applies in the
case of miscarriage or stillbirth).

The Maternal and Child Health Handbook Information Support Website (https://mchbook.cfa.
go.jp) provides the handbook in 10 languages, and also provides a leaflet that explains the process from
pregnancy to child-rearing in Japan and summarizes the points to note (available in 10 languages).

When your child is born, you must submit a notification of birth to the municipality where the child was
born, the municipality where the child has registered domicile, or the municipality where the notifying
person resides, within 14 days after the birth. When submitting a notification of birth, you must also submit
a certificate of birth issued by the doctor, etc.).

If both the father and the mother of a child are foreign nationals, the child is not eligible to obtain
Japanese nationality even if the child is born in Japan. In such case, please follow the procedure to register
the birth of the child in the father’s or mother’s home country. For more information, please consult with
the embassy or consulate in Japan of the father’s or mother’s home country.

If the child is to stay in Japan for more than 60 days after birth, the child needs to acquire a status of
residence. For how to apply for a status of residence in the case of temporary suspension of technical
intern training due to pregnancy and childbirth and other cases, please consult with the nearest Regional
Immigration Bureau.
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. 13. Consultation offered by the Organization for Technical
Intern Training [Native Language Consultation]

OTIT offers the following kinds of consultation and support (examples) in your native language so do not
hesitate to contact them.

It is toll free. You can call from a pay phone using a 10-yen coin. The coin will be returned when you finish
the call.

[Pay phone location search]

East Japan: https://publictelephone.ntt-east.co.jp/ptd/map/

West Japan: https://www.ntt-west.co.jp/ptd/map/

« We provide assistance for technical intern trainees when they need to change their training site due to the
management situation at the training site or other unavoidable circumstances.

« Please contact us if you wish to receive assistance such as when a supervising organization refuses to
offer accommodation.

« We also accept reports and provide consultations on violations of the Technical Intern Training Act by
the supervising organizations or implementing organizations

« In principle, the supervising organizations are liable to pay the technical intern trainees the full amount of
travel expenses for their return home after they finish training. If you do not receive payment of the travel
expenses to return home or you are requested to pay the part of such expenses, please contact OTIT.

POOOOOOVOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOO VOOV OOV VOOV OO0

O

[Examples of problems]

- You feel that there is illegal conduct such as that the sending agency, etc. charged you the expenses
for the travel to Japan, or forced you to pay guarantee money or conclude a penalty contract without
giving you sufficient explanation.
When training is not completed and you want to continue training but you have to return home.
You have difficulty securing your housing or daily meals.
You feel worried or anxious about work or daily life.
You want advice on religion, meals, customs or ways of thinking.
You have doubts about working conditions such as wages and overtime work, etc.
You cannot understand the instructions at the site of the technical intern training, or are
experiencing problems due to differences in lifestyles and ways of thinking.
You feel that there is a violation of the technical practice training law at the training place.
For example,

* Your passport, residence card or bankbook has been taken away from you

» Going out is unjustly restricted

* Unfair restrictions are imposed on the freedom of your private life (possession of a mobile phone
is forbidden)
The content of the technical intern training is different from what was explained to you
You are forced to engage in technical intern training by means of assault, intimidation, etc.
You are suffering violation of human rights such as bullying or power harassment.
You are being forced to return home against your will
When it has become impossible to continue with the intern training due
to the management situation of the training site, but the supervising
organization is not cooperating in searching for a new training site.
‘When going on to technical intern training (iii), you are hoping to change the
training site, but the supervising organization is not cooperating in searching
for a new training site.
- There is something you do not understand about the technical intern training
program
You do not know who to consult regarding Japanese laws and various systems.
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Name of the Contact point and .
office (method) supported languages Open hours (Every week) Details
Tel: 0120-250-168 Monday to Friday 11:00 am - 7:00 pm
Supported languages: Vietnamese Saturday 9:00 am - 5:00 pm
Tel: 0120-250-169 Monday / Wednesday . .
Supported languages: Chinese / Friday 11:00 am - 7:00 pm
Tel: 0120-250-197 Tuesday / Thursday 11:00 am - 7:00 pm
Supported languages: Filipino Saturday 9:00 am - 5:00 pm
Tel: 0120-250-147 Tuesday / Thursday 11:00 am - 7:00 pm
Native I Supported | : English Saturday 9:00 am - 5:00 pm T_he answering machir_le will
Consultation . . pick up your call outside
Hotline Tel: 0120-250-192 Tuesday / Thursday 11:00 am - 7:00 pm | open hours. Please leave a
(telephone) Supported languages: Indonesian Saturd: 9:00 am - 5:00 {ne‘ssage.and your contact
aturday VVam - 599 pm | information.
Tel: 0120-250-198 Thursday 11:00 am - 7:00 pm
Supported languages: Thai Sunday 9:00 am - 5:00 pm
Tel: 0120-250-366 . 00 am - -
Supported languages: Cambodian Every week Tuesday | 11:00 am - 7:00 pm
Tel: 0120-250-302 . !
Supported languages: Burmese Every week Tuesday | 11:00 am - 7:00 pm
Supported languages: Viethamese
Chinese
Filipino - Responses will be on
Consultation English the following day or
in your native o Anytime afterwards
language (email) lnd(?ncslan - Responses may take time
Thai depending on the content.
Cambodian
Burmese
Supported languages: Vietnamese
Chinese
i Filipino . . .
glons:lltiggte English Date of consultation to be adjusted by email | _ o <ultation is held only by
lan};;uagc Indonesian (Any of the dates on which Native Language voice communication, with
(Zoom) Thai Consultation Hotline (telephone) is available) the web camera off.
Cambodian
Burmese

Consultation
in your native
language (letter)

Support Division

Guidance and Support Department
Organization for Technical Intern

Training

3F LOOP-X Bldg.,3-9-15 Kaigan,
Minato-ku, Tokyo108-0022

Anytime
(Application to be accepted only by mail)

- Responses will be on
the following day or
afterwards

- Responses may take time
depending on the content.

OTIT
consultation
office (in person,
lephone,Zoom)

Support Division or Guidance
Division (in charge of support)
of the Regional Office / Branch

Office
(see page 108)

Supported languages: Japanese
(interpreter of the native language

if necessary)

Every week
Monday to Friday
9:00 am - 5:00 pm

- You can also ask for an
interpreter. (It may take time
to make the arrangements.)
If you contact us beforehand,
we will be able to smoothly
make arrangements before
your visit).

- If you wish to use Zoom
meeting, please consult with
your local office or branch
office in advance.
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*

. If the above day is a public holiday or a New Year’s holiday (December 29 - January 3), consultation in native
languages is unavailable.

IS

. For the latest supported languages and open days of the week, please check with the following OTIT website.

[OTIT website: native language consultation page]
https://www.support.otit.go.jp/soudan/en

Emergency Consultation Desk for Technical Intern Trainees

Do you have worries or troubles, such as that your employer beats you, tries to force you to return home,
or sexually harasses you? OTIT provides you with support in your native language and will help you to solve
your problems as quickly as possible. When in such a situation, please do not hesitate to consult with us.
It is toll free.

Call the applicable telephone number above, and push “1” following the automated announcement, then
you can speak to the dedicated operator.

w

N

. You may be introduced to the office of a related organization depending on the content of your problem.

. 14. “Reports” you can submit

If a technical intern trainee encounters conduct which is in violation of the Technical Intern Training Act, he
or she may report the illegal conduct to the related organization by either of the following methods: (1) report
pursuant to the Technical Intern Training Act; or (2) report pursuant to the Labor Standards Act, etc.

(1) Report Pursuant to the Technical Intern Training Act

(1) In cases where the implementing organization, supervising organization, or officers or employees
thereof (referred to in the following paragraph as "implementing organization, etc.") is in violation of
the provisions of this Act or an order based thereon, the technical intern trainee may report such fact
to the competent ministers.

(2) The implementing organization, etc., shall not suspend the technical intern trainee or discriminate
against the technical intern trainee by reason of the technical intern trainee having given the report
provided for in the preceding paragraph.

(Article 49 of the Technical Intern Training Act)

Pursuant to the Technical Intern Training Act, the technical intern trainee may personally report the illegal
conduct of the implementing organization, the supervising organization, etc. to the Commissioner of the
Immigration Services Agency and the Minister of Health, Labour and Welfare. The report may also be made
through an agent who submits a power of attorney.

The following are examples of violations of the Technical Intern Training Act

Examples of violations

A L e e 3] [:
Technical intern training is forced by means of assault, intimidation, etc. ra m u‘-'
The content of the technical intern training differs from that given in the \ el > “
employment contract. =

L

Passports or residence cards have been taken away for safe keeping.

Going outside is unjustly restricted. “
Unfair restrictions on freedom in daily life.

i 46

X1 LFCREA 2, HLH R OMER M (12H29A~1H3H) Th 2454, FEAERR ISR T,
2 B ORIE SR LA OV TIE, TR —A~— D TR L L T2,
(R —LR— BEEEKYA H]
https://www.support.otit.go.jp/soudan/en/
3 HLAETEHES0S - BRI D
MEHNTND ) TREICIHE S E 6 D) THEENPLEI AT EZITTND) R L,
BATZD . W TOERE AL 2 S EALREEE KR (0TIT) TiE, 20 &5 ZefimgdB A
DESVEREFRTYR—-FLET, MAPRY ZL 2 REICBRT 572012, 2D bbb
FTITHAE L TS E S0,
i IT|HTY,
EREFEESICAA VYN HBEHET O ADBE 1% 27 v a2 LTSN,
HHOBRMZERY 4,
4 FRONAIIE U T, BREEOBRNZMENT L2 L0300 £,

O 14 HBEENTHENTES ML) (2DNT

BReEB AT, HREEBIESICER T 21TAICEB LB, (1) BREEB RIS B,
(2) 7B HENEEFICES S HEOAADHIEIC LY | BUREBIC I L THRET 2 2 LW TEE£7,

() BRERTERCEI<CBE

1 FEBFEER L EEHEGEII IS 0&EF L IEME RIEIZIW T T5EH %
FE L) BT OEET T ICIES B OREICEN T 5 FENH D EAICE
WO, HERERERBAIR, TOHEELZHARERERTRERROCREAESBREICHE TS
ZLNnTED,

FEHEME L, MEOREL L2 L 2B E LT, HEEB A L THEEE
DOHEZ OMAFIZE R D Pz LTER B0,

]

(FiREFEREL 49 20)

HRERE AT, BReFEBICESE, AL FEBFELE . HIHIREORET S & HAEER
BHTREROELEGBMREICH L TREST 2 ZLNTEEY, £/o, HHEIREMREEHL
FEREAZBEL YT LB TEET,

BREEEETICER T 217840018 LTIRO L5 2 b0RHY 7,

- BT HEOF B CHEER 2@H ST D &
- BEERBEONAEN BN LHEL TV D

- RFRMER I — FERET 2LV TIY EFohTnd
s AHEARLICHRS A TWD
- FAETEO BB Z REICHREA TN D

47 i



If you wish to make a report in your native language with regard to conduct in violation of the Technical Intern
Training Act, you will be able to do this at OTIT’s regional office or through OTIT’s native language consultation
office (by telephone and email) (see page 42).

In addition, you may be worried that you will suffer a disadvantage because of the report, but it is prohibited
by law to give disadvantageous treatment owing to a technical intern trainee having filed a report. Moreover,
penalties for cases of violation are also stipulated, so please do not hesitate to contact us.

In the event it cannot be accepted as a report, we will treat it as provision of information on violations of laws
and regulations.

LNative language consultation page on OTIT’s website]
ttps://www.support.otit.go.jp/soudan/en/

(2) Report Pursuant to the Labor Standards Act, etc.

(1) In the event that a violation of this Act or of an ordinance issued pursuant to this Act exists at a
workplace, a Worker may report such fact to the relevant government agency or to a labor standards
inspector.

(2) Employers shall not dismiss a worker or shall not give a worker other disadvantageous treatment by
reason of such Worker having made a report set forth in the preceding paragraph.

(Article 104 of the Labor Standards Act)

Since the Labor Standards Act and other acts also apply to technical intern trainees, you are also able to file a
report as stipulated in the Labor Standards Act and other acts.

If you experience any of the following in your technical intern training, you will be able to file a report with
the Labor Standards Inspection Office.

Examples of reported cases

- The wages indicated in the employment contract and written employment
terms and conditions are not being paid.
- Despite working overtime, you are not being paid overtime compensation.

Despite actually doing overtime, you are instructed to stamp your time card
as though you do not have any overtime work.

You are not given any break times.

You are not allowed to take annual paid holidays.

Also, with the report under the Labor Standards Act, as with the report under the Technical Intern Training
Act, it is prohibited to give disadvantageous treatment owing to having filed a report, so please do not hesitate
to file a report.

[Ministry of Health, Labour and Welfare website]

https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/kijyungaiyou/
kijyungaiyou06.html
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. 15. Labor-related laws and regulations

You (the technical intern trainee) are legally protected through application of the Japanese Labor Standards
Act under the employment relationship with the implementing organization.
OOV OO OO OOOIOOOOOO0

OO0
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[Explanation] Regarding the employment contract

Regarding the

employment contract
Employer Worker

Regarding the Technical intern
Cases of technical Implementing employment contract —

intern training organization (You)
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(1) Employment contract
A. Regarding entering into an employment contract
« At the time of entering into an employment contract, the employer is obliged to
clearly state the working conditions in writing (and if the employee wishes, by
fax, e-mail, SNS, etc.), to which end written employment terms and conditions are
prepared and delivered.
The employment terms and conditions include the following items.
i. Employment contract period m—)
ii. Place of employment (technical intern training)
iii. Contents of work to be engaged in (job type and work)
iv. Start and end of work, possibility of work exceeding prescribed working hours, break time, holidays,
vacation, etc.
v. Wages (basic wages, extra wages for work outside prescribed working hours)
vi. Matters concerning resignation
Before concluding an employment contract, be sure to check the working conditions described in the
written employment terms and conditions.
« In Japan, taxes and other dues are subtracted from the total amount of monthly wages. Please check the
actual amount you will receive (see page 64).
« Be sure to receive your employment contract and written employment terms and conditions from the
implementing organization and keep them in a safe place. (see page 128)
B. Dismissal
« Dismissal is the one-sided termination of an employment contract based on a request from the
implementing organization, which is the employer.
« During the period of the employment, the implementing organization cannot dismiss the technical intern
trainee in the middle of the contract unless there is an unavoidable reason.
* Also, even in the event of an unavoidable dismissal:
- At least 30 days advance notice is required.
- In cases of dismissal without the advance notice of 30 days, a payment of advance notice dismissal is
required corresponding to the number of days until the dismissal.

If you are dismissed for reasons attributable to your responsibility and it has been authorized by the
Director of the Labor Standards Inspection Office, advance notice or an advance notice payment may not
be required.

« The following reasons for dismissal are forbidden.

- Dismissal during a period of absence from work due to a work injury or illness, and 30 days after
this period.
- Dismissal owing to having filed a report with the Labor Standards Inspection Office.
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- As arule, the Labor Standards Act does not allow employees to work more than 40

« Ifyou have been told that you are going to be dismissed and are not satisfied, consult OTIT.
If you are to be dismissed and you make a request, the employer must clarify the reason for dismissal

in writing and deliver it.

(2) Working hours and breaks / holidays

Principles of working hours, breaks and holidays

hours a week, 8 hours a day (statutory working hours).

In addition, under certain requirements, it is possible to adopt a modified working time
system that does not rely on this principle.

The implementing organization is required to give you, during the working hours,
a 45-minute break if the working hours exceed 6 hours, or a 60 minute-break if the ~
working hours exceed 8 hours.

You must be given at least one holiday every week, or 4 days or more throughout 4

weeks (statutory holidays). l

Work in the field of agriculture or fisheries is not subject to the provisions concerning
working hours, breaks and holidays but must comply with the standards of the Labor
Standards Act with regard to technical intern trainees.

ii. Overtime work / holiday work
- In cases where the employer makes you work (overtime work) beyond the working hours (statutory

working hours) prescribed by the Labor Standards Act or work on a statutory holiday (holiday work), the
employer must enter into a labor union agreement with the person representing the majority of workers
at the workplace (if there is a labor union organized by a majority of the workers, with such labor union)
concerning the reason for the work, the type of work, the hours that may be extended, etc., and notify the
Director of the Labor Standards Inspection Office which has jurisdiction.

iii. Extra wages for overtime work, holiday work, and late-night work
- If an employer makes a worker work outside of the statutory working hours (overtime), the employer

must pay extra wages.

Hours worked beyond the statutory working hours (overtime work): an increase by 25% or more of
the normal wages
ii. Hours worked on a statutory holiday (holiday work): an increase by 35% or more of the normal wages
iii. Hours worked late at night between 10 pm to 5 am (late-night work): an increase by 25% or more of
the normal wages

o For example, in the case of work outside of the statutory working hours and late night work ((1) + (3)):
the wage paid will be an increase by 50% or more.

* 1f an employee is made to do overtime work of over 60 hours in one month, the employer must pay 50% or

more extra wages for the overtime work.

(3) Annual paid holidays

Workers who have continued to work for more than six months after the start of employment and who have

worked 80% or more of all of their work days are entitled to 10 days of annual paid holidays. After the completion
of the six-month period of continued service, the number of holidays granted increases each year.

6 years and
Number of years 1 year 2 years 3 years 4 years 5 years
of work 6 months 6 months | 6 months | 6 months | 6 months | 6 months 60?1;2225

Holidays granted | 10 days 11 days 12 days 14 days 16 days 18 days 20 days
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In principle, you will be able to acquire annual paid holidays during the period you o

request, for a rest, leisure or whatever purposes. However, if giving an annual paid holiday < @
during the requested period interferes with the normal operations at your workplace, it may (%7
be changed to some other time. - g

In addition, the employer is not allowed to purchase the annual paid holidays from you. s
* Starting April 2019, for workers who are granted annual paid holidays of 10 days or more -
per year, 5 days from those annual paid holidays (excluding the number of days already taken or claimed by the
worker) must be specified by the employer in terms of the period in which they can be taken. Employers must
listen to and respect the opinions of the workers and make efforts to meet their wishes (when to acquire the paid
holidays) as much as possible.

(4) Wages

« Method of payment of wages

- For payment of wages, the employer is required to pay (1) in cash, (2) the whole amount, (3) once a

month or more, (4) on a designated day, and (5) directly to the employee.
However, if the employee agrees, it is also possible to transfer money to a bank account specified by the
employee instead of cash. In addition, when making a bank transfer it is necessary to satisfy all of the
following conditions.
i. A written agreement has been obtained from the employee himself / herself
ii. Transfers must be made on a pre-determined date
iii. A wage statement form (details) must be issued
iv. There must be a labor-management agreement on account transfer o
In addition, taxes, social insurance fees, employment insurance fees, etc., 66 [ ]
will be deducted from the wages in accordance with the laws and regulations.
Moreover, if an employee-management agreement has been concluded
beforehand, accommodation expenses and utility expenses will also be
deducted from the wages.
(*) “Information about wage calculation” (see page 66)
- The supervision fee, which the supervising organization will collect from the implementing organization,

is not to be paid by the technical intern trainee and should not be deducted from the wages.

GOCOIGOOOOOOOVOOOIVOBOOOOOOOOOIGOOOOOOOCOOIIVOOODOOCOOOIIGOOIDOOCOOIIDOOOIDOOOOOIIDOOOOOOOOOOIIOOCOOOO0Y

[Explanation] Supervision fee

These are the expenses for supervising organizations related to the acceptance of technical intern trainees.
These are not expenses to be paid by technical intern trainees, but are to be paid by supervising organizations
and implementing organizations, so they will not be deducted from the lecture allowance or wages.
“DOOOIOOOOOAIOOOBOOOOIIOOOIOAI OGO OO OGO OO OO OGO

OOCOOOOOOOOOONS

ROOOOOOOOOOOOR,

« Wage amount
- For the employees” wage amount, the employer must pay not less than the regional minimum wage
amount prescribed by the prefecture or the specified minimum wage applicable to a specified industry
in accordance with the Minimum Wage Act.
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[Explanation] About minimum wage

« There are two types of minimum wages: minimum wages by region, and specified minimum wages.

In addition, if both are applied at the same time, the employer must pay the higher minimum wage or

more.

i. Regional minimum wage: This is the minimum wage applicable to all workers and their employers
in each prefecture regardless of the industry or occupation. As of December 2025, it is 1,226 yen in
Tokyo and 1,023 yen in Kochi, Miyazaki, and Okinawa Prefecture, etc., for example.

ii. Specified minimum wage: This is the minimum wage applicable to workers and their employers of a
particular industry within a specified area.

Method of comparison with the minimum wage amount

Hourly wages: hourly rate > minimum wage amount (hourly amount)

Daily wages: Daily rate + daily average of prescribed working hours > minimum wage amount
(hourly amount)
Monthly wages: monthly rate + average monthly prescribed working hours in one month >

minimum wage amount (hourly amount)

For the minimum wage across the country, you can check the following website on the internet or go to
your nearest Labor Standards Inspection Office.

[Special website on the minimum wage (Japanese language)]
https://saiteichingin.mhlw.go.jp/

DOGGOOOOOOOOOOOOOOOIGOOIOOOOOOOOOOOIGOBOOOOCOOOIIOOIGOGOOOOS

With regard to technical intern trainees, obviously, the employer must pay wages in compliance with the
Minimum Wage Act and labor-related laws, but the Technical Intern Training Act states, “The amount
of remuneration paid to a technical intern trainee shall be equivalent to or greater than the amount of
remuneration paid to a Japanese national for similar work.”
Payment of extra wages for overtime and holiday work.

- In cases of overtime work, statutory holiday work or late night work, the extra wages mentioned in “(2)

iii. Extra overtime and holiday wages” will be paid.

If there is a violation of these rules on work hours and wages or the working conditions actually applied
to you differ from those specified in the employment terms and conditions, accreditation of your technical
intern training plan might be revoked, in which case you would not be able to participate in technical intern
training.

You should therefore have a good understanding of the laws of Japan, and consult with your supervising
organization or OTIT if you find that your working conditions do not match those specified in the employment
terms and conditions.

Payment of leave allowance
- In the case of leave due to reasons attributable to the implementing organization, the implementing
organization is required to pay you a leave allowance of 60% or more of the average wage during the
leave period.
Advance payment of unpaid wages
- There is a system to partially pay unpaid wages to workers who have left without being paid due to
the bankruptcy of the implementing organization based on the Act on Ensuring Wage Payment. For
details about those who are able to receive advance payments under this system and applicable unpaid
wages, please contact the nearest Labor Standards Division of the Prefectural Labor Bureau or the Labor
Standards Inspection Office.
Prohibited items of other laws and regulations
The following matters are prohibited by laws and regulations.
i. Offsetting of claims for advance loans and wages on condition of work
ii. Mandatory deposits
iii. The employer or supervising organization keeping a deposit bankbook, etc., in the name of the
employee himself / herself

[Ministry of Health, Labour and Welfare Labor Standards website]
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/roudoukijun/index.html

[Telephone Consultation Service for Foreign Workers, Ministry of Health, Labour and
Welfare]
See page 94.
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s a
. 16. Social insurance e
Social insurance is a system to guarantee the medical expenses required for illnesses and injuries,
and to guarantee the lives of the subscriber and surviving family through the payment of pensions,
etc., in cases of death due to illness or injury or in the event of a certain disability.
Joining social insurance and paying insurance premiums is mandatory. After joining social ) |

insurance, you (a technical intern trainee) must pay insurance premiums, but you can receive
corresponding benefits if you encounter difficulties in paying in Japan. For any questions, please contact the
office in your municipality (city, ward, town, or village) or the nearest pension office.

[Japan Pension Service Website: For Foreign Nationals/International]
https://www.nenkin.go.jp/international/index.html

(1) Types and benefits of social insurance

Types Benefits

« Part of the medical expenses arising from illness or injury
(70% up to the age of 70) will be covered by insurance
(payment by the individual will be 30% of the medical
expenses).To receive medical treatment covered by
medical insurance, you will need your My Number health

Health insurance insurance card (*) or a certificate of eligibility. Please
Medical insurance National health present this at the hospital reception.
insurance

However, for illness or injury due to work or commuting,
benefits will be paid from the workers’ accident
compensation insurance. In this case, the workers’
accident compensation insurance will bear the full amount
of medical expenses.

Welfare pension « Necessary benefits (pension) will be paid for old age,

Pension National pension disabilities and death.

OYou (the technical intern trainee) must join either the “Health Insurance and Employees’ Pension,” or “National
Health Insurance and National Pension.”

ODuring the [post-entry training period], you (the technical intern trainee) will enroll in National Health
Insurance and National Pension. You (the technical intern trainee) are responsible for completing the enrollment
procedures yourself. Please complete the procedures at the relevant counter of the municipality (city, ward,
town, or village) where you reside. If you have any questions regarding these procedures, please consult your
supervising organization or employer (training implementing organization).

O During the [technical intern training period], you (the technical intern trainee) will enroll in Health Insurance
and Employees’ Pension Insurance (with the exception of certain industries, etc.).The enrollment procedures will
be handled by your employer (training implementing organization). You (the technical intern trainee) should
prepare the required documents in accordance with the instructions of your employer (training implementing
organization).

% If you are enrolled in a social insurance system and register your My Number Card for use as a health
insurance card, you will be able to use your My Number Card-based Health Insurance Card. For details, please
refer to Section 19: My Number System and the My Number Card.

(2) Employees eligible for social insurance

Employees eligible for social insurance

» Employees of the following business establishments

Health insurance - Corporate offices

Employees’ pension - Privately businesses that employ five or more full-time workers (excluding
agriculture, forestry and fisheries, inns, cleaning establishments, etc.).

National health
insurance
National pension

» Employees of business establishments other than the above
(*) For the national pension, only employees aged 20 years and over are eligible.
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(3) The amount of the social insurance premiums

Amount of insurance
. premiums (monthly)
Type Explanation Insurance rate Nourcontrbition
amount
* The insurance fee shall be Kyokai Kenpo insurance Standard remuneration
Health the amount of the standard premium rates are monthly amount x
insurance monthly remuneration (see note | stipulated for each insurance premium rate
1) multiplied by the insurance prefecture (note 2) x1/2
premium rate. A
* The monthly insurance fee Standard remuneration
Welfare pension| Wil be borne equally by the 18.3% monthly amount x
implementing organization and Insurance premium rate
you (the technical intern trainee) x 172
National health | » Calculated using the method Amount calculated by
insurance prescribed for each municipality the method of each
i municipality (Note 3)
National * Decided uniformly throughout 17,510 yen (The year
pension the country 2025)

ODuring the “Post-entry Training Period,” you (the technical intern trainee) shall enroll in National Health
Insurance and National Pension. All insurance premiums for National Health Insurance and National Pension
should be borne entirely by you (the technical intern trainee), and you are responsible for paying these
insurance premiums yourself.

ODuring the “Technical Intern Training Period,” you (the technical intern trainee) shall enroll in Health Insurance
and Employees’ Pension Insurance (except for certain industries). The premiums for Health Insurance and
Employees’ Pension Insurance shall be paid by the employer (training implementing organization). One-half
of the premiums shall be borne by you (the technical intern trainee) through salary deductions, and the other
half shall be borne by the employer (training implementing organization).

OPayment of these insurance premiums is mandatory. If insurance premiums are delinquent to a certain extent,
you may be subject to delinquency measures, including seizure of property, full out-of-pocket payment
of medical expenses, and collection of late fees. In addition, failure to fulfill insurance premium payment
obligations may result in refusal of permission to change your status of residence or extend your period of stay.

OIf you have financial difficulty in paying National Pension premiums, there is a system under which the
premiums may be exempted or deferred. To receive an exemption or deferral, the prescribed procedures must
be completed (Note 3).

(Note 1) The “standard monthly remuneration amount” is determined based on the total monthly wage received
by you (the technical intern trainee).

(Note 2) The insurance premium rates of Kyokai Kenpo Insurance, which range from 10.78% (Saga Prefecture)
to 9.44% (Niigata Prefecture), can be checked at the following website (March 2025).

[Japan Health Insurance Association (Kyokai Kenpo) website]
https://www.kyoukaikenpo.or.jp/

(Note 3) Electronic filing via the MynaPortal. For more information, please call Nenkin Kanyusha Dial at 0570-

003-004 (if your phone number starts with 050, please call 03-6630-2525). Consultation services are
also available in languages other than Japanese.
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(4) Procedure for claiming a lump sum withdrawal payment for the employees’ pension and
national pension
«If a person has paid into the Employees’ Pension or the National Pension for at least six months and has
returned to their home country without fulfilling the qualification period to receive a pension (10 years), such
person will be able to receive a lump sum withdrawal payment from the Japan Pension Service.
The amount of the lump sump payment will be calculated with an upper limit of 60 months (5 years)
depending on the period of participation in the Japanese pension system.

>

[Explanation] To those who have a pension period in a country that has a social security
agreement with Japan

If you have a pension subscription period for a country that has a social security agreement that allows
the pension subscription period in Japan and the pension subscription period in your country to be added
together, you may be able to receive a Japanese pension through adding together the pension subscription
period of both countries.

If the total pension subscription period in the two countries is less than the period required for the
eligibility to receive pension in Japan (ten years), you may claim a lump sum withdrawal payment. However,
if you receive a lump sum withdrawal payment, you will not be able to add the pension subscription period
in Japan before you claimed the withdrawal lump sum because this period is deemed not to have existed.
For this reason, please carefully read the warning notice about the lump sum withdrawal payment claim
before requesting the lump sum withdrawal payment.
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* Entering into a social security agreement (Japan Pension Service website)
https://www.nenkin.go.jp/international/agreement/status.html

* For details on the lump sum withdrawal payment, please check the website of the Japan Pension Service given
below. You can also print out the “Lump Sum Withdrawal Payment Claim” (National Pension / Employee
Pension Insurance)” from this website. Please ask the person(s) in charge at the implementing organization or
supervising organization, and follow the procedure.

Also, as a requirement for receiving lump sum withdrawals, you cannot have a Japanese address on the day that
the Japan Pension Service receives your claim. Please submit a transfer notice to your city of residence before
returning to your country.

(Note) Please note that you will not fulfill the requirements for receiving the lump sum withdrawal if you re-
enter Japan and hold a Japanese residential address before the Japan Pension Service receives the claim.

[Japan Pension Service website]
https://www.nenkin.go.jp/service/jukyu/sonota-kyufu/dattai-ichiji/20150406.html

AIR MAIL
Japan Pension Service
3-5-24, Takaido-nishi,Suginami-ku
Tokyo 168-8505 JAPAN
T 168-8505 HUGERAZI K i = 63T H 53247
ARG GE¥E 7 Vv—7)
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. 17. Labor insurance X3

Labor insurance is a national system that provides benefits (workers’ accident compensation
insurance) for injuries and illnesses during work or commuting, and benefits (employment
insurance) in the case of unemployment.

This is obligatory for workplaces that employ even only one worker.

For part of the agriculture, forestry and fisheries industry, workers’ accident compensation insurance
is voluntarily applied, but in this case, you must subscribe to private voluntary insurance as an alternative
measure to workers’ accident compensation insurance.

(1) Workers’ accident compensation insurance

In the event that workers suffer injuries, fall ill, become disabled or die due to their work or commuting,

necessary benefits will be granted to protect the workers themselves and their surviving families.

Benefits granted under the workers' accident compensation insurance include the following.

i.  Medical treatment (compensation), etc. benefits: Benefits for necessary medical treatment are granted (see page 134).

ii. Temporary absence from work (compensation), etc. benefits: 60% of the basic daily benefit amount is paid
per day of absence from the fourth day of absence (see page 136).

iii. Injury and disease (compensation), etc. pension: Pension is paid according to the grade of injury and
disease if the worker's injury or disease is not cured after one year and six months from the day of the
commencement of medical treatment.

iv. Disability (compensation), etc. benefits: Pension or a lump-sum is paid according to the grade of disability
if the worker becomes disabled.

v. Nursing care (compensation), etc. benefits: An amount of expenses incurred for nursing care is paid in
cash if the worker needs nursing care due to severe aftereffects.

vi. Surviving family (compensation), etc. benefits and funeral expenses: Pension or a lump-sum and funeral
expenses are paid to the worker's surviving family.

The employer (implementing organization) is responsible for making the subscription arrangements. Since the

employer is the one who will pay the insurance premiums in full, you (the technical intern trainee) will not have

to pay.

(2) Employment insurance

« Necessary benefits will be paid to workers in order for them to be able to stabilize their lives while unemployed.

If unemployment occurs due to the implementing organization's bankruptcy or business contraction, the

technical intern trainee will be able to receive employment insurance benefits (basic allowance) if certain

conditions are satisfied.

Technical intern trainees are required to subscribe to employment insurance if they meet conditions including:

their prescribed working hours per week are 20 hours or more; and they are expected to be employed for 31

days or more. The employer is responsible for making the subscription arrangements.

If you fall under both of the following cases after separation from employment, you are eligible to receive

employment insurance benefits (basic allowance). Please submit a notice of separation issued by your employer

(implementing organization) to the public unemployment security office (Hello Work) having jurisdiction over

the place of your residence.

i.  You are being "unemployed," which means that you have visited the public unemployment security office
and submitted a job application but you have been unable to find a job, although you have the will and
ability to continue technical training.

ii. You had been insured for 12 months or more in total during the period of two years before the day of
separation from employment, or for six months or more in total during the period of one year before the
day of separation from employment if you become unemployed due to the implementing organization's
bankruptcy or business contraction (see page 138).
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* The employment insurance premiums will be split between the employer (implementing organization) and the
worker (technical intern trainee). The amount to be paid by you (the technical intern trainee) shall be as follows.
‘Wage amount x insurance premium rate (general business: 0.55%; agriculture, forestry and fisheries business:
0.65%; construction business: 0.65% [insurance premium rates for the period from April 1, 2025])

* For payment of insurance premiums, the employer (implementing organization) deducts (collects) the
employment insurance premiums from your wages, and pays them to the government.

(*) Please also see “Information about wage calculation” (see page 66).

. 18. Income tax and inhabitant tax

* The taxes related to technical intern trainees are national taxes (income tax) and local taxes (inhabitant tax) on
wages. These are the taxes that must be paid if you live in Japan and have an income. If a tax treaty is concluded
between the country of origin and Japan, these taxes may be exempted (China, Thailand, Pakistan, etc.). For
details, please contact the tax office (income tax) or the city (resident tax) where you live.

The income tax is calculated by deducting the tax amount according to the amount of monthly wages, adjusting
the tax amount in December depending on the total amount of wages during that year and the deducted tax amount.
In some cases, you may apply for an exemption for dependents, etc. with regard to the tax amount withheld or
adjusted. For more information, please refer to “For Those Applying for an Exemption for Dependents, etc.
with Regard to Non-resident Relatives” (the National Tax Agency Website: https://www.nta.go.jp/publication/
pamph/gensen/gaikokugo/02.htm).

The inhabitant tax is a tax paid to the municipality (city, ward, town, or village) in which you reside as of
January 1 of that year. If you had income in the previous year, you are required to pay the amount calculated by
the municipality. Payment of inhabitant tax is generally deducted from your monthly wages from June of that
year through May of the following year. If you return to your home country during the fiscal year, you must
either have the remaining unpaid inhabitant tax deducted from your final salary or retirement allowance or pay
the remaining amount yourself directly to your municipality. If the remaining inhabitant tax is not paid, late
payment charges may be imposed.

If you are unable to pay inhabitant tax before you leave Japan, you need to designate, in advance, a person who
will pay tax on your behalf (tax agent) from among people residing in Japan, and notify your municipality of
the tax agent.

If you leave Japan before June, the amount of inhabitant tax that you must pay after leaving Japan may be
determined later. Therefore, be sure to appoint a tax agent and notify your municipality before departure.
Also, if they currently don’t have a Japanese address and haven’t lived in Japan for more than one consecutive
year, their case will be handled differently.

If you have an obligation to pay income tax or inhabitant tax, you are required to fulfill that obligation. If you
do not fulfill your obligation, you may not be permitted to change your residence status or extend your period
of stay.

For further details, please ask the tax offices or the municipal office in your area indicated in iii of “23. Various
counseling / support offices,” or ask the implementing organization or supervising organization.
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Information about wage calculation

The monthly wages paid to you by the implementing organization (company) will have the social
insurance premium (health insurance premium, employees’ pension insurance premium), employment
insurance, income tax and inhabitant tax deducted, and if an employee-management agreement has
been concluded in advance, will have accommodation costs, utilities costs, etc. deducted. Regarding the
expenses you pay regularly, such as accommodation fees and electricity and water utilities bills, you should
enter into an agreement with the implementing organization (company) with full understanding of the
details of what you are actually receiving, and the costs are required to be in an amount equivalent to actual
costs or some other appropriate amount.

In addition, the insurance premium of workers’ accident compensation insurance is to be paid by the
employer in full and so it will not be deducted from the wages.

The person paying the wages is required to issue a “wage statement” to you (the person receiving the
payment) when paying wages through a bank account transfer. The “wage statement” is broadly divided
into the following three categories.

Item Details

Basic salary, pay outside regular work hours (overtime pay), Calculation of

Wages etc. the total payment

Social insurance premium (health insurance, employees’

ension insurance), employment insurance .
P ) employ Calculation

= of the total
deduction

Deductions Tax (income tax, citizens tax)

Agreed deductions (accommodation fee, electricity and water
utilities bill)

Subscription
amount
(Take home
wages)

Total Payment - Deducted Total
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oThe tax amount to be paid is as follows.
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Tax amount

(Income tax)

The amount calculated by deducting the amounts of employment income deduction,

basic deduction, health insurance premiums, employees’ pension insurance premiums,
employment insurance premiums, etc. from the total amount of wages paid, and
multiplying the result by the applicable tax rate.

[Estimated annual tax amount]

1,950,000 yen or less 5%

1,950,000 yen to 3,300,000 10% - 97,500 yen [tax credit]

(*) In case of being exempt from income tax in accordance with a tax treaty, the payer of
wages (the implementing organization) must submit the prescribed notification form to the
tax office.
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The amount notified by the municipal office.

(Inhabitant tax) | (*) In case of being exempt in accordance with a tax treaty, it is necessary to submit the

prescribed notification form to the municipal office in your area.
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70

. 22. My Number system / My Number card

1 My Number system

Technical intern trainees must submit a "moving-in-notification" to the

municipal office within 14 days after they are certain of their address in Japan. @
A " resident certificate" is created after notification, and a 12-digit “My Number
(individual number)” is determined at the same time. (Each person has a unique =~ 12467901
“My Number™.)

- My Number is mainly necessary for the following situations.
i.  When receiving pension / childcare allowances.
ii. When creating an account at a bank.
iii. When sending money overseas. Also when receiving money from abroad.
iv. When starting to work.

When you present My Number, the following is confirmed:
(A) Is that number really your number?

(B) Are you really the same person as your passport or other certificate? Therefore, other people cannot
pretend to be you and use your "My Number".

- In principle, each person is supposed to use the same number as their My Number throughout their life.
You cannot change your “My Number” freely. Foreign nationals who once obtained My Number based on
their residence certificate in Japan would use the same number when they come to Japan again. Thus, when
submitting a Notification of Moving-In, please provide your previous address and related information to the
municipal (city, town, or village) office.Please note that it is forbidden to tell your individual My Number
to others, excluding cases where it is otherwise determined per Japanese law.

2 My Number card

- Once the resident certificate is created, you will receive an Individual Number Notice in which your
individual number (My Number) is indicated, and an Individual Number Card application form, both sent
from your municipality. If you file an application with your municipality using this application form, you
can get a My Number card that can be used as an official identity verification document and in various other
situations, free of charge. Directions for applying for a My Number card are given during the processing
for entering the country at the regional immigration bureaus and overseas agencies offices. Please apply for
a My Number card.

(1) Items included

Front: Name, address, date of birth, gender, face photo
Back: My Number, IC chip
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(2) When to use

- Use as an official identity verification document (show only the front)

- When getting a copy of your resident certificate or various other certificates at the convenience store

- Use as a health insurance card (For details on using the My Number Card as a health insurance card
(My Number Health Insurance Card), please refer to the website of the Ministry of Health, Labour and
Welfare.) https://www.mhlw.go.jp/stf/newpage 08277.html
% Registration for use can be completed via the Mynaportal application. In addition, registration can
also be completed using Seven Bank ATMs or face-recognition card readers installed at the reception
counters of medical institutions and pharmacies. https://www.mhlw.go.jp/stf/newpage_40391.html
% Multilingual materials providing an overview of the My Number Health Insurance Card are also
available on the website of the Ministry of Health, Labour and Welfare.
https://www.mhlw.go.jp/stf/newpage 51604.html)

(3) Validity period

A foreign resident’s My Number card is valid until the date of expiration of their period of stay. Even if you
apply for extension of your period of stay and receive a new residence card, the validity period of your My
Number card would not be extended automatically. You need to complete the procedure for extension at
the office of your municipality before your My Number card expires. If your My Number card is to expire
before you receive a new residence card, you can extend the validity period of the My Number card for two

months by completing the necessary procedure at the office of your municipality before it expires.

3 Inquiries about My Number System

72

Please contact the following toll-free number for the My Number system. You can also use the website,

which explains the system.

[My Number Toll-Free]
TEL: 0120-95-0178 (Japanese)
Reception hours: Weekdays 9:30 am - 8:00 pm
Saturdays / Sundays / holidays 9:30 am - 5:30 pm (except for year end and new-year holidays from
December 29th to January 3rd)

X If you would like assistance in a foreign language, please call the following number.

oMy Number System, Mynaportal, Public Funds Receipt Account Registration System

TEL: 0120-0178-26

Reception hours: Weekdays 9:30 am - 8:00 pm

Saturdays / Sundays / holidays 9:30 am - 5:30 pm (except for new-year holidays from December 29th
to January 3rd)

Supported languages: English, Chinese, Korean, Spanish, Portuguese, Vietnamese, Thai, Indonesian,
Tagalog, Nepali

oTemporary suspension of use of My Number Card, electronic certificate, personal number
notification, notification card, or My Number Card due to loss or theft.

TEL: 0120-178-27

Supported languages: English, Chinese, Korean, Spanish, Portuguese

Reception hours: 9:00 AM - 6:00 PM
Supported languages: Thai, Nepali, Indonesian, Vietnamese, Tagalog.
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[Homepage about My Number System]
https://www.digital.go.jp/policies/mynumber/explanation/

[Homepage about My Number Card]

https://www.kojinbango-card.go.jp/
* Service is available in English, Chinese, Korean, Spanish and Portuguese.

[(RA4FVR—HIEIZET HR—LR—]
https://www.digital.go.jp/policies/mynumber/explanation/
[RAFoR—h—FIZET HHR—LR—T]

https://www.kojinbango-card.go.jp/
YR - PEFE - wBERE « A UFE - AV P ATAFETHEANLTHET,
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‘ 20. Medical examinations

?’/zx\\\'///zx\\\'///xx\\\'///xx\\\'///xx\\\'///zx\\\'///zx\\\'///xx\\\'///xx\\\V//A\\\V//A\\\V//zx\\\V//A\\\V//A\\\V//A\\\\ \;
3 . . . L
\\g [Explanation of Terms] In 19 and 20, the “implementing organization” corresponds to the “user.”

B T IIIIIIIN

According to the Industrial Safety and Health Act, employers are required to conduct
medical examinations when hiring full-time employees. In addition, employers are '* m
required to regularly conduct medical examinations for workers once a year (every six ‘_ ‘;.
months depending on the content of the work). In addition, depending on the content of g
the work, you may also need to take a special medical examination in addition to this
regular medical examination.

The expenses for these medical examinations will be paid for by the employer. Make -
sure you have the medical examination in order to manage your health. ’ l

v A s

o000

. 21. Prevention of occupational accidents during the
technical intern training

* The Occupational Safety and Health Act stipulates the obligation that the employer
must take measures so that workers do not get injured or sick due to the work. In
addition, it is also stipulated that workers must observe the matters necessary to
prevent occupational accidents, and cooperate with measures taken by employer.

« Itis important for you to work with care paying close attention to safety while giving

due consideration to the following points in order to avoid injury during work. (For i “
further details, please check with the technical intern training coordinator). — /
i. Observe the set rules and procedures of the workplace. -

ii. Observe the instructions of the person in charge such as the technical intern
training coordinator.

iii. Properly wear a protective helmet, mask, fall prevention equipment, etc.

iv. Do not remove safety devices, equipment such as a safety cover, or handrail
without permission.

In the event of an emergency such as an occupational accident occurring in the workplace, it is important to
keep the following points in mind. Try to respond promptly and properly, and minimize the damage to people
and things. (For further details, please check with the technical intern training coordinator).

i. If you find an abnormality, tell the people around you (technical intern trainees, Japanese employee, etc.)
loudly and alert the technical intern training coordinator.

ii. In case of an accident due to an electric shock or lack of oxygen, since there is the danger of a secondary
accident affecting the rescuer, act according to the instructions of the person in charge, and do not act on
your own.

iii. Give priority to rescuing and aiding victims.

iv. Report any injury to the technical intern training coordinator, no matter how small.

« In order to prevent work-related injuries, the employer will be taking the following measures (1) to (6).

(1) Main safety measures at the training site

i.  When touching something dangerous, a safety cover / enclosure should be installed in the dangerous place.
* Do not remove the safety cover. If you need to remove it, please contact the instructor.

ii. If any part of your body enters a dangerous place, the machine should stop operating while you are there.
* Do not disable safety devices. Thoroughly inspect the devices before starting work.

iii. If there is a danger that a workpiece may be hazardous due to it breaking off or part of it being missing, or

if a piece comes flying out, so a cover or enclosure should have been installed in the machine.

* If it is difficult to provide a cover or enclosure in the machine, workers must use protective equipment.
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iv. In cases of machine inspection / repair / cleaning / refueling, etc., please turn off the switch and confirm
that the machine has stopped.

* Do not do non-routine work such as an inspection, repair, cleaning, refueling, etc., of the machine
without getting permission. Even when doing this under the guidance of the instructor, do it after turning
off the switch and completely stopping the machine, etc.

v. Handrails should have been installed if there is the danger of falling off.

* If there is no handrail, contact the instructor, and do not enter or work during this time.

* If it is difficult to build scaffolding or a handrail, etc., in places where there is a danger of falling off,
the worker must use fall prevention equipment.

vi. When working on welding, workers must wear protective glasses and protective gloves.

vii.With work handling hazardous organic solvents, workers must wear appropriate protective equipment
such as protective clothing, protective gloves, protective glasses and respiratory protective equipment, etc.,
according to the nature of their work.

(2) Safety and health education

In the workplace, precautions and basic rules are established to ensure that work is carried out safely, but if the
workers who actually do the work do not have sufficient knowledge and skills regarding safety, no matter what
safety measures may be in place, these measures will not be enough. For this reason, safety education that passes
on safety knowledge is very important in preventing occupational accidents.

ii. Education at the time

i. Education at _ iii. Special Education for
the time of new of changing the contents education Education those engaging
employment of the operations Article 59, for foremen in dangerous or
Article 59, paragraph Article 59, paragraph (2) paragraph (3) Article 60 harmful work
(1) of the Act of the Act of the Act Article 60-2

i. Education at the time of new employment
ii. Education at the time of changing the details of operations
When employing a new technical intern trainee or changing the content of technical intern training
operations, employers must implement safety and health measures with regard to matters necessary to ensure
people's safety and health, such as 1) handling machinery and raw materials, 2) handling safety equipment
and protective equipment, and 3) the nature of the operations.
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Safety and health education matters regarding new employment or changes
in the content of operations

i. Dangerous or harmful raw materials, etc., such as machinery, and handling methods

ii. Performance of safety equipment, harmful substance control equipment, or protective equipment and
handling methods.

iii. Operational procedures

iv. Inspections at the start of work

v. Causes and prevention of diseases that may occur with respect to the work concerned

vi. Keeping the workplace in order and maintenance of its sanitary conditions

vii. Emergency measures and evacuation in the event of an accident, etc.

viii. In addition to the matters listed in each of the preceding items, necessary matters for safety or
hygiene with respect to the work

EANE., FENBEERFORSHFELEER
O, JFMEHSE ORI ITAER L 2R S OB IEICET 5 2 &
@ adkE, AEDIHEE IS EOEEL N L OBV HIEICET 5 2 &
OFETIEICET L Z &
OVEEBRAERF O RIS 5 2 &
OUHEBICE L CRAETIBZNOH 2O KO TREICET 2 2 &
©FEFL - M N OVETROPRFFICBE T 5 2 &
DHEHGFE 1T D IR 1 L ONRBEC B35 2 &
@FIEFIZIBIT 2 b ODIEN, YEBICHET 2L M AED = O3 e I8

iii. Special education
In addition, if you are engaged in dangerous or harmful work, you are required to receive special education.
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Work for which special education is required

Operation of a crane (one with a lifting load of 0.5 tons or more and less than 5 tons)

- Operation of a mobile crane (one with a lifting load of 0.5 tons or more and less than 1 ton)

- Slinging work (relating to cranes and mobile cranes with a lifting load of 0.5 tons or more and less than
1 ton)

Operation of a cargo handling machine such as a forklift truck (one with a maximum load of less than 1
ton)

- Installation, removal, adjustment of molds, etc., of power presses

Welding of metal using an arc welding machine

Rope work in high places, etc.

(3) Qualifications for employment

Work that cannot be performed unless the worker is qualified is stipulated. In engaging in such restricted
work, qualifications such as obtaining a license or completing a technical skill course are required.

Restricted work

Operation of a crane (a floor-operated crane with a lifting load of 5 tons or more)

Operation of a mobile crane (one with a lifting load of at least 1 ton but less than 5 tons)

Slinging work (relating to cranes and mobile cranes with a lifting load of 1 ton or more)

- Operation of a cargo handling machine such as a forklift truck (one with a maximum load of 1 ton or
more)

Gas welding, etc.

Operation of vehicle construction machinery (one with the base machine weight of three tons or more)
- Operation of work vehicles in high places, etc. (one with a working floor of less than 10m in height), etc.

(4) Points to keep in mind regarding work clothes

If there is a risk that hair or clothing may get caught in the machine, workers must wear headgear and work
clothes. Not wearing work clothes properly causes the following kinds of accidents.

- Hair gets caught - Clothes get caught - Stumbling

In order to prevent these kinds of accidents, wear your work clothes and headgear properly, and try to wear
footwear such as protective shoes correctly.

Please note that gloves are not to be used when there is a danger that workers” hands may get pulled into
rotating blades.

(5) Safety devices and protective equipment

Safety devices and protective equipment are the minimum to protect yourself when performing dangerous
work. Since use may be mandatory depending on the work, never remove them simply because they make the

work harder to do.
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(6) Safety and health signs

Safety and health signs are one of the ways to prevent work-related injuries, as they serve the purpose of
giving information to employees using letters and symbols in order to provide warnings about dangerous places,
and to give information on safe places.

SAQACHLY

Do not enter

No smoking No contact No open flames

Beware of
electrocution

0

Wear your fall Wear protective
prevention equipment headgear

Watch your step Watch your head

General caution

.

Emergency exit Fire extinguisher

[Ministry of Health, Labour and Welfare: Measures for Safety and Health of Foreign Workers]
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/0000186714.html
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@\ 22. Living in Japan

(1) Traffic rules

m Basic traffic rules

n-"

P &

=X

.

Pedestrians = Use the sidewalk and keep to the right where there is
no sidewalk.

Cars (including motorcycles), mopeds, and bicycles: Keep to the left
side of the road.

Pedestrians have the right of way on roads.

Driving without a license is strictly prohibited.

Drinking and driving is strictly prohibited.

Please properly understand and obey traffic lights and road signs.
When crossing railroad tracks, stop before the crossing and ensure it
is safe before proceeding. Do not cross when the alarm is sounding,
or the barriers have started to lower.

Violating traffic rules is subject to penalties.

In the event of a traffic accident, you must immediately report the
incident to the police after providing medical assistance to any
injured parties. Even if no one is injured, you should always report
the incident to the police.

D N Y

.

® Pedestrian rules

Pedestrian have to use sidewalks and side strips when they are
available.

When crossing the road, cross at a pedestrian crossing or intersection
that has traffic signals.

If you cross a road where there is no pedestrian crosswalk nearby,
briefly stop, carefully look left and right, and make sure that no cars
are approaching before crossing at a location where you can see the
road clearly.

Raise one hand when you cross the road at an intersection without
traffic signals.

.

.

® Rules for automobiles (including motorcycles) and general motorized bicycles

« A driver’s license is required to drive a car or any general motorized
bicycle. You must not drive if you do not have your driver’s license
(for example, if you have forgotten it at home).

« Both the driver and passengers must wear seat belts.

« Using a mobile phone (smartphone) while driving is prohibited.

At intersections, 1) pedestrians have the right of way, and 2) vehicles

.

going straight or turning left have the right of way when turning right.

You must also stop when there are pedestrians crossing the street or
crossing the road.

.

When riding on an expressway, make sure to check signs carefully
and do not drive in the wrong direction. You must also not enter an
expressway on any general motorized bicycle.

‘When driving a motorcycle or any general motorized bicycle, you
must wear a helmet.

It is very dangerous to drive in the wrong direction on an expressway.
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m Bicycle rules

Bicycles are vehicles, and as a general rule, you must ride on the
left side of the road.

Please make every effort to wear a helmet when you ride a
bicycle.

You can ride on the sidewalk with a road sign that allows bicycle
passage. However, please ride at a slow speed on the roadway
side.

You must not use a mobile phone (smartphone) while driving.
At stop signs, you must stop and check your surroundings for
safety before proceeding. You must also stop temporarily if you
are obstructing pedestrians.

You must keep your lights on at night.

Riding with two people on a bicycle, riding side by side, or using
an umbrella is prohibited.

® Rules for specified small motorized bicycles

Please make every effort to wear a helmet when you ride an
electric scooter.

You can ride on an electric scooter on the sidewalk with a road
sign that allows bicycle passage if you flash the maximum speed
light (green light) and the maximum speed is 6km/h or less. On
this occasion, please ride at a slow speed on the roadway side.
Do not ride carrying a passenger, while drunk, or using one hand
with an umbrella, mobile phone, etc. in the other.

Some electric scooters fall within the category of automobiles or
general motorized automobile if they do not satisfy the standards
for specified small motorized bicycles, and a driver’s license is
required to use them.

m Traffic rules for electric bike with pedals (generally called “moped”)
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« Pedal-equipped electric bikes are classified as automobiles or
general motorized bicycles.

A driver’s license is required.

Put a license plate on the vehicle.

Take out automobile liability insurance, etc.

You must wear a helmet.

Ride on the left side of a roadway. Do not ride on a sidewalk.
Do not ride carrying a passenger, while drunk, or using one hand
with an umbrella, mobile phone, etc. in the other.
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m Driver’s license
You must carry a driver’s license issued under the Road Traffic Act to drive a car (including motorbikes)
or a general motorized bicycle (including motorized bicycles with pedals, commonly called mopeds).
% License required to drive in Japan (one of the following):
o Japanese driver’s license
o International driver’s license under the Geneva Convention (3% 1)
United States, Italy, United Kingdom, Canada, South Korea, Thailand, Philippines, etc.
% Driving without a license is subject to severe penalties. Anyone who knowingly provides a vehicle or
rides with a driver without a license is also subject to severe penalties.
%1 The period during which you can drive in Japan with an international driver’s license is one year from the
date of entry into Japan or the validity period of the license (international driver’s licenses are valid for one year
from the date of issuance), whichever is shorter.

Types of motor vehicles Driver's license

Motor vehicles Required
Motorcycles Required (*2)
General motorized bicycles Required (*2)
Specified small motorized bicycles Not required (*3)
bic}l?cife);(;lcs with drive assist (commonly called electric assist Not required
Bicycles Not required

*2 A driver's license is required in Japan even if it is not required in your country.
*3 Nobody under 16 years of age may drive specified small motorized bicycles.

m Traffic lights
There are two types of traffic lights: one for pedestrians and one for cars.

Traffic lights for vehicles

Green (You may proceed)
Amber (Stop at the stop position, but if you cannot stop safely, keep
going)

Red (Do not proceed)

Traffic lights for pedestrians

“ Red (You must stop)

Green (It is OK to proceed)
B * Do no start crossing the road when the light flashes.
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® Road signs

Pedestrian crossing prohibited Pedestrian crossing

This sign indicates that crossing
the road is prohibited. Make sure location of pedestrians. When
you use the nearest pedestrian crossing the road, please cross
crossing and etc,. here.

This sign specifies the crossing

X

I‘Jté&

Cars-only road Bicycle and pedestrian road

This is a sign indicating this

road is exclusively for cars.
Pedestrians, bicycles, motorcycles
of less than 125 cc., etc., are not
allowed to use these roads.

|. This sign prohibits the passage
of vehicles other than ordinary
bicycles and specified small
motorized bicycles.

Stop Sign

This sign indicates a mandatory
stop. When you see this sign,
you must come to a complete
stop, carefully check your
surroundings, and proceed only
when it is safe to do so.

\ 4
v

(2) Rules and manners in daily life

Lifestyles and values may be different in your country from those in Japan, but it is natural that things should

be different, so don’t worry too much if you’re not sure about Japanese rules and manners.
Just try to learn the rules and manner of daily life as quickly as possible to make life easier for yourself.

= How to dispose of garbage
- The rules of garbage disposal differ depending on the area where you
live.
- Garbage should be separated and thrown out on the fixed days and
at fixed times.
- If you have any questions, please ask the office of your town.
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Types of garbage separation (examples)
- Burnable garbage: raw garbage, paper scraps, etc.
- Non-burnable garbage: glass, ceramics, metal products, etc.
- Bulky garbage: furniture, electric products, bicycles, etc.
- Recycling waste: cans, bottles, plastics, waste paper, etc.

® When using the train or bus
- Wait in line to get on the train or bus.
- Do not speak loudly on the train or bus, and do not speak on your mobile phone.

® Points to bear in mind for your housing

Making loud noises such as shouting and listening to loud music may cause
inconvenience to your neighbors.

Since this may annoy people, be careful especially late at night.

- You should refrain from using a washing machine or vacuum cleaner late at night
or early in the morning because they make loud noises.

Try to keep the inside of the accommodation tidy, and maintain a clean
environment by cleaning regularly.

Try to save on electricity to keep the amount of accommodation expenses you
will be charged low.

Please note that if you make your housing dirty or damaged due to an intentional
act, negligence, or carelessness, you may be charged repair expenses when you
leave the housing.

- Put on the ventilator when cooking, and get into the habit of checking the stove or anything that uses fire.
- Use cooking utensils, electric appliances, and gas appliances, etc., properly.

(3) Information relating to health
i. Become acclimatized to the seasons and climate of Japan
There are four seasons in Japan: Spring (March - May), summer (June - ] 0,
August), fall (September - November), and winter (December - February). A L
This will vary depending on the area, but in summer it is hot and humid with
temperatures reaching over 30 C, and is cold in winter with some places falling
below 0 C. For such changes in temperature, please take “heating” and “cooling” measures by wearing
proper clothing.
Also, at the turn of the season, there will be big changes in temperature which can take a toll on you
physically, so try to stay physically strong through leading a regular lifestyle.
ii. Eat properly
Some people say that Japanese meals do not agree with them. However, regularly having meals in the
morning, afternoon and evening is the foundation of good health care. Since Japanese food consists of meals
that are suited to the climate and living conditions of Japan, try and get used to them little by little. And
sometimes enjoy yourself by cooking the food of your home country and sharing them with other technical
intern trainees.
Since eating an unbalanced diet such as the same food or meals everyday will also cause illnesses, eat
meals while keeping nutritional balance in mind.
iii. Life rhythm
If you do not get enough sleep, you will not be able to concentrate, and this will O
hurt your daily life as well as your technical intern training. Get up in the morning at <
a fixed time, eat regularly, work hard in your technical intern training during the day,
and try to get a good night’s sleep. You will not be able to sleep at night if you look at
the computer, TV or mobile phone screen for a long time till late at night, so make sure ¢, ¢ 7
you moderate your use. o
Try and get used to life in Japan by creating a regular lifestyle rhythm.
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iv. Be aware of hygiene
Washing your hands and gargling are effective ways to prevent various infectious diseases
including colds and influenza, so when you return home, get into the habit of washing your q
hands and gargling.
Also, cleaning your accommodations, replacing the sheets, putting your futon out into the
sun and doing the laundry are also important to maintain health, so get into the habit of doing
them frequently.

v. Find someone to talk to

The technical intern training coordinators, living guidance instructors and counselors are
there to listen to any problems you have. Make sure you consult them with any small worries
before they get bigger, and settle them.

As well as the living guidance instructors, try and find people you can turn to such as other technical intern
trainees and leaders.

vi. Experience Japanese culture, lifestyle, etc.

You will get frustrated if you constantly go on looking for things that are in your country but are lacking
in Japan. It is a good idea to go out and experience fun stuff, sports, festivals and other things in Japan that
you are interested in. In particular, when implementing organizations and supervising organizations provide
opportunities for participation in events such as local events and charity activities, proactively participate and
enjoy interactions with local people.

It is also important to go shopping, traveling, etc. with friends on holidays in order to refresh. While
staying as a technical intern trainee, you may come in contact with nature such as the mountains and the sea.
In such cases, please inform and consult with your supervisor regarding your travel plans in order to avoid
any troubles or accidents, sufficiently preparing in advance, being careful to avoid swimming in prohibited
areas (where it is hazardous to swim), etc.

vii.Preparing for the hospitals
Check out hospitals which you feel you can trust in order to prepare in the event of an illness or injury.
Since you don’t know when you will fall sick or get injured, make sure you are able to give your
information information immediately when you go to the hospital such as by making notes on your name,
date of birth, whether you are currently undergoing treatment for an illness, whether you are taking any
medication, allergies, and any other relevant medical information (see page 140).

(4) Knowledge About Natural Disasters

Japan is a country that experiences a large number of natural disasters, including earthquakes, tsunamis,
typhoons, and heavy rainfall. From around June to October, typhoons and heavy rain occur more frequently. In
addition, earthquakes can occur at any time without warning.

During major disasters, various types of damage may occur that make it difficult to continue daily life, such
as disruptions to water, electricity, and gas supplies. Therefore, it is important to be prepared in advance for the
possibility of a disaster.

O Preparations Before a Disaster Occurs

« Check, for example, hazard maps, ect, and familiarize yourself with the types of disaster risks that may
affect the area where you live.

 Confirm in advance how to contact your implementing organization and supervising organization in
the event of an earthquake, flood, or other disaster. Also, identify the designated evacuation sites (often public
facilities such as nearby elementary or junior high schools or parks) and learn how to get there.

« Participate in disaster prevention drills conducted in your local community in order to understand local
disaster preparedness efforts.

« Prepare food, drinking water, and first-aid supplies sufficient for at least three days, and preferably for
about one week.

O How to Obtain Disaster-Related Information
Information about disasters can be obtained through television, radio, mobile phones (websites and
applications), and evacuation information issued by the local government of the area where you live.

O Evacuating Safely
When a disaster occurs, and you evacuate to a designated evacuation site, please pay attention to the
following points:
* Be sure to turn off any open flames before evacuating.
* When evacuating, keep your belongings to a minimum and carry them on your back so that both of your
hands remain free.
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(5) Useful memos for living in Japan

i. Telephone numbers for living in Japan in case of emergencies or at the time of a disaster

Emergency telephone numbers Useful telephone numbers at the time of a disaster

Police 110 (free) Disaster Emergency Message Dial 171 (free)

Fire and ambulance 119 (free)

ii. Making international calls
Any phone number in the world can be dialed if you use the following order.

Country’s city

International 3 010 Country > number 3»- Telephone
calls code (do not dial the first 0) il

Example: If you use KDDI to call 0123-4567 in China, dial as follows.

(International call
company)

001 L 010 > 86 > 123 L 4567

(Country code) (City no.) (Telephone no.)

* Examples of international call company numbers

KDDI 001
Softbank Telecom 0061
NTT Communications 0033

* List of international country codes

Country Country code Country Country code
Japan 81 Thailand 66
Vietnam 84 Cambodia 855
China 86 Myanmar 95
Indonesia 62 Mongolia 976
Philippines 63 Laos 856
iii. International ordinary postage (air mail)
Region Region 1 Region 2 Region 3 Region 4 Region 5
* China Asia * Oceania « United States | » Central and
* Korea (excluding * Canada (including South America
Region name * Taiwan China, South | « Mexico Guam and (excluding
Korea and » Middle East | other overseas | Mexico)
Taiwan) * Europe territories) « Africa
Letter L;PS;O 120 yen 120 yen 140 yen 140 yen 160 yen
(Regular | Upto
size) 502 190 yen 190 yen 220 yen 220 yen 260 yen

96

(5) BADEEER A T
BAM, SHEIHRTE 5 BRHES

REBOBREES HEHOBEES
L 110 (JEED) SeEAES A | 171 (ERD
K - B 119 (k)

Q@ EBREFHEDO NN 03T
BHESIXRONEFTHTFHE, ERFOLEZIZTHLORN0 £,

f51: KDDI 2 L7=354 ., FIE0D0123-456TF (2T HEECIE, RO K H 1/ £,
(RRAES) (B&ES) HGn&ES) (BEES)
001 = 010 = 86 =P 123 =P 4567

KERRERS H AT B O]

KDDI  (#%) 001
V7 IR T an (BR) 0061
NITa S a=b—3 g 0 R () 0033
KIERREEE O E &5 O—1fF
E& EEFS E& EES
A A 81 2 A 66
N R 84 HRDT 855
rE 86 Sxrv— 95
AV RRTT 62 L=y 976
74U 63 T A A 856
G EIR @ B R4 (22 )
iz ERbiLE F2MhTE E3HT FAMT S5
TUT cART=T | KIE - PEK
- Hi[E] (- | - s (ZF7 il | (XX azx
g4, C BB BEERL) | - A%y [ SELEEE | R
SR ) -T7Yh
cF3—mys
FHE | 26gE T 120H4 120H 140H 140H 1601
(R | 50gE T 190 190 2201 220M 2604

97



iv. Overseas remittances

Remittance from Japan to other countries is permitted only by banks such as city banks as prescribed by
law (including operating companies permitted to send remittances by law). This is a law which is intended to
prevent the fraudulent transfer of funds to other countries. In cases of overseas remittances, you will need to
prove your identity using your passport or other authorized ID.

‘When you (the technical intern trainee) send an overseas remittance to your home ’\\
country, you must remit money from this kind of bank. Please make sure you do not remit / 4
money from any unauthorized bank since you may be subject to punishment by law. b ¥J‘

\ 7
N

‘ 23. Various counseling / support offices

What problem do you have now?

The counseling office you should go to depends on the type of your problem and advice you need. Please
find the appropriate office in reference to the examples below and go to the relevant page in this Handbook for
detailed information.

OTIT offers advice about problems relating to working conditions, procedures at the Immigration Bureau and
other matters. If you feel uncomfortable about speaking in Japanese, please do not hesitate to contact the native
language consultation office.

- When you have inquiries about the technical
intern training program

- When you are aware of violation of the
Technical Intern Training Act or other related
laws and regulations

- When you want to change your training site

When you wish to seek consultation by phone,
letter or email

Native language consultation office

= Go to page 42

- When you are unhappy with your working
conditions (working hours, wages, holidays,
etc.)

- When you are not paid wages or overtime
compensation

- When you suffer an injury during work

- When you have inquiries about the status of
residence procedure

- When you have inquiries about the re-entry
procedure

- When you have lost your residence card
9

-

Immigration Bureau
= Go to page 122

- When you have questions or
problems with your daily life in Japan
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i. Counseling on labor conditions, etc. (Prefectural Labor Bureaus and Labor Standards
Inspection Offices)

« The Prefectural Labor Bureaus and counseling desks of the Labor Standards Inspection Offices accept

various consultations on labor (such as problems in the workplace and working conditions), as well as
over the phone.
« If there is a violation of laws on labor standards, it can be reported to the Labor Standards Inspection
Offices across the country.

« For “Telephone Consultation Service for Foreign Workers”

landline, and 10 yen /20 seconds from a cellphone (both including tax).

, it costs 8.5 yen /180 seconds from a

O FBHEHZDHEKR BEFRSBRRUFBELEESE)

OIHBICBE T % £k < 72485
BIEEER S 0B O LY

W TD b T TN W& &) & AiE
FTZIMNTTOET,

FRITBIR. %95

OB BIEHECET 2IETER N S 2 58101E, 2EOFEEEREECRET 22N T

TET,

O F%A\%‘{@Jﬁf’ﬂlﬂﬁé‘féﬁ% Youl .

TEBRE B T180F

28.5H, iR D

Name of the
office

Contact point and supported
languages

Open days

Details

Telephone
Consultation
Service for
Foreign Workers

Tel: 0570-001701

Supported languages:

English

Tel: 0570-001702

Supported languages:

Chinese

Tel: 0570-001703

Supported languages:

Portuguese

Tel: 0570-001704

Supported languages:

Spanish

Tel: 0570-001705

Supported languages:

(Filipino)

Tagalog

Tel: 0570-001706

Supported languages:

Vietnamese

Every week
Monday to Friday

Tel: 0570-001707

Supported languages:

Burmese

Every Friday

Tel: 0570-001708

Supported languages:

Nepalese

Every week
Monday to Thursday

Tel: 0570-001709

Supported languages:

Korean

Every week
Wednesday / Friday

Tel: 0570-001712

Supported languages:

Thai

Every Thursday

Tel: 0570-001715

Supported languages:

Indonesian

Every Tuesday

Tel: 0570-001716

Supported languages:

(Cambodian)

Khmer

Every Wednesday

Tel: 0570-001718

Supported languages:

Mongolian

Every Friday

OOpen hours are
the same for all
languages.
10:00 am — 3:00 pm

- From noon to
1:00 pm

- Closed on public
holidays and year-
end and New Year
holidays (from
December 29 to
January 3)
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Name of the
office

Contact point and supported
languages

Open days

Details

HEIESE - WS FE FRIER

]

Comprehensive
Labor
Consultation
Service

The General Labor Consultation Corners are established at 379

locations nationwide, including the Prefectural Labor Bureaus

and Labor Standards Inspection Offices

For details: [Information on the Ministry of Health,

Labour and Welfare website, Comprehensive Labor

Consultation Service]
https://www.mhlw.go.jp/general/seido/chihou/kaiketu/
soudan.html

General Labor Consultation Corner Supported languages:
Japanese (3%)

(3%)A Multilingual Contact Center (telephone interpretation
service) has been set up at the Employment Environment and
Equal Opportunity Departments (Offices) of Prefectural Labor
Bureaus and at the General Labor Consultation Corners. If you
visit a consultation office in person, interpretation between staff
and the applicant will be provided, allowing consultations in 13
languages through an interpreter.

If you call the Multilingual Contact Center directly, your call
will be connected to the appropriate General Labor Consultation
Corner, and consultations will also be available in 13 languages
through an interpreter.

Multilingual Contact Center : 0570-00-8609 (nationwide)
Respond Hours: Weekdays, 8:30 a.m. — 5:15 p.m.

(Closed on Saturdays, Sundays, public holidays, and during the
New Year holidays)

Supported Languages:English, Chinese, Korean, Portuguese,
Spanish, Tagalog, Vietnamese, Nepali, Indonesian, Thai,
Cambodian, Burmese (Myanmar), and Mongolian. Consultations
are available in the above 13 languages.

See page 110

B 5 8 %

a—)—

G IHBFATR = — ) —1%, HRE IR 78R S OV ) BE ek

EWNREZT9 w)ﬂf&éﬂ LT3,

FEAIIE.

[EEFBER—LR—T BEFBEHKI—F—DIEN]
https://www.mhlw.go.jp/general/seido/chihou/kaiketu/soudan.
html

THREALTHET,

A TR = — T — XSS BARRE (%)

(%) %ﬁLW/.\/J@JEEﬁ% - BREES () LARA JrERER

a—)— ?EEZI/&? ]“12/5’ (ZEFEEEHR) &

r&ﬂ-’r’ LTI/\;’ PR PICEESRT L2 S8, BE &M
%‘ﬁﬁ@ RAEFENM L, BRE LIZI3FEIC K DHHEN

BETY,
it\ HRBENPO S EFEa X7 M v ¥ —ICHBEEEN
HolBE, AT 2RETWHK = —F i oL L
BT, WREN LIZ13EFEIC L 2 S ATRE T,

SEZFaL KT MU F—: 0570-00-8609 (4[] 2LiH)
KIS B 8 BRS04 ~1THE154y (HHBALE ., HFERERE
Br<,)

KNS AR SEE, MEGE, MERE, RN R AAGE AL U
Fh. A A TFE NN AGE RN VEE AV KRR T TR,

HAFE, WA THE, v vr~—fBLNE L INGEDIS

=Zh
= An

11—

Foreign Workers
Consultation
Service

For details of the Prefectural Labor Bureaus and Labor Standards
Inspection Offices that have a Foreign Workers Consultation
Service, refer to:
[General Information Page on Labor Conditions
(Japanese), Ministry of Health, Labour and Welfare
Website: Guide to Labour Bureaus with Foreign Workers
Consultation Service (Adviser for Foreign Workers)]
https://www.check-roudou.mhlw.go.jp/soudan/foreigner.html
Please contact the relevant bureau to inquire about details of the
consultation service for foreign workers such as their hours.
Supported languages: English, Chinese, Portuguese, Spanish,
Filipino, Vietnamese, Burmese, Nepali,
Korean, Thai, Indonesian, Cambodian and
Mongolian
Prectural Labor Bureaus and Labor Standards Inspection Offices
that do not have a Foreign Workers Consultation Service can
also provide advice for your inquiries about working conditions
in Japanese. If you do not speak Japanese, please ask someone
who can interpret to accompany you on your visit.

See page 114
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Labor standards
inspection offices

Please refer to the information on the location of Labor

Standards Inspection Offices of the Ministry of Health,

Labour and Welfare Home website.
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_
roudou/roudoukijun/location.htm|

Supported languages: Japanese
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*

introducing relevant organizations.

“Labor Conditions Consultation Hotline” (consigned)
After the Prefectural Labor Bureaus and Labor Standards Inspection Offices are closed or on holidays,
consultations regarding working conditions are available by telephone (toll-free), explaining laws and
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Phone number and supported

Labor Conditions
Consultation
Hotline

Supported languages: Spanish Thursday to Saturday

Tel: 0120-531-405 Every week

Supported languages: Tagalog Tuesday / Wednesday /

(Filipino) Saturday

Tel: 0120-531-406 Every week
Tuesday / Wednesday /

Supported languages:

Vietnamese

Friday to Sunday

Tel: 0120-531-407

Burmese

Supported languages: Every week

Tel: 0120-531-408 Wednesday / Sunday
Supported languages: Nepalese

Tel: 0120-613-801

Supported languages: Korean

Tel: 0120-613-802 Every week
Supported languages: Thai Thursday / Sunday
Tel: 0120-613-803

Supported languages: Indonesian

Tel: 0120-613-804

Supported languages: Cambodian Every week

Tel: 0120-613-805 Monday / Saturday

Supported languages:

Mongolian

Name of hotline languages Open days Open hours
Tel: 0120-531-401
Supported languages: English Every week
Tel: 0120-531-402 Monday to Sunday
Supported languages: Chinese
Tel: 0120-531-403 Every week
Supported languages: Portuguese Monday to Saturday
Tel: 0120-531-404 Every week

» Weekdays (Monday
to Friday)
5:00 pm — 10:00 pm

» Weekends / holidays
9:00 am — 9:00 pm

- Closed on year-
end and New Year
holidays (from
December 29 to
January 3)
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ii. Counseling offices for immigration procedures
« Advice on immigration procedures is given by the regional immigration bureau that has jurisdiction over
your area of residence.
« There is also a Foreign Residents Information Center, which offers support in foreign languages so
please do not hesitate to consult them.
« If you are forced to return home against your will, you can make a petition to an immigration inspector
when you undergo the departure procedures at an airport, etc.

str;;g e°f Contact point and supported languages Open hours Ngfr;;g e°f
Regional Immigration Bureau / Branch Office
Regional For dt?tails,' refer to: . o ) . .
immigration [Immlgratlon Bureau website organization / Regional Immigration | See page
burcaus Services Bureaus] 122
https://www.moj.go.jp/isa/about/region/index.html
Supported languages: Japanese (interpreter arranged as necessary)
Tel: 0570-013904
Foreign Tel: 03-5796-7112 (from an IP/ overseas c_all)
Residents Supported languages: Japanese, Enghsh, Chinese, Every weell(
Information Kprean, Spanish, Ppﬁugl}ese, Monday to Friday
Center Vietnamese, Nepali, Thai, 8:30 am - 5:15 pm
Burmese, and Sinhala
Email: info-tokyo@i.moj.go.jp

iii. Other counseling offices
« Counseling offices for any worries or problems in your life in Japan.
« There are also counseling offices that offer counseling in foreign languages, so check to see if you can
receive counseling in your native language.
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Name of

department Contact / Supported languages Open hours Notes

Tel: 0570-011000

Tokyo Regional Immigration Services

Bureau (consultation on resident status)...

Organization No. 1 . -
Foreign Toiyo Labour Bureau, Special Consultation Elgh_tdqrgamzancl)tni_
Residents and Support Office for Foreign People Weekd p rolv ! n}gbconsu -Z ton
Support (consultation on labor issues)...Organization 9:00 ce z%ys on law, labor, resident
Center No. 2 :00 am - 5:00 pm | status, and other issues
(FRESC) Japan Legal Support Center (Houterasu)... are acc_ommodated m

Organization No. 6 one building.

Supported languages: Japanese and English

Address: Yotsuya Tower 13F, 1-6-1 Yotsuya,

Shinjuku-ku, Tokyo

Hou Terrace / Support hotline

Tel: 0570-078374

(PHS accepted) Weekdays .
Tel: 03-6745-5600 9:00 am - 9:00 pm | - Counseling desk for
(from IP phones) Saturday when various leggl .

Japan Legal Fee for services: Free 9:00 am - 5:00 pm troubles SuCh,asA civil
Support Phone calls: Not free affairs and criminal
Center Supported languages: Japanese cases oceur
(commonly Py ilingual information service - Will introduce
referred to Tel: 057%—078377 legal systems and
as "Hou . . counseling agencies
Terrace") Fee for services: Free / organizations

Phone calls: Not free Weekdays according to the

Supported languages:English, Chinese, 9:00 am - 5:00 pm | oot Fthe inquiry

Korean, Spanish, Portuguese, Vietnamese,

Filipino, Nepali, Thai, Indonesian and easy

Japanese
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Name of

Human rights

multilingual telephone interpreter service
provider, and then will connect to the Legal
Affairs Bureau or Regional Legal Affairs
Bureau that has jurisdiction over your area.
Supported languages: English, Chinese,
Korean, Filipino, Portuguese, Vletnamese

(except year end
and beginning of
the year)
9:00 am - 5:00 pm

department Contact / Supported languages Open hours Notes
Legal Affairs Bureaus, Regional Legal
Affairs Bureaus around the country
Tel: 0570-090911
* Your call will first connect to a private Weekdays

Counseling on human

https://www.nta.go.jp/taxes/shiraberu/shirabekata/9200.htm

ggrlﬂlesreshfg% Nepali, Spanish, Indonesian, and Thai rights issues such
foreioners Third Frid £l discrimination,
€ Aiparu Kagawa (Kagawa International :fle mr('mﬁ O | bullying, harassment
House) Meeting Room 1:00 -3:00
Address: 1-11-63 Bancho, Takamatsu-shi, Kagawa | (R%Isrérva'tionpm
Supported languages: English, Chinese needed)
Ehime Prefecture International Center Fourth Thursday
Address: 1-1 Dogoichiman, Matasuyama-shi, of the month
Ehime 1:30 pm to 3:30
Supported languages: English, Chinese pm
Foreign- Tel: 0570-090911 Weeelﬁaey; d(:(lfiept Counseling on human
language Supported languages: English, Chinese, bey innine of the rights issues such
Human Rights | Korean, Filipino, Portuguese, Vietnamese, g e ; as discrimination,
Hotline Nepali, Spanish, Indonesian, and Thai 9:00 ax¥1 ~5:00 pm bullying, harassment
[National Tax Agency website (Tax consulation desk)]
Tax office Please refer to Advice on income tax

Pension office

[Japan Pension Service website (Consultation and

procedures desks nationwide)]

Please refer to
https://www.nenkin.go.jp/section/soudan/index.html

Advice on the public
pension

Please contact the municipal office in your area.

Advice on residents'

established for exchange between foreign residents living in each
area and Japanese nationals.)

Municipal tax and administrative
office ,

services
International | For details, please contact the prefectural government office or - Information on the
exchange municipal office in your area. area and information
association (* The International Exchange Association is an association on life in Japan

are posted on the
association's website

- Support services for
foreign nationals and
provision of Japanese
classes.

Embassies /
consulates of
each country

Embassies in Japan, etc.

- Inquiries about damage or loss of passport, inquiries to the
sending agency, etc.

- Submission of documents to the embassy (consulate) of your
home country. (Depending on the country / region, you may be
required to give notification of the place you will be staying or
contact details while in Japan. Please check with your embassy
or consulate).

See page 124

EZO% FEHESE - XS Z{F B ]
EERBR - wARBRORS
BEE: 0570 090911
X Z OEFITRMOL S FEEB
nﬂﬁ ARSI T B O
WEEDOWET R - TR R A
ho&/ﬁ* Exr ERFEIRZIR)
UV = S N FHi19:00~/F1%5: 00
Uew NS 9
AEADLD AN L i
wRP 2y (3 + B RE O
7;%/\)LISE“| (BIER R R ;E ﬁg;B%HEE
s ’ #1:00~F1%3:00
e 1788 | oo
BREERRRtE 5 —
S | A AR H
Pt BRI | et 150~ iks:30
#Bi&: 0570-090911
XSS ﬁ?&}‘?lﬂ?& ﬁﬁ‘l_]uu}: - | _—
. 74V BV AL EA R VWO, H
S e AR, T NG, | CERERERS) |4 5% AR
R FoN— VR, AL V| FRT9:100~F#£5:00 | 35 RIBEOF
B AV 1\7\‘/7’.:::\
S A5k
[BfRFR—LRA—D BRISOVWTOMEHEA] SRR -
kT https://www.nta.go.jp/taxes/shiraberu/shirabekata/9200.htm ZJ,I LSBT S
EEMRIEE W, e
[BARFERBER—LR—D 2EOHEB - FHEA] -
TS https://www.nenkin.go.jp/section/soudan/index. h;ml ;LE\E,? FRICHT 5
=SSN, e
AT RS BEEVOHIRO KIS BREEZ S0, E E$ F;D*;Téﬂj):ﬁﬁ
— I Huk
FEBAH S | S0, B E VO M OAEFFRT, T XETR 4 -%%@ﬁﬁA&~

BaEZa0,
(>I<|_'l[¢%5fiiui’r%%a: &, FAHURITE BT ERSHEA L AARA
DRFED T2 DI ST TT,)

DN s o> 1
AT B LR

L
« SMEL A OFRFE
R0 HAGEHE 2 B
LTWDH LA
bivd,

A [ERAERE -
TSR

1E R A& [E R L%

« NAR— FOFEH, MR H LIEHEO B AT

- REE O RERE (REESHER) ~o EH oM (F - Hﬁﬂ‘z
LV BARTOMIESS, HIESEOJE A 585
:Eb‘ ) LG ENH Y 7, j(ﬁ‘iﬁﬁéﬁilﬁﬁau L’C <7
YA

125— V%W

Unemployment
security office
(Hello Work)

See “/Nu—U—27OFH (D L9) 122\ T” (how to use
Hello Work) (plain Japanese) on the website of the Ministry of
Health, Labour and Welfare.
https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/
koyou/jigyounushi/pagell 00020.html

Advice on matters,
including how to
receive employment
insurance benefits when
leaving a job
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' 24. Follow-up survey

4 N
Request for Cooperation with the Follow-up Survey

OTIT conducts a “Follow-up Survey for Technical Intern Trainees After Return” targeting technical
intern trainees who have returned to their home country after completing the technical intern training in
Japan, to see evaluation of the technical skills training in Japan and the state of their employment after their
return home.

This survey, which seeks opinions from those who have completed the technical intern training
program, is very important for us to improve the program.

If you have been requested to respond to a questionnaire from your supervising organization or
implementing organization, please respond following the instructions: log into the online survey
page using your ID and password and input your responses from the survey screen or fill in the paper
questionnaire and send it in the attached envelope.

Your response to the questionnaire will be helpful for people who will come to Japan and participate
in the technical intern training. We appreciate your cooperation.

. J

§/(J\>\>\>(/(/\/\\/\\/y/(/(/\/\\/W/(/V\V\VW/(/V\VW/(/V\V\VW/(/V\VWX/(/V\VWXA\V\VVXXA\VWX/\/\\/\\/V/(/(/\/\\/W/(/\/\\/\\/y/(/(/V\VWXA\V\VWXA\VWXXA\VWXA\V\VVXX/\/\VX
Summary of the FY 2023 Results of the Follow-up Survey for Technical Intern Trainees After Return

Of the respondents, 92.1% answered that what they learned through the period of the technical intern
training was “useful after returning home.”

- As for what specifically they found useful, “acquired skills” ranked the highest at 76.0%, followed by
“discipline in the workplace” at 67.6%, and “experience living in Japan™ at 66.8% “acquiring Japanese
language skills” followed at 65.2%.

With regards to the employment situation after returning to the home country, the total percentage of
respondents were 31.1% divided into (12.4%) “Hired and working already”, (6.4%) “Hired and will work”
and (12.3%) “Started a business”.

In addition, 20.3% answered “Looking for work™ after returning home.

Regarding the details of the work they were engaged in, 65.1% of the respondents answered *“Same work as
the technical intern training” (48.5%) or “Work of the same type as the technical intern training” (16.6%).
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1. List of counseling offices

Table 1: OTIT offices

Tel no.
*This is a phone number

1. HRXBOME—E

R NEARREREHE

al

e T FRTEHE HERREEEROBREESTT.
XEBEHTEHTT,
FLIREHTTRER | 060-0034 ff%‘a}gﬁg;ﬁ&;?%ﬁkw 0120-163-417
MEHEHIHRER | 980-0803 Eg%@fii%%%m—zq 0120-163-418
FURFHARYE | 101-0041 fi?@g%%*ﬁﬁgi‘;g;};é 0120-163-419
KT TR 310-0062 gfigiﬁ;émé’m 0120-163-420
R STHRER 380-0825 Ef%iigfﬁﬁ?mmm 0120-163-421
4 BEF AR | 460-0008 %gggiéigg%&w%z 0120-163-422
B LS TR 930-0004 gi;gffﬁ@ﬁn&ls 0120-163-423
KBCHEB IR | 541-0043 ﬂggﬁgg%ﬁg%@ﬁ&z—m 0120-163-424
IR PHRIRR | 730-0051 éig@gff%g@m—w 0120-163-425
EAFHITIRER | 760-0023 fggis‘@?fiiﬂgﬂh 0120-163-426
INIE Tt 790-0003 %gifﬁiﬂ;éﬁﬁj@;i% 0120-163-427
B ERIHOETE | 812-0029 EEE%%@??%& 0120-163-428
REA SRR 860-0806 | MEARSARAH R BAEKIT 17 0120-163-429

MY REAR E/L2[E

) Postal exclusively for technical
Name of office e Address v e —
*The call is free of
charge.
Sapporo Office SF Maruito Kitayonjo Bldg., 2-8-2
PP o 060-0034 | Kitayonjohigashi, Chuo-ku, Sapporo-shi, | 0120-163-417
Guidance Division .
Hokkaido
Sendai Office 6F Sendai Fukoku Seimei Bldg., 1-2-1 0n_1R9_.
GuidanceDivision 980-0803 Kokubuncho, Aoba-ku, Sendai-shi, Miyagi 0120-163-418
Tokyo Office Support N 7F Urban Center Kandasudacho, 2-7-2 90—1R2—,
Division 101-0041 Kandasudacho, Chiyoda-ku 0120-163-419
Mito Branch Office 3F Asahi Seimei Mito Bldg., 1-2-40 1o
Guidance Division 310-0062 Omachi, Mito-shi, Ibaraki 0120-163-420
6F Nakajima Kaikan Bldg., 1361
Nagano Brap({thfﬁce 380-0825 | Suehirocho, Minaminagano, Nagano-shi, 0120-163-421
Guidance Division
Nagano
Nagoya Office Support SF Nikken/Sumisei Bldg., 4-15-32 _1pa_
Division 460-0008 Sakae, Nakaku, Nagoya-shi, Aichi 0120-163-422
Toyama Branch Office 12F Toyama Kogin Bldg., 5-13 g2l
Guidance Division 930-0004 Sakurabashidori, Toyama-shi, Toyama 0120-163-423
Osaka Office Support 3F Osaka Asahi Seimei Bldg., 4-2-16 _1aa_
Division 541-0043 Kouraibashi, Chuo-ku, Osaka-shi, Osaka 0120-163-424
. . 3F Hiroshima Rijodori Bldg., 3-1-9
Hiroshima Office 7300051 | Otemachi, Naka-ku, Hiroshima-shi, 0120-163-425
Support Division . X
Hiroshima
Takamatsu Office 7F Takamatsu Kotobukicho Prime Bldg.,
X Su DI 760-0023 | 2-2-10 Kotobukicho, Takamatsu-shi, 0120-163-426
Guidance Division
Kagawa
Matsuyama Branch 2F Gibraltar Seimei Matsuyama Bldg.,
Office Guidance 790-0003 | 7-1-21 Sanbancho, Matsuyama-shi, 0120-163-427
Division Ehime
7F Nikkan Kogyo Shinbunsha Seibu
Fukvoka Office | 812.0029 | Branch Bldg., 1-1 Komondomachi, 0120-163-428
Hakataku, Fukuoka-shi, Fukuoka
Kumamoto Branch 2F MY Kumamoto Bldg., 1-7
Office Guidance 860-0806 | Hanabatacho, Chuo-ku, Kumamoto-shi, 0120-163-429
Division Kumamoto
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Table 2: Comprehensive Labor Consultation Service in a Prefectural Labour Bureau

®2: #E

REBERAOKREFEEHI—F—

FEE PFR7E BHEES
depE s | AEEALIRTTALX A8 E2 T BT AL AS 15 RIT S ob 011-707-2700
HRIBR HFREGHRAIT2T H4-25  FHRAFT M 017-734-4211
HFH R o YRR TR MR VE 8 1-9-15 R 2524 AT A5k 019-604-3002
BT BIR ERALETT E B X ERFART 1 LS SIS R A b 022-299-8834
Bk H 85 FREHBRHATILET T HIE3 S K ST AR 018-862-6684
L 5718 =) IR E A ERT3-2-1 LS eV 3 023-624-8226
BEF R fRISRERTTERNT 5 — 4 6 WEH HIGFARITE AR | 024-536-4600
PRI )R) R ERTIT A8%E31S RIS AT a4k 029-277-8201
WA 5 )R WIARRFHE HYIRIFAT 14 FHE F52H 5 & [T & 30 028-633-2795
T IS 718 /=) e ATE TR FNT2-3-1 AT & RT &8k 027-896-4677
B 9787 BERESWEEfi P RKHILI-2 FUR T2 A« ZT—16[ | 048-600-6262
THEH R THERTRE R P gea-11-1  TRER2M A T4 1 R 043-221-2303
FOR G 8= FULH AR LB R 1-2-1  JUBEE3ARIT A 140 03-3512-1608

@R | AR P AL IES-57  BRIRE2 A FIT & 130, 045-211-7358
R ST BR BRSBTS T R X SERERT1-2-1  BRERS FT &2 5 4 | 025-288-3501
EE )] ELRE LT AEART 1-5-5 B ILSME AT A4 076-432-2740
AN 18R F)NEERTTEEST HAELS  SRERIEE T &6k 076-265-4432
&R TEHEEHTRLITELI-54  RHERLE T 0776-22-3363
1LZL 55 18 WAL ALON T THI-1L 4% 055-225-2851
RU 558 EWEEIFHREATI-22-1 R SERA TS0 026-223-0551
e 55 10 =) I RS R FET 5 T H 1 3% IR A FTE 4 B 058-245-8124
] 55 18) J=5 Tl UL R T T AE PGB TIT9-50 i M 5 45 (R 7 A S 054-252-1212
TR FRRATRETTTK =002-2-1 A HEAFTER 1 588 | 052-972-0266

Labor Bureaus Address Tel. no.

Hokkaido 9E First Sapporo Joint Government Office, 2-1-1 Kita Hachijyo Nishi, 011-707-2700
Kita-ku, Sapporo-shi

Aomori 8F Aomori Joint Government Office, 2-4-25 Shinmachi, Aomori-shi 017-734-4211
5F Second Morioka Joint Government Office, 1-9-15

Twate Moriokaekinishitori, Morioka-shi 019-604-3002

Miyagi 8F Fourth»Ser!dal Joint Government Office, 1 Teppoumachi, Miyagino- 022-299-8834
ku, Sendai-shi

Akita 4F Akita Joint Government Office, 7-1-3 Sannou, Akita-shi 018-862-6684

Yamagata 3F Yamako Bldg., 3-2-1 Kasumicho, Yamagata-shi 023-624-8226

Fukushima 4F Secqnd Fulfushlma Joint Government Office, 5-46 Hanazonocho, 024-536-4600
Fukushima-shi

Ibaraki 4E Ibaqul Labor General Government Office, 1-8-31 Miyamachi, 029-277-8201
Mito-shi

- 3F Second Utsunomiya Local Joint Government Office, 1-4

Tochigi Akebonocho, Utsunomiya-shi 028-633-2795

Gunma 8F Maeszlshl'Local Joint Government Office, 2-3-1 Otemachi, 027-896-4677
Maebachi-shi

Saitama 16F Land Axis Tower, 11-2 Shintoshin, Chuo-ku, Saitama-shi 048-600-6262

Chiba 1F _Secon_d Chiba Local Joint Government Office, 4-11-1 Chuo, Chuo-ku, 043-221-2303
Chiba-shi

Tokyo 14E Third Kudan Joint Government Office, 1-2-1 Kudanminami, 03-3512-1608
Chiyoda-ku

. 13F Second Yokohama Joint Government Office, 5-57 Kitanakadori,
Kanagawa Naka-ku, Yokohama-shi 045-211-7358
.. 4F Niigata Misaki Joint Government Office, Bldg. No. 2, 1-2-1
Niigata Misakicho, Chuo-ku, Niigata-shi 025-288-3501
Toyama fll_F ToyamalLabor General Government Office, 1-5-5 Jinzuhonmachi, 076-432-2740
oyama-shi

Ishikawa 6F Kanazawa_ Station West Joint Government Office, 3-4-1 Sainen, 076-265-4432
Kanazawa-shi

Fukui 9F FL}kui}Haruyama Joint Government Office, 1-1-54 Haruyama, 0776-22-3363
Fukui-shi

Yamanashi 4F 1-1-11 Marunouchi, Kofu-shi 055-225-2851

Nagano 4F Nagano_ Labor General Government Office, 1-22-1 Nakagosho, 026-223-0551
Nagano-shi

Gifu 4F Gifu Joint Government Office, 5-13 Kinryucho, Gifu-shi 058-245-8124

Shizuoka SFAShizuokal Local Joint Governement Office, 9-50 Outemachi, Aoi-ku, 054-252-1212
Shizuoka-shi

Aichi 8F Nagoya Joint GO\_/ernment Office, Bldg. No. 1, 2-2-1 Sannomaru, 052-972-0266
Naka-ku, Nagoya-shi
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FEE

P

BHEES

=GR S RHTGIRRT 32782 HE M T A R T A 2l 059-226-2110
IR Vs KT ATHIE 14-15 RO T4 4 B 077-522-6648
HCER )R ORI AR 7 Hh O X R AT @A L KT 451 075-241-3221
PNl KRB RBR AT R KR TF/4-1-67 KRG T &2 5-E8M | 06-7660-0072
LR S IRATE TR R NIRET1-1-3 =7 YA 2L 2 T —150% | 078-367-0850
ZRRIT8R R RE RT3 TR AR RS = & AT A2 0742-32-0202
Tk 5718 =) A LR FRERILTE R 2 T H3-3  FnakiL o e o T S 4k 073-488-1020
S8R SRR SIT 22T B89-9 BB R T &2k 0857-22-7000
SR8 )R AR A S I 134-10  FAVTH 7 445 [ P74 5 0852-20-7009
] 11155 185 R LR LTAL K R A 1-4-1 T EE2 4 RT3 086-225-2017

JE I 55 18 7

REREET X ENTH6E0E  REA T EE2 5 fshs

082-221-9296

Labor Bureaus Address Tel. no.

Mie 2F Sec_ond Tsu Local Joint Government Office, 327-2 Shimazakicho, 059-226-2110
Tsu-shi

Shiga 4F Shiga Labor General Government Office, 14-5 Uchidehama, Otsu-shi | 077-522-6648

Kyoto 451 Ryougaemachido-ri Oikeagaru Kinbukicho, Nakagyo-ku, Kyoto-shi | 075-241-3221

Osaka 8F Osaka Jomt Government Office, Bldg. No. 2, 4-1-67 Otemae, Chuo- 06-7660-0072
ku, Osaka-shi

Hyogo ;}?‘F Kobe Crystal Tower, 1-1-3 Higashikawasakicho, Chuo-ku, Kobe- 078-367-0850

Nara 2F Third Nara Local Joint Government Office, 387 Hourencho, Nara-shi | 0742-32-0202

Wakayama 4F WakayamaALabor General Government Office, 2-3-3 Kuroda, 073-488-1020
Wakayama-shi

Tottori 2F Tottori Labor Bureau Building 2-89-9 Tomiyasu, Tottori-shi 0857-22-7000

Shimane 5F Matsue_ Local Joint Government Office, 134-10 Mukoujimacho, 0852-20-7009
Matsue-shi

Okayama 3F Second Okaygma Joint Government Office, 1-4-1 Shimoishii, Kita- 086-225-2017
ku, Okayama-shi

. . SF Hiroshima Joint Government Office, Bldg. No. 2, 6-30

Hiroshima Kamihacchobori, Naka-ku, Hiroshima-shi 082-221-9296

Yamaguchi 5F Yamaguchi Local Joint Govgrnment Office, Bldg. No. 2, 6-16 083-995-0398
Nakagawaracho, Yamaguchi-shi

Tokushima 4F Tokl}shlma Local Jo;nt Goyernment Office, 6-6 Jyounai, 088-652-9142
Tokushimacho, Tokushima-shi

Kagawa 2F Takamatsu Sunport _Jomt Government Office (North Annex), 3-33 087-811-8916
Sunport, Takamatsu-shi

Ehime 6F Matsuyama‘Wakakusa Joint Government Office, 4-3 Wakakusacho, 089-935-5208
Matsuyama-shi

Kochi 4F Labor General Government Office, 1-39 Minamikanada, Kochi-shi 088-885-6027
4F Fukuoka Joint Government Office (New Annex), 2-11-1

Fukuoka Hakataekihigashi, Hakata-ku, Fukuoka-shi 092-411-4764

Saga 5F Second Saga Joint Government Office, 3-3-20 Ekimaechuo, Saga-shi | 0952-32-7218

Nagasaki 3F TBM Nagasaki Bldg., 7-1 Manzaimachi, Nagasaki-shi 095-801-0023

Kumamoto 9F Kumamoto Local JQInt Government Office, Bldg. A,, 2-10-1 096-312-3877
Kasuga, Kumamoto-shi

Oita 3F Oita Second Sofia Plaza Bldg., 17-20 Higashikasugamachi, Oita-shi 097-536-0110

Miyazaki 4;/][: Mlya;akl_.lomt Government Office, 3-1-22 Tachibanado-ri Higashi, 0985-38-8821

iyazaki-shi

Kagoshima 2F Kagt')shlma'Jomt Government Office, 13-21 Yamashitacho, 099-223-8239
Kagoshima-shi

Okinawa 3F Second Naha Local'Jomt Government Office, Bldg. No. 1, 2-1-1 098-868-6060
Omoromachi, Naha-shi
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L 57180 /5 AL AT TR ET6-16 (LD G A R A2 S G R 083-995-0398
TR I3 )R TSRS TSR NG R R AT ARk 088-652-9142
)5 W)m FIRERTT L R—R3E335 @iy R— AT EAR2H | 087-811-8916
IR )R TR AR LT BRTATE I3 AR L RS R T 6B 089-935-5208
AR EAREMTFEAN 1 &3 95 AT 4M 088-885-6027
i o] 55 1684 /=) fRld R AR L XL HUR2 T 1115 (@S RT &R | 092-411-4764
AR5 18 R PR RV TERAT P 3 T B3 K205 ERE2ARITHS B | 0952-32-7218
Sl 55 18/ RGO F0T 7 — 1 TBARIG Ev 3 B 095-801-0023
FEA ST R REAREARTTEXARA2-10-1  ARAHI 5 & (A7 E ABRORE 096-312-3877
NG KBRS RERANTITE205 K2y 747 7 W E/L3p | 097-536-0110
IR R EIRIE IR GBS T H1 225 IR A RIT &4RY 0985-38-8821
BRI @R | BERBRERETIL T35 B E RT 2R 099-223-8239
e 85 HREIFHRLAED2-1-1 BB A FRTE1SEH3ME | 098-868-6060
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Table 3: Foreign Workers Consultation Service =3 HNEAFEERHK I —F—

Supported languages
o (9 c| |c i | W i i
olc| 2l o8 el @ G, |& - _ | S| | | e N -
Prefecture | Division |9|%|2|3|2| 2| 8|8 § 5|3l 8|5 Address Tel. no. EERTR | BB || NS0 |92 e|m 2|2 A7 EIE S
EEEEEEEEEEREE DI EEN I I
u|S|alSIE| 8|22l [v|X¥|e YR B R RS LK
& = @z & = X ES Y < w | ’\z L
. First Sapporo Joint Government Office, B AL ALK AE8 4 t2-1-1
S‘g’fvrl::;‘]f‘)“ ) 2-1-1 Kita Hachijyo Nishi, Kita-ku, | 011-790-8784 BB o . 011-790-8784
Sapporo-shi D L Il T 5
Hakodate IF Hakodate Local Joint Government R QT TROE - - PR A 7)1 T25-18 .
Hokkaido | Office © Office, 25-18 Shinkawacho, Hakodate-shi | 0125 & 1002 P N 0138-87-7605
Burez i - L N -
W Kustio g o 2-12 Kashiwagicho, Kushiro-shi 0154-42-9716 BigE | o o Sl T HIART2- 12 0154-42-9716
Kucchan Joint Government Office 4F BRZE | K RARRRZTE 1 RS VHL ) o o o37a
Kucchan 1, inami 1 jo, Higashi han | 0136-22-2374 xE | FHEIZE T AT 4 4 B
Branch Office | Ntllmﬂ ltjo, Higashi 3-1, Kucchan- i3 75 & 4 b
cho, uta-gun Ay,
= . X A5 T e 4 B X kAT 1 .
- .. Fourth Sendai Joint Government B B AR o o PN IYN 022-299-8838
Miyagi Supervision N B ELEHTA
Bureau Division o o Office, 1 Teppoumachi, Miyagino-ku, | 022-299-8838 =
Sendai-shi KD PNt o Kt =7 6-2 0186-42-4033
Akita - . —
Odate Office o 6-2 Sannomaru, Odate-shi 0186-42-4033 KA ERT1-8-31
Bureau KR EBE# |olo|o M f;ﬂi""’f:}f@/‘\ré—’ 029-224-6214
Ibaraki Supervision | | | Ibaraki Labor General Government 029-224-6214 ARIIRETTIT
Bureau Division Office, 1-8-31 Miyamachi, Mito-shi S A AT 1-4
. . wEm o] |olo 028-634-9115
s Second Utsunomiya Local Joint =t - R T A R A
Supervision || |o|o ) PV WA= b 7 &
Tochigi Division O Goyemmgﬂt ?]fﬁce, 1-4 Akebonocho, | 028-634-9115 P - P———————— pE—
Bureas Utsunomiya-shi AR 3 o UENIIEE A=11
%’:f}_l‘é%‘ o 20-24 Numawadacho, Tochigi-shi 0282-24-7766 LR o FRIGRNHE T FRT 51 027-896-4735
i O s X - 3
- - - R R AT T A 717 8 B
Supervision o 8F Macebashi Local Joint Government 027-896-4735 — —
gunma Division Office, 2-3-1 Otemachi, Maebashi-shi : o PNEES o|o K H TR IT104-1 0276-45-9920
ureau
Ota Office o|o 104-1 lizukacho, Ota-shi 0276-45-9920 048-816-3596
048-816-3596 Sl
(English) P Erm | oo i Sz E i RSO 11-2 048-816-3597
3 EeEE oo C i =
Saitama Supervision | 5 15F Land Axis Tower, 11-2 Shintoshin, | 048-816-3597 R TR TR U156 (P [E5E)
Bureau Division ; Chuo-ku, Saitama-shi (Chinese) 048-816-3598
048f816*3598 (R hF LZE
(Vietnamese) —
- Second Chiba Local Joint Government BEGR | O TRmRRK AR 043-221-2304
Supervision - BEER T NGRS
Drvidion |© Office, 4-11-1 Chuo, Chuo-ku, 043-221-2304 THEEEOH ) 4 T4
Chiba-shi T4 - . e
Chiba Funabashi e e At o Ak TER AT 2-3-13 047-431-0182
unabashi N S e
Bureau Office ¢ 2-3-13 Kaijincho, Funabashi-shi 047-431-0182 o 5 5 W2 L3R 047-163-0246
Kashiwa o Kashiwa Bldg. 3F, 3-2 Chuo-cho, 047-163-0246 B K AT 4-4-1
Office 4K:ssh:vz.i—ih1L — l HiEE oo o I o P A 03-5338-5582
P injuku Labor General
Sg‘gﬂg" C C Government Office, 4-4-1 03-5338-5582 R | SIE o o KA 3-13-26 03-3440-7556
Hyakunincho, Shinjuku-k
< PR SR e | L] [ LoLolo] [o]o]o] o] memmare 0559618728
Tokyo (‘;‘fi;ig;Wa o [¢) 3-13-26 Kamiosaki, Shinagawa-ku 03-3440-7556 R s = PP R D% 2 T — 13 375¢
Bureau
Special ) e o XA A5 -57
; FER |o|ojolololo e 045-211-7351
Si;;iﬂ%lf(}lncg?gr olo olololo| |olololo éifn}[ﬁ:juﬁ’jTowcr, 1-6-1 Yotsuya, 03-5361-8728 R G B 0 RRIE 24 A o o
Foreign People EARE JEARTT M 3-2-6JZARTE /LERE | 046-401-1641
Supervision 8F Second Yokohama Joint
[;’i sion olo|olo|o|o Government Office, 5-57 Kitanakadori, | 0456-211-7351
Kanagawa VISIO Naka-ku, Yokohama-shi
Bureau K
Atsugi Office o SFAts_ugl'T Bldg., 3-2-6 Nakacho, 046-401-1641
Atsugi-shi




Supported languages
o
clal= 8ol 22l |8.|8 e | | % g | %8| ISEAES _
Prefecture | Division || §|:2| 5| /& g2 85| g5 Address Tel. no. EEATR | BEER || 3] N P', S (N2 e AR
2= 2 EI85F| 552 AL N A A EN DI (NS I N
sk Bl L RERIE N ER
S 1ge|1z 272 NEINEIPAE: A (w
— Niigata Misaki Joint Government T T o e K 22 WERT 1-2-1
Niigata Sup.er.v!slon o Office, Bldg. No. 2, 3F, 1-2-1 025-288-3503 R (=S o] ‘rjm EP/\[— oo gl 025-288-3503
Bureau Division Misakicho, Chuo-ku, Niigata-shi B SEREE [HT &2 5 fE 3RS
. Toyama Labor General Government . - & i@ AR 1-5-5 X
Supervision | o Office, 1-5-5 Jinzuhonmachi, 076-441-4104 giEw | |o e 076-441-4104
Toyama Toyama-shi =l —— -
Bureau Takaoka AR 2F Takaoka Legal Affairs Joint o = i) 2 olo T@m tﬂ?ﬁ,{m?zi 0766-23-3130
Office O| 0O Government Office, 10-21 0766-23-3130 S A R 2
Nakagawahonmachi, Takaoka-shi P
N & &3-4-
. .. SF Kanazawa Station West Joint AR R o R . 076-200-9771
Ishikawa | Supervision o Government Office, 3-4-1 Sainen, 076-200-9771 SIREE BT b
Bureau Division Kanaz hi ? ?
anazawa-s . et RN AR IL1-1-54 -
Fukui Supervision ololo Fukui Haruyama Joint Government 0776-92-2652 R0 R A EHAR LA R Aok 0776-22-2652
Bureau Division Office 9F, 1-1-54 Haruyama, Fukui-shi
i UEDS] TR o|o FURFT R 2-5-51 055-224-5620
Yc;anl:frt:sjh' Kofu Office olo 2-5-51 Shimoiida, Kofu-shi 055-224-5620 -
B¥R | EER o RO #pT1-22-1 026-223-0553
Nagano Supervision - S oaniochi OR_009_(EES — -
Burcau Division o 1-22-1 Nakagosho, Nagano-shi 026-223-0553 o oo I B 4 T 5-13 058-245-8102
Supervision olo 3F Gifu Joint Government Office, 5-13 058-245-8102 5 6 17 3
Division e Kinryucho, Gifu-shi ’ . [P
I B 5 g B 5 o R TR 101 058-247-2368
. - ) I o 47—
Gifu 1 Gify office | |0 Gifu Labor General Government Office | g5_5,7-9365 i i 5. By £ A3
Burcau 3F, 1-9-1 Gotsubo, Gifu-shi
- Tajimi Labor General Government ro_qa. MN=E o it Rl & WIT5-39-1 o_aa_
Tajimi Office o Office 3F, 5-39-1 Otowacho, Tajimi-shi 0572-88-8001 E2GITE ) S35 LI O A 3 0572-88-8001
.. 3F Shizuoka Local Joint Government R T2 B R 95
Supervision | |5 |5(6| |0 Office, 9-50 Outemachi, Aoi-ku, 054-254-6352 i@ [o|o|olo| |o BTS8P FATO-50 054-254-6352
Division Shizuoka-shi Fefi] )5 ) B
8F Hamamatsu Joint Government SN o AT X e1-12-4 o
Hampomatsu Office, 1-12-4 Chuo, Naka-ku, 053-456-8148 WIE R T 053-456-8148
Hamamatsu-shi
SRS 1-3-112
Shizuoka Mishima 3F Mishima Labor General i R =& |o AMI %\j/i o 055-986-9100
Bureau O}"Iice o Government Office, 1-3-112 055-986-9100 = BB T 3
Bunkyocho, Mishima-shi #E H 4~ —
4F Iwata Local Joint Government HHE © ;’i ﬁzﬂj;ﬁﬁ?‘?;“m 053-832-2205
o 53-832-2205 = AT AR
Iwata Office Office, 3599-6 Mitsuke, Iwata-shi | 000 002 2205 i SR el
5 G 1-4677-4
Shimad: 3F Shimada Labor General BEHE o|o o DJTAh 054-737-3148
O’;.Ei: o|o Government Office, 1-4677-4 054-737-3148 o T (BAAA £ T 2 3
Hontoori, Shimada-shi o R S R = 00251 o507 0055
Supervision Nagoya Joint Government Office, bl - & R FT A B °
];vision Bldg. No. 2, 2-5-1 Sannomaru, Nakaku, | 052-972-0253
a-chi G
Nagoya-shi %mg”g o 4 W RTTRK T REIT3-37 | 052-481-9533
L Nagoyanishi o 3-37 Futatsubashicho, Nakamura-ku, E9_4R1_0F2" -
BAIChl Office ’ Nagoya-shi 052-181-9533 BHR st A EIT 11
ureau e o . 0532-54-1192
Toyohashi 5 Toyohashi Local Joint Government 0532-54-1192 i BB A R
Office Office, 111 Dakikokucho, Toyohashi-shi -
3 G Offi A% AETEARITL46-1 0566-21-4885
. N F Kariya Joint Government Office, FRA_91_AR]E IR PR A3 [ el
Kariya Office 1-46-1 Wakamatsucho, Kariya-shi 0566-21-4885 AIAS LT 4 3
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Supported languages SIS SEE
© [ i
o eel= 80|28 2l3lc| |8 |8 . e | %[ % | %R | AL ,
Prefecture | Division | 8| 3|2 2E|E EE S Address Tel. no. EERFR | REER PRI Y IL S |palmalN| 2|2 FRTE L Eik S
c Qo © o S| (o i ‘ o
R REER R R PR RPN
& s oz £ |= NN AR \2 S
Supervision | - Second Tsu Local Joint Government EQ_99R_ LT S IR T 3272
A o . . .| 059-226-2106 e 2 5 ¥ gl _99p_c
Division Office 4F, 327-2 Shimazakicho, Tsu-shi (5SS e R M R A A 059-226-2106
pole Y‘g‘}g‘égh‘ olo 2-5-23 Shinsho, Yokkaichi-shi 059-342-0340 —@R | wpaE olo W B R E2-5-23 059-312-0310
IF Second Tsu Local Joint Government | (¢ _o« 0Qe _— . Hel RS IR RT327-2
. olo 59-227— 1 olo 097
Tsu Office ‘ Office, 327-2 Shimazakicho, Tsu-shi | 000 220 1282 " M Al A B 059-227-1282
. 3F Shiga Labor General Government 2976 T IR 14-15
Otsu Office o ; " | 077-501-3976 _— N KHETTFTHIEE14-15 _
Office, 14-15 Uchidehama, Otsu-shi KEE o BRI & P At 077-501-3976
Shiga Hikone o 3F Hikone Local Joint Government 0749-29-0654 N N
Bureau Office Office, 58-3 Nishiimacho, Hikone-shi W R DU . AR 4 IT58-3 o
EARE o B 2 R P 0749-22-0654
Higashiomi olo 8-14 Yokaichimidorimachi, 0748-22-0304 EARMN 5 B R T 31
Office Higashiomi-shi ORI B olo HORIT T\ B TSENTS—14 0748-22-0394
Kyoto Supervision | o 451 Ryougaemachido-ri Oikeagaru SYTIEY o K T R A
Bureau Division \ Kinbukicho, Nakagyo-ku, Kyoto-shi 075-241-3214 HHER (=S e e} zigxfmmEW@MMLw 075-241-3214
Osaka Supervision 9F Osaka Joint Government Office, = -
eIVl o ol |o -1 “huo- — - By Fi4-1-6
Bureau Division : glsii'aliﬁf"‘ 1-67 Otemae, Chuo-ku, | 06769496490 PN R oo o o k\/iﬁﬂ"%RKDTEM 1-67 06-6949-6490
KR A [T 2 75 B OB
Supervision 16F Kobe Crystal Tower, 1-1-3 o1 o — ISR
Hyogo Division L m@mmMmmmxmmmmmmimgﬂlwm g o AR IR 1-1-3 078-371-5310
Bureau Himeii LR WFZ ) AZ N E T — 16
imeji o K io. Himeji-shi 079-224-8181
Office ’ 1-83 Hojo, Himji-shi fs o frg A4 1-83 079-224-8181
Tottori Supervision | ., o 2-89-9 Tomiyasu, Tottori-shi 0857-29-1703 SR BRR |0 o JH TR %22-89-9 0857-29-1703
Bureau Division >
) ; ATl 1) T 134-10
. .. 5F Matsue Local Joint Government BIRE R e} N L 0852-31-1156
Shimane | Supervision o Office, 134-10 Mukoujimacho 0852-31-1156 IATTHL )7 T &5l
Bureau Division Matsu’e»shi ’
s WL [ L LA P A 141 0862011651
Ok S . IF Second Okayama Joint Government s - i L5 245 7 P e L ?
Bsry:arﬂa L&evizif)f" o1° © Office, 1-4-1 Shimoishii, Kita-ku, 086-201-1651
Okayame s e olo|o PRETTERES B\ 1RG50 082-221-9242
Supervision 5F Hiroshima Joint Government Office, IR B IR T 52 75 fEB )
A 0|0|0 Bldg. No. 2, 6-30 Kamihacchobori, 082-221-9242 . R " N .
Division Naka-ku, Hiroshima-shi KB ﬁf% o EZT;%iQ;ﬁEIE 082-221-2460
NS RlJT B
Hiroshima Hiroshimachuo 1F Hiroshima Joint Government Office, N kiida
Bureau bftice o] Bldg. No. 2, 6-30 Kamihacchobori, 082-221-2460 wILE o o & LR 1-7 084-923-0005
Naka-ku, Hiroshima-shi T
, TR BRI HRP6-6
R R ~652-916
F uok‘f‘gi';m o o 1-7 Asahimachi, Fukuyama-shi 084-923-0005 B it \ T e 1 5 [ e LB 085765279163
Tokushima | Supervision IF Tokushima Local Joint Government SIRE o ATATITALAT1-3-1 0898-25-3760
Burcau | Division | |~ Ofice, 6 Jyounai, Tokushimacho, | 085765279163 BEm | o FIATTHEDMBIAIT o) 111 g6
Eni Imabari o e 5 [ 7 A BT R AR
ime mabari . . . o o
Bureau Office 1-3-1 Asahimachi, Imabari-shi 0898-25-3760 - i - S R K R 211 0027615607
't 1] )= . © = [ 2 ¥ S A [l Jamibim
Supervision 4F Fukuoka Joint Government Office R fa ] i R B AR B AR
A o (New Annex), 2-11-1 Hakatackihigashi, | 092-411-4862 e
Division Hakate-ku, Fukuoka-shi 1%%\” o jE;;ingj \mfii’sl—r f’ﬁ” 710 1 g03-622-6550
FwE T P
Fukuok: Fukuokach Fukuoka Central Labor Standards l SR
ukuoka | Fukuokachuo | |q Office 4F, 2-1-1 Nagahama, Chuo-ku, | 092-761-5607
Bureau Office Fukuoka-shi
Kitakyusyunishi 3F Yahata Labor General Government
()),ffze o Office, 1-5-10 Kishinoura, Yahatanishi- | 093-622-6550
. ku, Kitakyushu-shi
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Supported languages
[} o c c o | 1 i
olcl 3 AR o} o} - - LR R R | | e -
Prefecture | Division || fallS, 21888 §-5 7 8|5 Address Tel. no. EEFTR | REE |5 N 3 N IL Sl |S|S AR 7EH EIE K
g,gmgggggsﬁcgg B 2SS J|LE || (T
G(5| 5 5|z |52 2127 21€|e R NP S RPN
&£ £ z < s X [N <o | Q o B
Nagasaki Supervision N 6F TBM Nagasaki Bldg., 7-1 PR . Felgii)7 Fur7-1
Bureau Division N Manzaimachi, Nagasaki-shi 095-895-5105 Rl )Ry [FR= S o TBWE I & /L 6k 095-895-5105
7] ]
.. 9F Kumamoto Local Joint Government ~ - P
S‘g’ﬁ‘;;’;’“ o Office, Bldg. A, 2-10-1 Kasuga, Nishi- | 096-355-8449 s o REATPIX AR H 2-10-1 096-355-51449
KL]lgmamow v ku, Kumamoto-shi AR - REAH 5 A R T B ABRO RS
ureau
Yasshio | o 2:3-11 Otemachi, Yatsushiro-shi 0965-34-6796 MEE | o MR FAr2-3-11 0965-34-6796
e . FEYL RS T T 13-21
. . 2F Kagoshima Joint Government BEVRER | R o ) ) 099-216-6100
Kaégosl”flma Slljjper_‘{!slon o Office, 13-21 Yamashitacho, 099-216-6100 B FEVE By Bl 120k
urcau 1vision Kagoshima-shi ;]Kﬁ’:h—}s %‘) ;) jE ~L327171
P e 5 & qpape
Okinawa | Supervisi 3F Second Naha Local Joint iR BEER | S — H A 1 Sy | 09886571634
Bl;:‘:::d ‘Il)plirl‘sl:;:" Government Office, Bldg. No. 1, 2-1-1 | 098-868-1634
Omoromachi, Naha-shi NI ST ATITE (2025%F) SHIHBEDO b DOTH Y | AHRET SN D RIS Y £,

b N BER = —F— Z L Ic i . FANCBIEWA =72
* The listed supported languages are as of now, August 1, 2025, and are subject to change. OIS TSR 55 (85 A1 = — EIRRHSTVETOT, FNCHBROEDENZ<

: YN N

* The available days for language support differ per foreign workers consultation service, so please either inquire B RS @Jﬁ DHPN DR — 5 )1 . . e .
ahead of time or visit the portal site of the Ministry of Health, Labor and Welfare: https://www.check-roudou. B A Fhttps://www. check-roudou. mhlw. go. jp/soudan/foreigner. html T ZHERA S 72 & Uy,
mhlw.go.jp/soudan/foreigner.html
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Table 4: Immigration Bureaus

®4: HAEEBREER

Immigration Office

Okinawa

. Tel. no
Name of_g::i;ed?gti%rnreglon of F::%SC}ZI Address (main operator
) number)
Saporo Bureau Third Sapporo Joint Government
(H‘;ﬁkai o) 060-0042 | Office,12 Odori-nishi, Chuo-ku, 0570-003259
Sapporo-shi, Hokkaido
Sendai Bureau Second Sendai Legal Affairs Joint
(Miyagi, Fukushima, Yamagata, Iwate, Akita, | 983-0842 | Government Office, 1-3-20 Gorin, 0570-022259
Aomori) Miyagino-ku, Sendai-shi, Miyagi
Tokyo Bureau 0570-034259
(Tokyo, Kanagawa, Saitama, Chiba, Ibaraki, . (From IP phone
T(‘)‘chigi, Gunma, Yamanashi, Nagaro, 108-8255 | 5-5-30 Konan, Minato-ku, Tokyo or overseas:
Niigata) 03-5796-7234)
0570-045259
Yokohama District 236-0002 10-7 Torihama-cho, Kanazawa-ku, (From IP phone
Immigration Office a Yokohama-shi, Kanagawa Or overseas:
045-769-1729)
I A 6F Narita Airport Second Terminal
i\]n?::‘tia Sggs%g_:z:m 282-0004 | Bldg., 1-1 Furugome, Furugome, 0476-34-2222
g Narita-shi, Chiba
Haneda Airport District Haneda Airport CIQ Bldg. 2-6-4
Immigration Office 144-0041 Haneda-kuko, Ota-ku, Tokyo 03-5708-3202
0570-052259
Nagoya Burcau 5-18, Shoho-cho, Minato-ku, Nagoya- | (From IP phone
(Aichi, Mie, Shizuoka, Gifu, Fukui, Toyama, | 455-8601 | 3. % = > » Nagoy !
Ishikawa) shi, Aicht Or Overseas:
052-217-8944)
Chibu Airport District 3F CIQ Bldg., 1-1 Centrair,
Immigration Office 479-0881 Tokoname-shi, Aichi 0569-38-7410
0570-064259
Osaka Bureau . .
(Osaka, Kyoto, Hyogo, Nara, Shiga 559-0034 1-29-53 Nankou Kita, Suminoe-ku, (From IP phone
Wakaye’xmz);) P oRe, e, St Osaka-shi, Osaka or overseas:
06-4703-2050)
Kobe District Kobe Local Joint Government Office,
Immigration Office 650-0024 | 29 Kaigan-dori, Chuo-ku, Kobe-shi, 078-391-6377
& Hyogo
Kansai Airport District 1 Senshu-Kuko-Naka, Tajiri-cho,
Immigration Office 549-0011 Sennan-gun, Osaka 072-455-1453
Hiroshima Bureau Hiroshima Legal Affairs Joint
(Hiroshima, Yamaguchi, Okayama, Tottori, | 730-0012 | fovernment Office, 2.3 Kami- 082-221-4411
Shimane) acchobori, Naka-ku, Hiroshima-shi
Hiroshima
Takamatsu Bureau Takamatsu Legal Affairs Joint
(Kagawa, Ehime, Tokushima, Kochi) 760-0033 | Government Office, 1-1 Marunouchi, 087-822-5852
gawa, ? > Takamatsu-shi, Kagawa
Hamanocho Branch 72-9 Hamanocho, Takamatsu-shi,
Office Kagawa
(For inquiries about 760-0011 | Hamanocho Branch Government 087-822-5851
technical intern training) Oftw'e, Tgkamatsu_ Regional
Immigration Services Bureau
Fukuoka Bureau First Fukuoka Legal Affairs
(Fukuoka, Saga, Nagasaki, Oita, Kumamoto, | 810-0073 I\G/Ioa\ll;,‘:rl?e(?l:uccfg,l pl;ﬁi(ifkisshi 092-717-5420
Kagoshima, Miyazaki, Okinawa) > > ’
Fukuoka
Nishijin Branch Office 5F, 14-15 Sohara, Sawara-ku,
(for inquiries about 814-0005 | Fukuoka-shi, Fukuoka (applications are | 092-831-4109
technical intern training) not accepted here)
Naha District First Naha Local Joint Government
900-0022 | Office, 1-15-15 Higawa, Naha-shi, 098-832-4185
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LR U EEE T FREH: B (KK)
T A AL ISR T A g (XK 7
e, 060-0042 | 1 2 TR 0570-003259
Gl HLBLE 3 BT
&R BRI TR R X T
(o, B, IBR, &R, | 983-0842 | 1-3-20 0570022259
PR, FHRE) B IEEE TS
HOR 0570-034259
- EI=] EE
SR B B TR, | 1058255 | ACAEISHE5-5-30 e
REFIL, BB 03-5796-7234)
0570-045259
e _ PR IR R T AR XS T | (IPFERR
B/ 236-0002 | 077 FEA N -
045-769-1729)
FHEU R T AT A L
R A ZE P30 ) | 282-0004 | J T [EI R ZE 0476-34-2222
Folitk ¥ — I e et
S ZEHSER | 144-0041 %gﬁ%ﬁ%ﬁ?w%m’&“ 03-5708-3202
Edy o] (2%(9);2;2'259
(T, Z UL, G UL, g LU, | 455-8601 | EAnIRA R HTHEDCIE(RIT5-18 ?ﬁﬁf;%:
e TN ot
R ZEE R | 479-0881 E%giﬁﬁgﬁw‘/ PETIEL ] o569-38-7410
@%?r SRR Bz IR | 559-0034 | RPURRBHIEZ L FAL (2%28?259
_LﬁDLEI_T\$I,]lT‘i§\LUL':>/\ SN =S AN 1-29-53 (ﬁiﬂsﬁ\f)
R ’ 06-4703-2050)
T SR 650-0024 i’ii@igﬁi’z@%ﬁmg 078-391-6377
BIPEZ2 P | 549-0011 ﬁgﬁ%@f@mﬁmw‘” 072-455-1453
IN=15) T e R TR X T HR2-31
ORES B, B, RS, B IR, | 730-0012 E:%’;ﬁ%f’ ey i 082-221-4411
BRI HIRTEEG
8 J) FIRERTAONT — 1
o s, s, sy | 7000033 | T 087-822-6852
Ji/WT YR (B F)INR @iz /iy7 2—9
e F%%gﬂ);'% 760-0011 \ﬁmklf%’:ﬁiﬂﬁ{f\ JM] | 087-822-5851
AtiIIbH T
8 ] ) - -
GBI, (B, B, SOy, | 810-0073 imHj;*TE??%I—%W'&% 092-717-5420
REAUR, REVEE UL EIA U PR it LB
P (B e ] U A ) 7 R (XA 1415
iE&W@Fﬁ 814-0005 | 5 B (HGHZAHHEHIIAT > TU | 092-831-4109
ARIIZHH) FHA)
Wi 900-0022 | ITHBIALHITTAR)11-15-15 098-832-4185
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Table 5: Foreign Embassies and Consulates

R®E: HEIAMEEE - AEE

E& £ T (e BHEES
03-3466-3311
~ A I e 5 ,
KAEAE 151-0062 | BT REA X TTf % ARHT50-11 5315, 3314
g REHSESAER | 590-0952 | KERFFR TSR KT L BT #4-2-15 | 072-221-6666
~
4 A o] YR A o] T 22 X 53-8
a;ﬁ;’gb\ s . ! o_opa_rpn
TR GESEAE | 810-0801 e 092-263-7668
URL: https://www.vnembassy-jp.org/ja
PN 106-0046 | HUSUHSHE X ICIRRATT 3-4-33 03-3403-3388
RAEEAR (BEFHED) | 141-0022 | SRR &) X IR 5 4-6-6 03-6450-2196
KEGRESAE | 550-0004 | KBRIFABR T P X EJ AT 3-9-2 06-6445-9481
4T AR BEEHE | 461-0005 | k0 A4 R TR X HRX2-8-37 | 052-932-1098
. BT BT IR T Hh o XV K ST
Y2 2 7(71%}\ E . 5— .
. FHBMAEIFAT | 951-8104 5990-18 025-228-8888
SRR MR EE e 4
FLIGAREIREE | 064-0913 ggﬁ%@lm’“m*%g'ﬂ PSR 011 563-5563
5
FERAFAAEEAE | 810-0065 | Bt Yte Pl 77 o CHBA TR 1-3-3 | 092-713-1121
FIRRESEAE | 852-8114 | RIFIRZIR S niT10-35 095-849-3311
URL: jp.china-embassy.gov.cn/jpn
KAEAE 141-0022 | HCECHR i) 1 X AR LB 5-2-9 03-3441-4201
KApdifE g .
160-0004 | HUTHR H4-4-1 03-3441-4201
(R EE) HORERHTE KU
R 06-6449-9898
SPNAIT EG-o- ’
KRERRGEIEE | 530-0005 ﬁggf@Tf%ti;f 240 06-6419-9882
4 o ~9883, 9890
URL: https://kemlu.go.id/tokyo/Ic
03-5562-1600
(fR3%)
KA A 106-8537 | HUSUHL M X A AABS-15-5 03-6441-0959/
0428/0478
T4V (MWO)
KR - 4 RBRRT ARBR TH H o Pk .2 -1-61
ESE AL 21 W U —24p% 067691077881

URL: https://tokyo.philembassy.net/
e-mail: polotky@philembassy.net (POLO)

Postal
Country Name @oile Address Tel. no.
N 50-11 Motoyoyogicho, Shibuya-ku, 03-3466-3311,
Embassy 151-0062 Tokyo 3313, 3314
Consulate General 4-2-15 Ichinochohigashi, Sakai-ku,

Vietnam of Osaka 390-0952 Sakai-shi, Osaka 072-221-6666
Consulate-General 4F Aqua Hakata, 5-3-8 Nakasu,
of Fukuoka 810-0801 Hakata-ku, Fukuoka-shi, Fukuoka 092-263-7668
URL: https://www.vnembassy-jp.org/ja
Embassy 106-0046 | 3-4-33 Motoazabu, Minato-ku, Tokyo | 03-3403-3388
Embassy 4-6-6 Higashigotanda, Shinagawa-

(consulate office) 141-0022 ku, Tokyo 03-6450-2196
Consulate General 3-9-2 Utsubohonmachi, Nishi-ku,
of Osaka 350-0004 Osaka-shi, Osaka 06-6445-9481
Consulate-General 461-0005 2-8-37 ng_ashl_sal_(ura, Higashi-ku, 052-932-1098
of Nagoya Nagoya-shi, Aichi

China Cons_l_xlate—General 951-8104 52“2()- 18 Nllshlf?hatacho, Chuo-ku, 025-228-8888
of Niigata Niigata-shi, Niigata
Consulate-General 23-5-1 Minamijusanjonishi, Chuo-ku,
of Sapporo 064-0913 Sapporo-shi, Hokkaido 011-563-5563
Consulate-General 1-3-3 Jigyohama, Chuo-ku, Fukuoka-
of Fukuoka 810-0065 shi, Fukuoka 092-713-1121
Consulate (_}eneral 8528114 10'-35 Hashiguchimachi, Nagasaki- 095-849-3311
of Nagasaki shi, Nagasaki
URL: jp.china-embassy.gov.cn/jpn
Embassy 141.0022 | >0 Higashigotanda, Shinagawa- | o3 3441 4301

ku, Tokyo

Embassy
(temporarily 160-0004 | 4-4-1 Yotsuya, Shinjuku-ku, Tokyo 03-3441-4201
relocated)

Indonesia 06-6449-9882
Consulate General 22F Nakanoshima Intesu Bldg., 6-2- 06-6449-9883
of Osaka 530-0005 | 40 Nakanoshima, Kita-ku, Osaka-shi, | ... (etc.)

Osaka 06-6449-9883,
06-6449-9890
URL: https://kemlu.go.id/tokyo/Ic
03-5562-1600
(Main operator
Embassy 106-8537 | 5-15-5 Roppongi, Minato-ku, Tokyo 32{233?_
0959/0428
Philippines /0478 (MWO)
Consulate of 24F Twin 21 MID Tower, 2-1-61
Osaka/Kobe 340-6124 Shiromi, Chuo-ku, Osaka-shi, Osaka 06-6910-7881
URL: https://tokyo.philembassy.net/
email: polotky@philembassy.net (POLO)

130

131



Postal
Country Name e Address Tel. no.
Embassy 141-0021 3-14-6 Kamiosaki. Shinagawa-ku, 03-5789-2433
Tokyo
4F Bangkok Bank Bldg., 1-9-16
Consulate General | 54, 4056 | Kyutaromachi, Chuo-ku, Osaka-shi, | 0070262-9226
Thailand | of Osaka o 06-6262-9227
Consulate General 4-1-37 Tenjin, Chuo-ku, Fukuoka City,
of Fukuoka 811-0001 | £k woka Prefecture 092-739-9088
URL: https://site.thaiembassy.jp/
. Embassy ‘ 107-0052 ‘ 8-6-9 Akasaka, Minato-ku, Tokyo 03-5412-8521
Cambodia -
URL: https://rec-jpn.org/
4-8-26 Kitashinagawa, Shinagawa- 03-3441-9291,
Myanmar Embassy 140-0001 ku, Tokyo 9294
URL: https://www.myanmar-embassy-tokyo.net/
Embassy 150-0047 | 21-4 Kamiyamacho, Shibuya-ku, 03-3469-2088
Tokyo
Mongolia | Consulate General 1-4-10 Bakuromachi, Chuo-ku, Osaka

of Osaka

541-0059

City, Osaka Prefecture

06-4963-2572

E& £ T (e BEES
RAERE 141-0021 | BCECAR &R X _EKIEF3-14-6 03-5789-2433
PNUUSPNTIE P Y SN
KIS | 541-0056 | 1-9-16 (f76262 9226
o4 Sy 3 o GRAT B AR
TERE AR FE AR | 811-0001 | 4= Rt VA48 R 17 ok (KR #h4-1-37 | 092-739-9088
URL: https://site.thaiembassy.jp/
. PN ‘ 107-0052 ‘ HOE X AR I8-6-9 03-5412-8521
HRDT
URL: https://rec-jpn.org/
. 03-3441-9291,
KA 140-0001 | HHR &L )1 X AL 4k ) 114-8-26
Tpe— 9294
URL: http://www.myanmar-embassy-tokyo.net/
KAEAH 150-0047 | HURABIEAS KA (LI 21-4 03-3469-2088
AR T W 1-4—
Er AN | KRS | 541-0059 RBRAF KB F R PS5 14 06-4963-2572

10

URL: https://tokyo.embassy.mn/

URL: https://tokyo.embassy.mn/

(* Checked with the Ministry of Foreign Affairs)

* The latest information as well as information on the embassies of other countries can be checked on the
following website.
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[Ministry of Foreign Affairs website: List of foreign embassies in Japan]
https://www.mofa.go.jp/mofaj/link/emblist/index.html
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https://www.mofa.go.jp/mofaj/link/emblist/index.html
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2. ERZEMNERVEREHE
2. Employment contract and employment terms and conditions
BERAS L-14 5 RIS 8 45 13 BHR) (AATESAUEATI4)

Reference Form 1-14  (related to Article 8, Item(xiii)of the Ordinance)English (Japanese Industrial Standards A Row 4)
A*B+-C+*D*E*F

BEOH RGO E K CREMN & MHF
Employment contract and Employment Terms and Conditions
1. EARK

1. Employment contract

ESCES ity (T ) (PR TH s, ) &
The implementing organization (Address: ) (hereinafter referred to as “Implementing Organization”) and
HREER L (BB ET. ) AR Tay Evd, ) i,
the technical intern trainee (including the candidates) (hereinafter referred to as “Technical Intern Trainee™)

LIFo T2, @M RS NNy, RN R 5.

Agree to enter into this Employment Contract under the terms and conditions prescribed in the following “2. Employment Terms and Conditions.”

AT, CHIEREHR THReEE 175 O LR 2507 2 & RONES RERES I

R EBIHEFSELHME VANATON D R EAEGME 2T L2 2 L 25 B
PEBEICRRROE AR OMEINER LI L2 b o THHEAELDIBDLET D,

This Employment Contract becomes effective when the time of commencement of the employment

contract specified in the Employment Terms and Conditions arrives; provided, however, that the

Technical Intern Trainee has obtained landing permission under the “Technical Intern Training (i)” status
of residence and has completed the post-entry lectures required to be attended prior to the period during
which the trainee engages in the work relating to skills, etc., as provided by laws and regulations.

JEM S EEIC RO R MR B KO & #I) 12, COAEHRBAETER &
HIET 25 E1E, EEOAERIC - TEREIND DO LT D, HOHGIE, LOEZERKIZ
BOFEEBREEENCIET L LT 5,

In cases where the Technical Intern Trainee’s actual date of entry into Japan is different from his/her
scheduled date of entry, the employment period specified in the Employment Terms and Conditions for
Technical Intern Training (commencement and termination of employment contract) shall be modified in
accordance with the actual date of entry. Both the Implementing Organization and the Technical Intern
Trainee shall share with each other the results of the examination concerning the Technical Intern
Trainee's status of residence.

REB. LM B OFH CTEFEK AR LM ©, AEARNIIR T T 50 L35,
If, for some reason or other, the Technical Intern Trainee loses his/her status of residence, this
Employment Contract shall be terminated at that point.

AFT2WIER L, FoENZNUNRAT LD LT 5,
In witness whereof, the parties hereto have executed this document in duplicate, and each party shall keep
one copy of the originals.
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2. EA&MH

2. Employment Terms and Conditions

L JEFHSSIIH
Period of employment contract
1. JEMZAIAR
Period of employment contract
( £ A A~ £ A H) ANETFEH £ A H
(From  Year Month Day to Year Month Day) Scheduled date of Year Month  Day
entry into Japan

2. FOEHOFHE

Renewal of contract

O HBICEET2 O EHT25andbvis O SIOFEHIE LR

Contract will be automatically renewed Contract may be renewed Contract will not be renewed
¥ EHOHEE TEHT2560H V5] & LIEREOEHOUEEEILTO S bF = v 7 ShicHEO LBV L5 5,
722U, PRBSEEREA AL T 5 £ TR & LT 5.

When the Implementing Organization checks the “Contract may be renewed” box in the above “Renewal of contract™ section, the
renewal must be determined based on the checked items listed below. However, in principle, the contract is required to be renewed by the
completion of the technical intern training plan.

O AR TR 3eRs b O BREFEEOHB N BE O HREERAEORE 23T D8

Workload at expiration of Technical intern trainee's work performance  Technical intern trainee's ability to perform
contract period and attitude work
O &thoikEiki O 3 L T2 B OEB R 0O zoft ( )
Company's business conditions  Progress of assigned work Other ( )
3. S LIROAE

Renewal Limit
O & O f @EF [‘ECT / @SFRON  FE0)
No Yes  (Up to updates /  Total contract period up to years)

1L BEFEREIEE) DIPT

Place of employment (technical intern training)

(EHE D)
(Scope of change)
O3 (BREIER) OUFTEAIBRCEE T D5E0IE, BHOE R EA RN T D0 EN DD 2 LICTRESIZEV,)
(Please note that when actually changing the place of employment (technical training), etc. it is necessary to submit a Notific
ation of Minor Change.)

L T & B OVER) DN

Contents of work to be engaged in (occupation and operations)

(2 8 o> 4 )
(Scope of change)

(BEFFT S 0HT - B - LB OBEEOPNE WCEETHEAIE, BMAEERHSLETHD Z L (TEEVY)
(Please note that a minor change notification is required when actually changing the content of essential, related,
and peripheral work to be performed.)
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V. BRI
‘Work hours, etc.
1. S - REEDRFRIF
Opening and Closing times
[OF =T G )| M B o)) (1 AOFTEF B w59

Opening time (__:__ )  Closing time (__: ) Scheduled working hours per day: __hrs.__mins.

@ [kohlERH B ER Sh 58]
[Applicable systems]
O 2o - ( VERLOLST 5 BET

Irregular working hour system: Irregular working hour system in ( ) units

¥ VIEREOLTEI BRI AR L QO3 EFREOERD L2 5 — DG LR OG5 B SRR B~ 7= ST S =
B Bl EOT L2 5,

1f an irregular working hour system is adopted by a unit of one year, please attach a copy of a yearly corporate calendar that has ~translation in the native

language of the technical intem trainee as well as a copy of the letter of agreement concerning the irregular working hour system that was submitted to the

Labour Standards Inspection Office.
O ZfUHlE LT, ROBBHIOMAEIC L D,

Shift System: Combination of the following working hours

VI {i Vacation

1. SRR 6 mHRKGENES LIS o — &l
Annual paid leave:  Those working continuously for 6 months or more — _ days
RIERERNES 6 7 AT OFEURATAG AN O f 0 m
Those working continuously less than 6 months ( Yes No)
— HARGET H
— After the period of _ months — _ days
2. T OMOKIE GEC ) MEE( )
Other leaves : Paid ( ) Unpaid ( )
% bR —RE (BRESEEIENG TRUIES 10405 2 B 8 5 MOBUET 5 — Rl ZER< ) 1ZHhT
LHEOUERROIGOLE (O F mIEo)

Provision of necessary travel expenses if any of the above leaves is used for temporary return to the home
country (excluding temporary return under Article 10, paragraph (2), item (iii), sub-item (g) of the
Regulation for Enforcement of the Act on Proper Technical Intern Training and Protection of Technical
Intern Trainees) (  Yes No)

oRfliE, BB B A~E O KH AH &K

See Articles _to _, Articles to _, and Articles to of the Rules of Employment for details.

% S ) e C By
Opening time ( : ) Closing time ( H )
[CLE 1 A OFTET Bk B 49
(Day applied: , Scheduled working hours per day: _ hrs. _ mins.)
e (G 73) 3 (G 57)
Opening time ( B ) Closing time  ( B )
GEA A « 1 HOBTETF B w90
(Day applied: . Scheduled working hours per day: _ hrs. _ mins.)
e G ) o O )
Opening time ( : ) Closing time ~ ( B )
G A + 1 AOBTEIS S w50
(Day applied: . Scheduled working hours per day: ___ hrs. __ mins.)
2. KEIRERE )5y
‘Work break: ( ) mins.
3. 1 OFTE G W gy CRRMRETES BRI i)
Scheduled working hours per month: __hrs.__mins.  (Scheduled working hours per annum: __hrs.)
4. AT Y58 A % (14EH EN 24H EN 34H H)
Number of working days per annum (Ist year: __ days:  2nd year: __ days: 3rd Year: __days)
5. BrERHSA B4 O # O #
Presence of Overtime Work Yes No
Criz eSS = ST PR S R N I S A N
See Articles __to _, Articles __ to _, and Articles __ to __ of the Rules of Employment for details.
V. {KH Holidays
EBIFR cfEE WA, AADEROTHA, ZOft( YEERATHAR R% H)
Regular days off: Every week _ day, Japan's National Holidays, others () (Total number of days off per annum:  days)
< IEEBIA : - 470 EN DAty )
Additional days off: _ days per week/month, others ( )

oifliL, BEEHIA B &S~ KB W &
See Articles _to __, Articles __ to __, and Articles __ to __ of the Rules of Employment for details.

1. HAES O Hia ( ) O Af ( ) O mfiie ( )
Basic Pay Monthly Wage( yen) Daily Wage ( yen) Hourly Wage( yen)
AR - BIROBAED 1IN0 O&H ( )
Amount per hour in case of monthly salary or daily wage ( Yen)
HHAR - MHEOBED 120 K729 D&% )
Amount per month in case of daily or hourly wage ( Yen)
2. BT (S IBOERE IR
Allowances (excluding additional pay for overtime work)
(@) ( F4 A 1,/ G5 )
Allowance Yen per month / Calculation Method:
b ( EE | P,/ 5 - )
Allowance Yen per month / Calculation Method:
) ( T4 OA P/ RS - )
Allowance Yen per month / Calculation Method:
@ F4 A 1,/ G5 )
Allowance Yen per month / Calculation Method:
3. 1H A7 O (1+2) #( M) (&)
Estimated monthly payment (1 + 2) Approx. Yen (total)
4. FEHEICIE S SRR B HA o & o f
Items to be deducted from wages in with lab O No O Yes
(a) B & (63 )
Tax: (Approx. Yen)
(b) FhxfRBREL - FMORBEE  AREIREE (€5} )
Social insurance premium, labor insurance premium, and other insurance premiums (Approx. Yen)
(o) M4t - JmfE (%) )
(Approx. Yen)

Meal expenses and housing expenses
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(&) Z=oft ( ) GEEMZBML, WREOWRI L OSEERALNCTHIE)  # )

Others ( ) (Add fields if necessary and show a breakdown with additional items and amounts of each breakdown.)
(Approx. Yen)
5. FIRYSHHE (3—4) #( M) (&Eh)
Payment in net amount Approx. ( Yen) (Total)

MRENEDREE Tl T, SISO SI ER53R< .

Without absence or the like,
6. PIEREHISE, PR H USRI B Cx L O bh DRI

Additional pay rate for overtime, holiday work or night work

payment for overtime work.

(a) FREWFISL W H 60N ( ) %, IETERLH 605 ( ) %
Overtime work: Legal overtime time within 60 working hours ( ) %, Legal overtime work exceeding 60 working hrs. () %
P ( ) %
Overtime work (exceeding regular working hours) ( ) %
(b) KRR ERR ( ) Y. EESMAR ( ) %
Holiday work Legal Holiday Work %  Non-legal Holiday Work ( ) %
[ORZS3 ( Ve
Night Work  ( ) %
7. HeAROIA 0 ##A A, O A H
Closing day of payroll: () __th day of every month, ( ) _the day of every month
8. FEIUAH O @A A, O @A H

Pay day: () __ th day of every month, ( ) _ th day of every month

IX. fEiAfERRICBI9 2 9HE  Matters concerning accommodation

1. A% AR ( ) e O % (FEE) O g8 O zoft ( )

1. Name, etc. Name of accommodation ( ) Type L] Dormitory (boarding) [ Rented housing [ Other ( )
2. PifEf (T - ) (s — )

2. Address ( ) (Tel: )

3. ML AL ( LONEVE-IN=N{ USRRVN 1) i)

3. Size Square meters ( m?), Capacity (No. of persons: ), Room size per person ( m?)

4. HHEFEBEOSIHE ( )

4. Amount of expenses to be paid by technical intern ( )

X. ZOf Others
AHERORE - BERBROMARE (O FAFEe (O ERESR | O R | O EREFERR O AR
O s, O Zofh )

Participation status for social i /labor insurance (CJEmpl pension, [INational pension, [JHealth insurance,
[ONational health insurance, [JEmployment insurance, [JWorkers accident compensation insurance, [JOther: ( )
+ JENURFOfEHEZ I S A

Medical Check-up at the time of employment ~_ Year _ Month
- BBl E e T F A (20 T LIz )

First routine medical check-up: Year _ Month (thereafter, every )

- R ELOUES B 5 PR DA

Consultation concerning matters related to imp of empl etc.

B LA (ke )
Department Name  Name of person in charge (Phone number )

DLEDEAE, SHBHERANC X D, SEERAIAHER TE 2900k ( )

In addition to the above, the Company's rules of employment shall apply. Where and how to check the rules of employment.

( )

9. Te3AHE O it GUERCSHAbN AR T 5 Z LN TE D HIECL D) O AERIAZ:
Method of wage payment Cash (by a method with which one can check the amount actually paid) Bank Transfer
10. 5t O # Gl SHaos207 ). O %
Wage raise: Yes (Time and policy of wage raise ) No
1. Hh O # Goakel, HGEOEZS ), O &
Bonus: Yes (Time of payment and policy of the amount of bonus ). No
12. 5B O & Cdakeyl, ke 20 ). O &
Resignation benefit: Yes (Time of payment and policy of resignation benefit ), No
13, T O f & )
Allowance for Absence from work Yes (Rate )
VIIL Bk RI % 995 Matters concerning resignation
1. HE#EIRo PRk AR « THRECETSZ L)
Procedure for resignation benefit for personal reasons (Notify president, plant manager, or other superior at least __ da
ys in advance.)
2. fREOZH K OFE Reasons and procedure for dismissal:

FEFELE, TR RV D DHAIHY A7 < L B30RRNC TPEET 57, IT30 A 57 LA LT 4% Sk - ThiE
T %, HHEFRBEORDIRH T~ FHITESOTRET 2508103, P EROBELZT 5 2 LiIckh T
SEE OB ITOTRINAE SIS Z L bdH V15D,
The implementing organization may dismiss a technical intern training only when a compelling reason exists, after giving 30
days prior notice or upon paying no less than the average wage for 30 days of labor to the technical intern.
When Dismissing a technical intern for reasons attributable to the technical intern, the implementing organization may
do so without a prior notice or payment of average wage compensation upon receiving approval from the head of the

Labour ion Office.

oRfMIE, BLH H A~ KE AW &

See Articles to , Articles to , and Articles to of the Rules of Employment for details.

H @ z

F A A R
Year Month Day

Implementing Organization Technical Intern Trainee

(R ENiES - REBERRA - K4 - 1)
(Name of Implementing Organization, Name and
Title of Representative, Seal)

(HeREEE EDES)

(Signature of Technical Intern Trainee)
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3. Procedures for receiving benefits under the workers’ accident
compensation insurance

Procedure for receiving insurance benefits for the medical treatment of
your injury or disease

An accident occurs at work or
during commuting.

(2) You receive medical treatment at a

(1) You receive medical treatment at a
non-designated medical institution.

designated medical institution.

l !

You submit a claim of benefits for You pay a medical service fee to the
medical treatment to the designated medical institution.
medical institution. *You can’t use health insurance.

! !

The Labor Standards Inspection Office
receives your claim via the Prefectural
Labour Bureau.

! !

The Labor Standards Inspection Office The Labor Standards Inspection Office
conducts investigation. conducts investigation.

! !

The amount of medical expenses is paid
into your designated bank account.

You submit a claim of medical expenses
to the Labor Standards Inspection Office.

The medical service fee is paid to the
designated medical institution.

Under the workers' accident insurance compensation insurance program, when workers suffer injuries or
fall ill at work or during commuting, they can receive medical treatment at medical institutions designated
under the insurance program (*) free of charge in principle.

In the case of (1): You can receive your treatment for free by submitting a claim of benefits to the
designated medical institution on the day you are seen.

In the case of (2): You bear the total cost of the medical expenses for the treatment and receive benefits on
a later day.

* It usually takes about one month, or takes some more time as the case may be, after your claim is

received until a decision to grant benefits is made.

* Medical institutions designated under the workers’ accident compensation insurance program are located
in the areas where training is implemented. For more details, please make inquiries to your implementing
organization or supervising organization, or search on the following website.

https://rousai-kensaku.mhlw.go.jp/
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3. FRRRIEGH FHROR

THORIDBRERT-15E DT Fix

FBEERE

@ FRRIRIEEEREETEZZ @ ZDMOEREETRZ

! !

F KRR E EREEA~ ERMENERAEETXID

BEDHRMAFEREZREH XERRRIEATEELA,

MERRFEEERALT FEBEEETE
FHAEEBETHEREECRE REOERFREZRY

! !

FBHELEEBENRE FHEEEEEDORE
F KRR EE E E R IC HESNIZFERAD
BREZFOXL A O EEAN DKL

9 RARBRCIE, EFCmE AR TR LIZ v FERICe o720 LI2GA . Al LTk
RIS ERRE %) TR CIRR 2T 2 2 N TEET,

OO5E - 2 OBITREEREBIHTIRE 2R 5 2 & TAlR SITR D IR Ik
TRIONET,

QODEE  RIZ»P o TBRME BB L TS, BASGELET,

MEERZAA D HASHRE E TOMEITB A1 A TTR, HaickoTid, 1A EEE
THIELHYET,

X7 SRR E P IRBR B 1%, R RIS HFTE L COET O T, EE FEME ST R A
IZBEFRIEE,

Ff. UTOHYA FTERERT D EMNTRETYT .
https://rousai-kensaku.mhlw.go.jp/

141



Procedure for receiving temporary absence from work compensation
benefits, etc.

An accident occurs at work or
during commuting.

You submit a claim of temporary absence from work compensation
benefits, etc. to the Labor Standards Inspection Office.

The Labor Standards Inspection Office
conducts investigation regarding:

* Whether your injury or disease is attributable
to your work;

* Whether you need a temporary absence from
work due to the injury or disease;

* How much should be paid as insurance
benefits;
etc.

v

A decision to grant or not to grant
benefits is made.

The amount of insurance benefits is paid into your
designated bank account.

KX (R) FHAER TS -ODFH

FHEKERE

R (FlE) SHRARBERECHBELEEEERH

FHEEEBBORE
- RBLSREORLS - BREHOEH
AEEBT BHEN
- RRETEOEES
v

Xt - FXMERE

HHE S M f=iRiA O EARIREG (& K

* If you need to take time off due to an accident on the job, the employer gives paid leave of absence from
the first to third day of absence. With accident insurance, you receive insurance money for time off from
the fourth day onward.

* It usually takes about one month, or takes some time more as the case may be, after your claim is
received until a decision to grant benefits is made.

KEB LORERREL TR Z & & Ro e BG, K1 HHE?D 3 HHEE TR, FREENIRE
EEITOET, TIRRTIT 4 A BUBRORIICOWNT, BB 2ITVET,

MEERZMA DDA EE TOMBITEBLR 1 A TTR, BalckoTiE, 1A EEE
THZIELHYET,
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4. Procedure for receiving employment insurance benefits (basic

allowance)

Separation from employment

!

Submission of a job application and
decision of eligibility for benefits

!

Employment insurance briefing

!

Expiration of the waiting period

v
Restriction on
benefits

v ;

Recognition of unemployment

v

Payment of the basic allowance

!

Your status of unemployment is
recognized every four weeks in
principle.

4
Change of the
training site

Termination of
payment

w144

£ 4444 2

The person who applies for benefits should visit the
public unemployment security office and submit necessary
documents in person.

You receive a certificate of eligibility for benefits and
other necessary documents, as well as an explanation
of the procedure for receiving employment insurance
benefits.

The period of seven days during which you have been
unemployed after initiating the procedure for receiving
benefits is referred to as the "waiting period." This period
is not covered by employment insurance benefits.

If you leave your job voluntarily, you will not receive the
basic allowance for another two months (or three months if
you left a job twice or more in the past five years) from the
day following the date of expiration of the waiting period.

You should submit an application for recognition of
unemployment on each day of recognition (once per four
weeks in principle).

The amount of the basic allowance for the number of
days for which you are recognized as being unemployed
is paid into your ordinary deposit account.

4. ERRRKR (BAXFY) ZEFHROAN

i1

!

REEHHA &
ZIRERDRE

!

ERRIRFHAS

!

Friim T

v
IR

v %

KEDRE

v

ERXFLOIILL

!

REIE LT4ERI &I,
HE-DREBIMEESNET

REREE

X#ERT

t 21144

ZRFRET 2EAN, BEEEZ/N\OD—T—
VETHSLTLESL,

RREREN T ELEGERZRELET.
ERREOZBFHROEDH LT EEHRALET,

ZHREROREEZ(TI-BM L. REDKEA
BELT7EMEET HF TEMERHRI &0
L. CORFERRKOZMEHRICITGY FE
Ao

BEHMEECHBEIN-AZ. FHBTOR
BMbEoICRA 1AM GBESFRIC2E
LEEHCHATHRBLTLS5EE3NARM)
AEXFLHEIXRENFEEA,

BEACE (RAE LTAEIC 1 E) ICRERE
BEBEIRH LTS,

KEOREEZ TR DELF LT, TE
HEOAEADIRAAHLERYET,




5. Self-report and supplementary medical questionnaire to be submitted

to medical institutions

Self-report to the medical institution

5. EREE~OBECHRER - B2

[Name] [Sex]

Male / Female
[Date of birth] [Agel]
[Nationality/region] [Language]

[Do you have health insurance?] (Yes / No)

[Address]

[Telephone number]

EFEEAOBCHER
23 G20
g/ %
ELEL) (48]
#
(E8 - st1) (5%)
(RFERRIEEH > TLET 1]
Bw  vwnzx
(£277)
(58S

[Do you have any injury or disease currently being treated?] (Yes /No)

(BREABFEPOKE] (3 &L)

[Are you currently taking any medication?] (Yes /No)

(RERAPOE] (H3%L)

[Do you have any previous record of illness?] (Yes /No)

(BEIE] (53 %L)

[Do you have any allergies to medication, food or other?] (Yes /No)

(FL¥-] E/ BXYZ0fth)

* Please fill in this sheet so that you can quickly tell your conditions to the medical institution.
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Supplementary medical questionnaire

* Check all answers that apply in response to the questions 1 to 21.

1. What is the matter with you?
[ I feel sick. [T got hurt.

2. What are your symptoms?

[ Have a fever ( °C)
[ Have persisting fatigue
[J Feel weak

[ Easily catch a cold
[ Feel dizzy
[ Have trouble falling asleep and wake up too early in the morning
[ Feel blue and depressed
[J Cannot enjoy what was enjoyable before
[ Other
3. How long have you had these problems?
Since (DD/MM/YY)
4. Do you have pain in the places you encircled?
O Yes O No

5. How long have you had pain?

For ( ) days or ( ) months

6. Head
[ Pain outside [ Pain inside
[J Local pain [J Throbbing pain
[J Numbness-like pain [ Pressing pain
[J Heavy [ Dizzy
[ Dazed [ Other
7. Face
[ Glow [ Swelling
[ Jerky [ Twitching
8. Eye
[J Right eye [ Left eye
[ Pain [] Feel something in the eye
[ Bloodshot [ Swelling

[J Double vision [ Blurred vision

[ Sensitive to light [ Other

[J A problem was found in a medical

checkup.

Encircle the places where you
have symptoms.

[J Both eyes

[ Ttching

[ Difficulty seeing
[ Dry eye

¥ 1~21 DEMOPT, HTULEHHDIZ, B F=v 7 LTSN,
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9. Ear
[J Right ear
[ Pain
[ Discharge
[0 Other

10. Nose
[J Runny nose
[ Bleeding
[ Other

11. Mouth
[ Dry mouth
[ Sore tongue
[ Bad breath

12. Teeth
[ Toothache
[ Swelling of the gums
[ Chipped tooth
[ Need treatment after first-aid

13. Throat
[ Sore throat
[ Itchy throat
[ Hoarseness
[J Phlegm
[ Other

14. Neck and shoulders
[ Pain in the neck
[J Difficulty bending the neck
[ Stiff neck
[J Whiplash

15. Heart
[J Pain
[J Feel oppression
[ Feel nauseous
[ Other

16. Stomach
[J Dull pain
[J Heavy
[ Pain after eating
[J Vomiting
[ Other

[ Left ear
[J Ringing in the ear
[ Difficulty hearing

[ Stuffiness
[ Ttching

[ Pain on the cheek
[ Canker sore
[ Other

[0 Gums hurt

[ Filling fell out

[ Teeth sensitivity to cold
[ Other

[ Feel pain when swallowing
[ Stuffiness

[J Coughing

[ Bloody sputum

[ Difficulty turning the head

[ Stiff shoulders
[ Other

[ Palpitations
[J Difficulty in breathing
[ Heartburn

[ Stabbing pain

[ Feel pain when hungry
[ Feel nauseous

[ Loss of appetite

[ Both ears

9. H
OfH
O 2
OF~Eh
O oAl

10. 4
ORARNRTS
D&M T5
Oz oft

1. A
Owz<
OFE 2
O< HARRS

12.
DR AR
O <&EBENTHD
O AR 7=
DR 2B D 7%

13. 0k
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OED A SR
Ounzs
O bITbIEIC /e~ 72

15. Mg
L9
OJEEE H 5
[ N )
Oz of

16. H
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OmEWELRT S
OR#%ITHTe
[mESINIR
Oz ofty
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17. Abdomen

[ Pain in the (entire /right/left)
part of the lower abdomen

[ Severe pain

[ Feel swelling abdomen
[ Diarrhea

[ Other

18. Anus, urinary organs, genitals
[ Hemorrhoid
[ Bloody excrement
[ Pain during bowel movement
[J Bleeding from the genitals
[J Menstrual pain
[ Menstrual period stopped
[ Other

19. Upper and lower backs
[J Upper back pain
[ Feel heavy in the lower back
[ Other

20. Hand, arm, leg, joint
[ Pain on the (hand/leg)
[J Cramps in the leg
[0 Cold hands and feet

[ Difficulty in bending/stretching
the joint

21. Skin
[ Ttching
[ Blotch
[ Athlete's foot
[ Other

[ Pain in the (right/left) side

[ Dull pain
[ Feel nauseous
[ Constipation

[ Ttching of the anus

[ Frequent urination

[ Bloody urine

[ Vaginal discharge

[ Menstrual disorder
[0 Ttching of the vulva

[J Lower back pain
[ Feel pain when moving body

[J Numbness of the (hand/leg)
[ Swelling on the leg

[ Sprain of hand/leg/finger
[ Other

[ Pain
[ Rash
[J Burn
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6. Useful Japanese phrases at the time of emergency

(1) Sudden phrases which may be used during the technical intern training

6. RABFIZHES AARGE

Watch out! (abunai) It’s dangerous! (kiken) Don’t (dame)
Don’t touch it! (sawaruna) Let go! (hanase) Stop it! (yamero)
Shut it down! (tomero) Run! (nigero) Get down! (fusero)

(2) Phrases to warn of trouble

(1) HERBEPDELES>SDEE
& 572> (abunai) & F A (kiken) 728 (dame)
I %7 (sawaruna) %724 (hanase) L 5 (yamero)
L 8 % (tomero) 1215 A (nigero) S5 (fusero )

Fire! (kaji da) Accident! (jiko da) Earthquake! (jishin da)

(2) FSTLEMOEDEE

Tsunami! (tsunami da) Flood! (kouzui da)

We have a serious problem! (taihen da)

Emergency situation! (kinkyujitai desu)

(3) Phrases asking for help or rescue

MU (kaji da) L 272 (jiko da) C L A/7Z (jishin da)

272272 (tsunami da) Z 9372 (kouzui da) 72N~ A 72 (taihen da)

ZAE W H U727 (kinkyujitai desu)

Help! (tasukete) 1 feel terrible! (kurushii) It hurts! (itai)

Somebody please come! (darekakite) | Ambulance! (kyukyusha)

®\
@/

7. Materials for Learning the Japanese Language

(1) Connect and Enhance Your Life in Japanese (Agency for Cultural Affairs)
https://tsunagarujp.mext.go.jp/

(2) On-site Japanese language (OTIT)
https://www.otit.go.jp/trainee/ja/material/genba/

You can download the app of this handbook from either of the following QR codes.

For iPhone For Android
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Q) #BIERHDEE
729717 T (tasukete) < % L (kurushii) W= (itai)
724 H & T (darekakite) & ) &9 I L= (kyukyusha)

@\
(W

7. BRBEEEM
(1) 2EMNBZVANS [2IFATTOL 5L (XEF)
https://tsunagarujp. mext. go. jp/

(2) FAIEDIZIFA T (A EANEEEETHE)
https://www. otit. go. jp/trainee/ja/material/genba/

FZIVRIEUTOQRI—FABEHUA—RTEETS,

iPhoneZ# HHELDAHIEZIE S AndroidZ HELDAIFEE S
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8. HAH#E / Map of Japan 9. #EFFE 4 / Names of prefectures

HERFE ﬁﬁﬁ!—%‘%ﬁ"ﬁﬁ&iﬁ‘, e %‘Biﬁﬁ‘%‘%ﬁﬁﬁ&iﬁ
Prefecture Location of_ prefectural Prefecture Location of_ prefectural
office office

DAk¥giE | Hokkaido FLIE Sapporo @EEAIR | Shiga pN: T Otsu

AR | Aomori AR Aomori @HHIF | Kyoto it Kyoto
@H TR | Iwate SRl 7 Morioka @RBRRF | Osaka PN Osaka
@=L | Miyagi izt Sendai @I | hyogo T Kobe
ORKHIL | Akita AR Akita @9ZZ UL | Nara mET Nara
©ILZR | Yamagata A Yamagata GOfKILIR | Wakayama Foagk L Wakayama
@fF Y% | Fukushima fRE Fukushima GDISHUR | Tottori Syt Tottori
@RI | Tbaraki KT Mito G2 ARIL | Shimane [ /Ayan;:] Matsue
OMiAS | Tochigi FHEE Utsunomiya @3 LR | Okayama fi] (1177 Okayama
OFEH Y | Gunma ikt Maebashi GYJL YL | Hiroshima NCTH Hiroshima
OF £ | Saitama S 2 F Tl | Saitama @I | Yamaguchi o Yamaguchi
@T %K | Chiba TRt Chiba @O/ | Tokushima | F8J T Tokushima
OHTTHL | Tokyo it X shinjuku @F)INL | Kagawa ISt Takamatsu
@RI | Kanagawa [ Y okohama GYZXIE I | Ehime AlD Matsuyama
GHIRL | Niigata BT Niigata @Y | Kochi T Kochi
O®F L | Toyama L Toyama @M BL | Fukuoka 8 e T Fukuoka
@A) | Ishikawa E/N Kanazawa @R | Saga Ve Saga
®fEHI | Fukui fa Fukui @I | Nagasaki Rl Nagasaki
AYUFL | Yamanashi shil Kofu @AREAIR | Kumamoto 7N Kumamoto
@R PR | Nagano Eih Nagano @R | Oita Koyt Oita
@I YL | Gifu g B 77 Gifu @R YL | Miyazaki B IR Miyazaki
@R | Shizuoka F T Shizuoka @GR | Kagoshima BB T Kagoshima
@ HYL | Aichi Ea=nn Nagoya @A | Okinawa ARwh Naha
)= | Mie AT Tsu
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1711H % 1 1R 51T
18%10H H 2 1/ 1T
204 1A % 3 FE4T
204 9H B 4l AT
2144 1H % 5 FAT
224 28 B 6] AT
22120 B T FAT
2444 3H B 8 FAT
254 8H H 9 AT
264 A H10M AT
Mtk - 31T SNE TR E A
T108-0022 HPERMEE3—-9—-15 LOOP—X 3

HL
=
*

ih 03-6712-1965
—ALX—  https://www. otit. go. jp/
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